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As the custodian of good governance, Council has been concerned to put in place and support a corporate 
governance system that not only meets the basic requirements of governance – as set out by the various 
Acts, regulations and commissions – but reaches beyond these norms towards the development of an 
institutional culture that permeates all governance structures and resonates with the vision and mission 
of the University.

The Council of the University is pleased to note that during the year under review, the University’s 
strategic direction continued to be supported by its commitment to excellence in corporate governance 
at all levels. One of the effects of this commitment is an enabling academic environment in which staff 
and students are both inspired and supported. This Annual Report goes some way towards reflecting 
the many achievements of the University over the year – achievements which have enhanced its current 
standing as a globally-recognised, research-led institution.

This Report also provides a fitting opportunity for me to pay tribute to the contribution of the 
University’s founding Vice-Chancellor, Professor Malegapuru William Makgoba, to the achievements of 
the University. Professor Makgoba, whose term of office ended on 31 December 2014, led the growth 
and transformation of the University since its formation 10 years ago. During that period he maintained 
a passionate commitment to raising the research profile of the University. As the current institutional 
research rankings indicate, this is an endeavour in which he was highly successful and in which he was 
fully supported by Council. Another of his notable achievements was to place the University in a leading 
position in relation to its transformation profile – an achievement reflected in both the composition of 
our staff and students, and in our academic focus as a globally-relevant, but distinctly African university. 

Dr P Mnganga
Chair of Council

REPORT OF  
THE CHAIR OF 
COUNCIL
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Corporate governance is recognised as a prerequisite for the 
successful operation of the University of KwaZulu-Natal at all 
levels, but we have set out to go beyond a basic standard of 
“minimum compliance” in this regard. 
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In this too, Professor Makgoba had the full support of 
Council. His remarkable footprint on the institution is 
likely to be discerned and appreciated by many future 
generations of South Africans.

OPERATIONAL INFORMATION

In order for Council to provide input into the strategic 
focus areas of the University, the Council and Executive 
Management Committee met early in the year to discuss 
the Strategic Plan and agree on the strategic direction for 
the year ahead. To this end, Council noted and gave support 
to the strategic focus areas presented by Executive 
Management:

1 African-led Globalisation

2 Responsible Community Engagement

3 Pre-eminence in Research

4 Excellence in Teaching and Learning

5 Institution of Choice for Students

6 Institution of Choice for Staff

7 Efficient and Effective Management

SENIOR APPOINTMENTS

Among the highlights of Council’s work for 2014 was the 
appointment of a new Vice-Chancellor and Principal. 
Professor Makgoba’s departure from the University at 
the end of his second term in office, opened the door to 
the critical process of recruiting and selecting a new 
institutional head, a process which took almost one year 
and was meticulously overseen by Council. An external 
advisory working group made up of highly accomplished and 
respected individuals was appointed to lead the process 
of defining the leadership vision for UKZN, with particular 
reference to the competencies and characteristics of 
the new Vice-Chancellor. This process had the effect of 
ensuring that the selection process was more inclusive and 
transparent.

In this regard, Council supported the advertising in 
international media and personnel search agencies to 
attract highly talented individuals. There was substantial 
interest expressed in the position from within South Africa 
and beyond, and this was reflected in the number and 
quality of applicants.

At all times during the selection process, Council was 
aware of the need for clear and effective communication 
and worked closely with the Corporate Relations Division 
to ensure that staff and students of the University, as well 
as external stakeholders, were kept thoroughly informed 
of the process and its progress. 

After a stringent and carefully managed process, at a 
special meeting on 14 August, Council supported the 
recommendation of the Senior Appointments Committee 
and approved the appointment of Dr Albert van Jaarsveld 
as the new Vice-Chancellor and Principal, effectively 
ushering in a new chapter in the history of the University 
of KwaZulu-Natal. Dr van Jaarsveld has an impressive 
track record as both an academic and as a leader, having 
been most recently at the helm of the National Research 
Foundation where he contributed significantly to the 
development of research policy and strategy at a national 
level. We look forward to his contribution to the University 
of KwaZulu-Natal as its new Vice-Chancellor. 

The quality of leadership is regarded as critical to the 
success of the University. While appointments to senior 
positions at the University for a contract period of five years 
follow a rigorous selection process, there is also strong 
emphasis after appointment on performance assessment. 
In this way, the institution ensures that it retains only the 
highest quality of staff who are capable of meeting both 
operational and strategic goals.

In addition to the appointment of Dr van Jaarsveld, a 
number of other senior appointments were also approved 
during the year following recommendations from the Senior 
Appointments Committee. They included the following: 

 Professor Jonathan Blackledge 
Deputy Vice-Chancellor: Research

 Ms Avril williamson 
Executive Director: Human Resources

 Mr Lesiba Seshoka 
Executive Director: Corporate Relations

 Mr Convy Baloyi 
Registrar

During the course of 2014, Council considered the important 
issue of student accommodation and considered the plans 
of the University to phase out off-campus accommodation 
in favour of more on-campus residences. Council also 
made recommendations in respect of improved campus 
security and access, and called for the timeous drafting and 
publication of sessional dates. 

R E P O R T  O F  T H E  C H A I R  O F  C O U N C I L
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Among the policies approved by Council were the Policy on 
African Indigenous Knowledge Systems, the Policy on Use 
of UKZN Policies by other Higher Education Institutions, 
Sabbatical Leave Policy, the Investments and Banking 
Policy, the Policy on Bursaries and Loans, the Academic 
Promotion Policy and a set of Research Policies (I-V). 

The Ethics Statement was also approved. In terms of 
amendments, Council approved changes to the Recruitment 
and Selection Policy in order to support the implementation 
of the Integrated Talent Management project.

Council approved changes to the reporting line of the 
Ombud – from Human Resources to the Registrar – and 
a request to extend the one-month prescription period 
for complaints should there be compelling reasons for a 
delay. Council also approved the review and restructuring 
of the Students Services Development Company, including 
a revised financial model and new governance structure.

Council’s self-evaluation was ongoing during 2014 and, 
arising out of a survey conducted in 2013, an induction 
workshop was planned for Council members in order to 
improve understanding among members of the operations 

of the university and its policies. The evaluation is based on 
the principle of continuous improvement. 

MAjOR EVENTS

The University Public Lecture series continued to be a 
popular forum for engagement and debate during 2014 and 
many of the lectures attracted high-profile speakers. The 
annual Albert Luthuli Lecture was delivered by National 
Minister of Arts and Culture, Mr Nathi Mthethwa, and 
received wide media attention.

The UKZN annual scholarship awards ceremony honoured 
over 100 out of the 4 108 scholarship winners in a ceremony 
held in August. A total of 21 000 awards – comprising 
loans, scholarships and bursaries – worth approximately  
R548 million were distributed to deserving students in 
2014.

In celebration of its 10-year anniversary, UKZN hosted a 
celebratory dinner in October with UKZN founding Chair of 
Council, Mr Vincent Maphai as the guest speaker. A Council 
dinner was also held to bid farewell to Professor Makgoba.

4 1084 1084 108
Scholarship winners 

Comprising loans, scholarships  
and bursaries worth approximately

21 000 AWARDS

distributed to students in 2014
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RESEARCH  
OUTPUT RANKING

FEMALE STAFF

PRODUCTIVITY

2014 2014

2014
Research by staff 
across the entire 
spectrum of 
the University’s 
academic portfolio 
continued to 
improve in 2014 
with productivity 
units of staff 
increasing by 13%.

54% of the permanent 
and contract academic 
and support staff was 
female.

The University has 
been ranked by the 
Department of Higher 
Education and Training 
as the top university in 
South Africa in terms of 
research output.
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ACADEMIC ACHIEVEMENTS 

Council noted with satisfaction that the requirement 
that students acquire some competence in isiZulu was 
implemented in 2014 and progressed smoothly. Another 
major undertaking was the successful implementation 
of the online University Teaching Workload Framework, 
which provides a tool for managing teaching workloads in 
a way that is both equitable and transparent. Council also 
noted that all UKZN programmes achieved accreditation 
in 2014 and two further Honours degrees – in Cultural 
and Heritage Tourism; and International Relations – were 
introduced in the College of Humanities. Furthermore, an 
innovative partnership entered into between the College of 
Health Sciences and the KZN Department of Health is set 
to produce medical graduates more closely suited to the 
needs of our national health care system.

PRESTIGIOUS AWARDS TO STAFF AND STUDENTS

During 2014, our academics continued to excel on the 
international stage, with Professor Quarraisha Abdool 
Karim receiving the TWAS-Lenovo Science Prize for her 
groundbreaking research on HIV prevention in women. 
Pharmaceutical Sciences researcher Mr Andy Gray was 
awarded the Donald E Francke Medal by the American 
Society of Health-System Pharmacists for his considerable 
international contributions to health-system pharmacy. 
A fuller list of achievements can be found in the Vice-
Chancellor’s report.

TRANSFORMATION 

UKZN is recognised as being among the most transformed 
universities in the country. At the level of academic staff, 
the University has made significant strides in advancing 
women: in 2014, 54% of the permanent and contract 
academic and support staff was female. The University 
continues to place a great deal of strategic emphasis on 
the nurturing, attraction and retention of African academic 
staff.

RISK MANAGEMENT

UKZN is committed to robust Enterprise Risk Management 
(ERM) practices as an integral part of good management. 
The University Council has committed to a process of risk 
management that is aligned to the principles of the King III 
Report on Corporate Governance and the Higher Education 
Act (Act 101 of 1997). Management is accountable to 

Council for designing, implementing and monitoring the 
process of risk management and integrating it into the day-
to-day activities of the University. 

UKZN has a formally recognised ERM Framework which 
was approved by the Audit and Risk Committee (ARC) 
and endorsed by the Executive Management Committee 
in August 2013. The framework indicates (a) the ERM 
purpose statement, (b) the ERM philosophy and policy, (c) 
organisational structure, roles and responsibilities, (d) and 
the ERM processes. The structure in place includes risk 
owners (Executive Management) and risk champions from 
all the Colleges and Divisions. UKZN has a Key Risk Register 
which was facilitated by the UKZN Internal Audit Unit. The 
Unit is currently adopting a risk-based audit approach. It 
devises the annual plan based on the current risk register. 
Depending on the internal audit annual plan, a review 
of ERM practices is conducted to determine whether 
the institution has complied with the ERM strategies, 
methodologies, processes and practices as per the ERM 
framework. 

RESEARCH

Council noted with pride the fact that research productivity, 
measured in terms of publications, postgraduate 
throughput, funding awards and participation in research 
by staff across the entire spectrum of the University’s 
academic portfolio, continued to improve in 2014 with 
productivity units of staff increasing by 13%. 

The University continues to feature well in international 
rankings and was ranked by the Department of Higher 
Education and Training as the top university in South Africa 
in terms of research output, for the said year. 

FINANCIAL SUSTAINABILITY 

Council is conscious of its fiduciary responsibilities and 
is prioritising financial sustainability. However, we also 
recognise the developmental needs of the University, 
as well as the financial challenges faced by many of its 
students. Student debt is nonetheless acknowledged as an 
enormous challenge. Council approved a R500 increase in 
student deposits so as to limit further indebtedness from 
non-paying students and has approved an increase of 12% 
in both tuition and residence fees for 2014. This will begin 
the process of bringing UKZN fees into line with comparable 
research-led universities in the rest of the country. 
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PARTNERSHIPS/WORKING WITH INDUSTRY

Several established research collaborations with industry 
partners are in place, including the High Voltage Direct 
Current Centre and the Vibrational Research and Test 
Centre – the product of collaboration with ESKOM; and the 
SASOL Centre of Excellence in Chemical Thermodynamics 
based in the School of Chemical Engineering. In addition 
to government funding, the University is undertaking a 
further drive to attract funds through grants and contracts 
with industry and other research funding agencies. This 
reflects an enhanced capacity on the part of the University 
to develop commercial collaborations and partnerships.

DISTANCE AND OPEN LEARNING 

UKZN offers open learning programmes to practising 
nurses and teachers. The class study sessions are 
scheduled over several Saturdays at regional centres where 
students receive assistance from tutors and interact with 
other course participants. 

ACCESS 

Through UKZN Extended Learning (UEL), a number of 
courses have been developed to help students gain entry 
into undergraduate degree studies. These include an 
intensive Foundation Mathematics course for students who 
meet the qualifying criteria for access to undergraduate 
degree study, with the exception of Mathematics; and a 
semester-long course in Core Mathematics for students 
who took Mathematical Literacy at high school. Further, 
semester-long certificate courses in Business or Public 
Administration provide potential access to undergraduate 
degree studies through the School of Management, IT 
and Governance. UEL continues to explore pathways to 
support access to University admission for deserving and 
particularly previously disadvantaged candidates.

COUNCIL SUB-COMMITTEES

All committees of Council (Finance, Audit and Risk, 
Remuneration, Senior Appointments, Staffing and Council 
Membership committees) are chaired by independent 
members of Council with appropriate competent skills 
and expertise (refer to Council’s Statement on Corporate 
Governance for a detailed report). It is in these sub-
committees that the real work of Council takes place and 
I am grateful to their members for their sterling work. 
Among the sub-committee chairs and members, there is 
a wealth of expertise and experience, as well as a strong 
commitment to the University and its governance.

CONCLUSION

The year 2014 was an exciting and challenging one for 
Council and for the University. The leadership transition 
process was a dominant feature of the Council’s work 
during the year under review, but I am pleased to report that 
the important process of appointing a new Vice-Chancellor 
progressed smoothly and attracted excellent participation 
from all stakeholders. The outcome of this process has set 
the University of KwaZulu-Natal on an exciting new path 
under the capable leadership of Dr van Jaarsveld. Under 
his watch, I am confident that the University will continue 
to set both national and international benchmarks for 
transformation and scholarship. In closing, I would like 
to express my appreciation to Council Vice-Chair Mr 
Karl Schmidt, all Council Members, as well as Professor 
Makgoba and the entire leadership of UKZN for their 
contributions during the year.

Dr P Mnganga  
Chair of Council 

R E P O R T  O F  T H E  C H A I R  O F  C O U N C I L
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UMBIKO KASIHLALO WOMKHANDLU WENYUVESI

USIHLALO WOMKHANDLU 

Ukubuswa kwesikhungo kuthathwa njengenye yezinto 
ezibalulekile ekusebenzeni ngempumelelo kweNyuvesi 
yaKwaZulu-Natali kuwo wonke amazinga, kodwa sizimisele 
ukusebenza kahle kakhulu. 

Njengababhekelele izindlela ezifanele zokubusa, uMkhandlu 
ubumatasa nokusungula indlela yokubuswa kwesikhungo 
engagcini nje ngokuhambisana nezimiso zokubusa 
- ezibekwe yimithetho, imigomo namakhomishani 
ehlukene – kodwa sibheke ukudlula kulezi zimiso ngoba 
sibheke ukuthuthukisa isiko lesikhungo elitholakala kuzo 
zonke izinhlaka zokubusa futhi elihambelana nombono 
nempokophelo yeNyuvesi. 

UMkhandlu weNyuvesi unentokozo ukuphawula ngokuthi 
kulonyaka, indlelalisu ethathwe yiNyuvesi ibisekelwa 
ukuzibophezela kwayo ekubuseni okusezingeni eliphezulu 
emazingeni wonke. Omunye wemiphumela yalokhu 
kuzibophezela yindawo enenkululeko yokusebenza 
kwezokufunda lapho abasebenzi abafundisayo nabafundi 
benogqozi futhi besekelekile. Lo Mbiko Wonyaka uneqhaza 
elikhulu ekukhangiseni impumelelo yeNyuvesi onyakeni- 
le mpumelelo seyidlondlobalise ukukleliswa kweNyuvesi 
njengeNyuvesi ehlonishwa umhlaba wonke futhi eholwa 
ucwaningo.

Lo mbiko unginika nethuba elifanele lokubonga igalelo laloyo 
obenguSekelashansela wokuqala weNyuvesi, uSolwazi 
Malegapuru William Makgoba, empumelelweni yeNyuvesi. 
USolwazi Makgoba ogcine mhla zingama-31 kuZibandlela 
2014, uhole intuthuko noguquko eNyuvesi kusukela 
ekuqaleni kwayo eminyakeni eli-10 edlule. Kulesi sikhathi 
wazibophezela ngokungaguquki ekukhuphuleni izinga 
lezocwaningo enyuvesi. Njengoba kufakaza ukukleliswa 
kwezikhungo ngokwezocwaningo, lokhu kuyinkomba 
yempumelelo yakhe abesekelwe kuyo ngokugcwele 
uMkhandlu. Enye yezinto azenze ngempumelelo kube 
ukubeka iNyuvesi endaweni ephambili kwezezinguquko – 
lokhu okwenzeke kubafundi nabasebenzi, nakwezokufunda 
lapho sikhombise ukuba yiNyuvesi eneqhaza elibonakalayo 
emhlabeni kodwa futhi iyinyuvesi yas-Afrika ngokucacile. 
Nakulokhu futhi, uSolwazi Makgoba ubesekelwe 
ngokugcwele uMkhandlu. Igalelo lakhe esikhungweni 
lisazobonwa futhi linconywe yizizukulwane eziningi 
zaseNingizimu Afrika ezizayo. 

EZOKUSEBENZA

Ukuze uMkhandlu ukwazi ukubeka uvo lwawo mayelana 
nezingxenye ezine okugxile kuzo iNyuvesi, uMkhandlu 
neKomidi Elikhulu Labaphathi bahlangane ekuqaleni 
konyaka ukuze badingide Uhlelosu futhi bavumelane 
ngendlela okumele ithathwe enyakeni. UMkhandlu 
ukhombise ukweseka Uhlelosu olwethulwe abaphathi 
abakhulu :

1 Ukuhlanganyela namazwe omhlaba okulawulwa 
ubu-Afrika

2 Ukusebenzisana Nomphakathi 

3 Ukuvelela Kwezocwaningo 

4 Ubunyoninco Kwezokufunda Nokufundisa 

5 Ukuba yisikhungo esihamba phambili kubafundi 

6 Ukuba yisikhungo esihamba phambili kubasebenzi

7 Ukuphatha ngekhono nempumelelo 

UKUqASHA EZIKHUNDLENI EZIPHEZULU 

Okunye kokugqamile emsebenzini woMkhandlu ngonyaka 
wezi-2014 kube ukuqokwa kukaSekelashansela 
noMphathi omusha. Ukuhamba kukaSolwazi Makgoba 
eNyuvesi emva kokuphela kwesikhathi sakhe esehhovisi 
kuvule ithuba lomsebenzi obucayi wokuqoka ozoba 
yinhloko entsha yesikhungo, lo msebenzi ocishe 
wathatha unyaka wonke wawusingethwe ngokucophelela 
uMkhandlu. Ithimba labeluleki bangaphandle ebelakhiwe 
amalungu ahloniphekile laqokwa ukuze lihole lo msebenzi 
wezokuholwa kwe-UKZN ikakhulukazi ukubheka 
amakhona afanele kozoba uSekelashansela omusha. Lo 
msebenzi waba nomthelela wokuqinisekisa ukuthi uhlelo 
beluvulelekile futhi lumbandakanya wonke umuntu.

UMkhandlu wasekela ukukhangisela lesi sikhundla 
ezinhlakeni zokuxhumana zomhlaba jikelele ukuze kuheheke 
abantu abanethalente elidingekayo. Bekunesasasa elikhulu 
elivela ngaphakathi eNingizimu Afrika nangaphandle, lokhu 
kubonakale ngesibalo nezingabunjalo labafake izicelo 
zomsebenzi.  

Kuzo zonke izikhathi kusahlungwa, uMkhandlu wawukwazi 
ukubaluleka kokuxhumana okucacile zikhathi zonke 
ngakho ke usebenzisane ngokubambisana noMnyango 

UKZN AR 2014 7 Sep.indd   9 2015/09/07   4:45 PM
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Wezobudlelwano Besikhungo ukuqinisekisa ukuthi abafundi 
nabasebenzi beNyuvesi kanye nabanye ababambe iqhaza 
bahlala benolwazi olugcwele ngokwenzekayo. 

Emva komsebenzi wokuhlunga obunzima futhi obuphethwe 
ngokucophelela uMkhandlu, emhlanganweni wawo 
owawumhla ziyi-14 kuNcwaba, wasekela isiphakamiso 
seKomidi Lokuqasha Ezikhundleni Eziphezulu  futhi 
wagunyaza ukuqokwa kukaDkt Albert van Jaarsveld 
njengoSekelashansela noMphathi okwakuwukuqala 
kwesahluko esisha emlandweni weNyuvesi YaKwaZulu-
Natali. UDkt van Jaarsveld unomlando oncomekayo 
njengesifundiswa nomholi, njengoba kade engumphathi 
omkhulu we-National Research Foundation lapho 
ebe neqhaza elikhulu alibambile ekuthuthukisweni 
kwenqubomgomo yocwaningo kazwelonke. Silindele 
ukubona iqhaza azolibamba eNyuvesi  YaKwaZulu-Natali 
njengeSekelashansela layo elisha. 

Izingabunjalo lobuholi lithathwa njengento ebalulekile 
empumelelweni yeNyuvesi. Yize ukuqashwa ezikhundleni 
eziphezulu eNyuvesi kweminyaka eyisihlanu kulandela 
uhlelo lokuhlunga olunzulu futhi kugcizelelwa kakhulu udaba 
lokuhlolwa kokusebenza emva kokuqashwa. Ngalendlela 
isikhungo siqinisekisa ukuthi sikwazi ukugcina abasebenzi 
abaseqophelweni eliphezulu abakwaziyo ukufeza izidingo 
zokusebenza nezohlelosu. 

Ngaphezulu kokuqashwa kukaDkt van Jaarsveld, 
kugunyazwe ukuqashwa kwezinye izikhundla eziphezulu 
emuva kweziphakamiso ezenziwe yiKomidi Lokuqasha 
Ezikhundleni Eziphezulu. Kubalwa lezi zikhundla: 

 Solwazi Jonathan Blackledge: Iphini LeSekelashansela : 
KwezoCwaningo

 Nkz Avril Williamson: Umqondisi Omkhulu: 
Kwezabasebenzi

 Mnu Lesiba Seshoka: Umqondisi Omkhulu: 
Kwezobudlelwano

 Mr Convy Baloyi: uRejistra

Ngonyaka wezi-2014, uMkhandlu wabhekana nodaba 
olubucayi olumayelana nezindawo zokuhlala zabafundi 
lapho kwabhekwa izinhlelo zeNyuvesi zokuqeda 
izindawo zokuhlala ezingaphandle kwamakhempasi 
kwaqhakambiswa izakhiwo zangaphakathi 
emakhempasini. Umkhandlu wabuye wenza iziphakamiso 
mayelana nezokuphepha nokungena emakhempasini, 
wabuye waphakamisa nokuthi kubhalwe futhi kushicilelwe 
ikhalenda leNyuvesi lonyaka kusanesikhathi. 

Ezinye izinqubomgomo ezigunyazwe uMkhandlu yilezi 
iNqubomgomo Yolwazi Lwendabuko Lwase-Afrika, 
iNqubomgomo yokusetshenziswa kwezinqubomgomo 

zase-UKZN kwezinye Izikhungo Zemfundo Ephakeme, 
iNqubomgomo YeLivu Yezokufunda, iNqubomgomo 
Yezokulondoloza nokukhulisa imali, iNqubomgomo 
Yemifundaze nezimalimboleko, iNqubomgomo 
Yezokukhushulwa Kwezikhundla Zezokufunda neqoqo 
leziNqubomgomo zocwaningo(I-VI). 

Isitatimende Senkambiso Elungileyo naso sagunyazwa. 
Ngokwezichibiyelo, uMkhandlu wagunyaza izinguquko 
kwiNqubomgomo Yokuqashwa Kwabasebenzi Abasha 
ukuze isekele uhlelo lokuthuthukiswa kwamakhono.  

UMkhandlu ugunyaze izinguquko emgudwini wokusebenza 
kukaMcubungulizikhalo – kusukela Kwezabasebenzi 
kuya kuRejistra- kanye nesicelo sokwelulwa kwesikhathi 
esiyinyanga sokufakwa kwezikhalo uma kunezizathu 
eziphoqayo. UMkhandlu uphinde wagunyaza ukubukezwa 
nokuhlelwa kabusha kweNkampani Yezokuthuthukiswa 
Kwabafundi okubandakanye nohlaka olusha lwezezimali 
kanye nokuphatha. 

Ukuzihlola koMkhandlu bekulokhu kuqhubekile ngonyaka 
wezi-2014 lokhu bekusukela ekuhlolweni kwesimo 
okwenziwe ngonyaka wezi-2013, kwahlelwa umhlangano 
wokwamukela amalungu oMkhandlu ukuze kwenziwe 
ngcono izinga lokuqonda kwalo ngendlela okusebenza 
ngayo iNyuvesi nezinqubomgomo zayo. Lokhu kuhlolwa 
kususelewe kumthetho wokwenza ngcono okuqhubekayo. 

IMICIMBI EMIKHULU 

Uchungechunge Lwezinkulumo-mfundiso Zomphakathi 
luqhubekile nokuba uhlobo lokuxhumana nomphakathi 
lusaqhubeka nokuthandeka njengengosi lapho kuba 
nezinkulumo mpikiswano nokuxhumana ngonyaka wezi-
2014 futhi izinkulumo-mfundiso eziningi zihehe izikhulumi 
ezisezingeni eliphezulu. Isifundo Sonyaka Sika-Albert 
Luthuli sathulwa uNgqongqoshe kaZwelonke Wezobuciko 
Namasiko, uNathi Mthethwa , futhi saba nesasasa elikhulu 
kwabezindaba. 

Umcimbi wonyaka wokuklonyeliswa kwabafundi uhloniphe 
abafundi abevile kwi-100 kwabayizi-4,108 abebexhaswe 
ngezimali zokufunda kuNcwaba. Iyizi-21,000 imiklomelo 
ekhishiwe ebiwuhlobo lwezimalimboleko,izimali zokufunda, 
nemifundaze konke obekuyinani eliyizigidi ezingama- R548 
ezinikelwe kubafundi abebefanelwe ukuzithola enyakeni 
wezi-2014.  

Njengengxenye yokugubha iminyaka eyishumi yesikhungo, 
i-UKZN ibe nomcimbi oyisidlo sokubungaza kuMfumfu.
OwayenguSihlalo woMkhandlu weNyuvesi Wokuqala  
uMnu Vincent Maphai wayeyisikhulumi sosuku. Kwahlelwa 
esinye isidlo somkhandlu  sokuvalelisa uSolwazi Makgoba. 

UMBIKO KASIHLALO WOMKHANDLU WENYUVESI
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IMPUMELELO KWEZOKUFUNDA 

UMkhandlu ukuthakasele ukusebenza komgomo 
wokufundiswa ulimi lwesiZulu kubafundi abasha oqale 
ukusebenza ngonyaka wezi-2014 futhi usaqhubeka 
nokusebenza kahle. Okunye okubalulekile okwenzekile 
kube ukuqala kokusebenza kohlelo lwaseNyuvesi 
lokwabiwa komsebenzi oluhlinzeka ngendlela yokuphatha 
umsebenzi wokufundisa ngendlela ecacile futhi 
enokulingana. UMkhandlu ukubonile futhi nokuthi zonke 
izifundo zase-UKZN zithole ukugunyazwa ngempumelelo 
kwaphinde kwethulwa izifundo ezimbili zeziqu ze-
Honours KwezokuVakasha kwezamaSiko namaGugu;  
EzokuXhumana Kwamazwe- eKolishi LezeSintu. Kanti 
ubudlelwano beKolishi Lezifundo ZezeMpilo  noMnyango 
WezeMpilo wase-KZN kulindeleke ukuba bukhiqize abafundi 
abaneziqu abakulungele ukusebenza ngokwezidingo 
zohlelo lwethu lukazwelonke lwezempilo.  

IMIKLOMELO EPHEZULU KUBASEBENZI 
NABAFUNDI 

Ngonyaka wezi-2014, abasebenzi abafundisayo baqhubekile 
nokwenza kahle ezingeni lomhlaba, okubone uSolwazi 
Quarraisha Abdool Karim eklonyeliswa ngomklomelo 
i-TWAS-Lenovo Science Prize ngocwaningo olusezingeni 
eliphezulu lokuvikelwa kwe-HIV kwabesifazane. UMnu 
Andy Gray ongumcwaningi emkhakheni wezeSayensi 
Yezokuthakwa Kwemithi uklonyeliswe ngendondo 
i-Donald E Francke yi-American Society of Health-Systems 
Pharmacists ngegalelo lakhe kwezokuthakwa kwemithi. 
Uhla oluphelele lwabaphumelele luyatholakala embikweni 
kaSekelashansela. 

EZOGUqUKO 

I-UKZN iyahlonishwa kakhulu njengesinye sezikhungo 
ezinoguquko olukhulu ukudlula ezinye ezweni lonke. 
Ngasohlangothini lwabasebenzi abafundisayo, 
iNyuvesi seyibe negalelo elikhulu ekuthuthukisweni 
kwabesifane: ngonyaka wezi-2014, bangama-54% 
abasebenzi abayizinkontileka nabaqashwe ngokugcwele 
abafundisayo nabangafundisi abangabesifazane. INyuvesi 
isaqhubeka nokugcizelela kakhulu udaba lokukhulisa, 
ukuheha nokugcinwa kwabasebenzi abangama-Afrika 
abafundisayo.  

UBUNGCUPHE

I-UKZN izibophezele ohlelweni lokuphathwa kobungcuphe 
iEnterprise Risk Management (ERM) njengendlela 

yokuphatha efanele. UMkhandlu weNyuvesi uzibophezele 
ohlelweni lokuphatha ubungcuphe oluhambisana nombiko 
ka-King III omayelana nokulawulwa kwesikhungo kanye 
nomthetho i-Higher Education Act ( Act 101 of 1997). 
Abaphathi besikhungo basebenzisana noMkhandlu 
ekuhleleni, ekwenziweni nasekuqapheni indlela 
ekuphethwe ngayo ubungcuphe nokusetshenziswa kwalo 
kukho konke okwenziwa yiNyuvesi. 

I-UKZN isisebenza ngaphansi kohlaka lwe-ERM 
olwagunyazwa yikomidi lezobungcuphe (ARC) lwaphinde 
lwavunyelwa yiKomidi Labaphathi BeNyuvesi kuNcwaba 
2013. Lolu hlaka lukhombisa (a) isitatimende ngokuhlosiwe 
yi-ERM, (b) Umqondo nenqubomgomo ye-ERM, (c) 
ukwakheka kwesikhungo, imisebenzi nezibopho, (d) 
izinhlelo ze-ERM. Isakhiwo esikhona sibandakanya 
abangabanikazi bobungcuphe (Abaphathi beNyuvesi) 
kanye nabangabaqaphi bobungcuphe abasemaKolishi 
neminyango yonke. I-UKZN inerejista lobungcuphe 
obuphambili eyakhiwa uphiko oluqaphe ubungcuphe 
i-UKZN Internal Audit Unit. Lolu phiko lusebenzise uhlobo 
lokuzihlola olubheka ubungcuphe. Luthuthukise uhlelo 
lwalo lonyaka, lwabukeza izindlela zokusebenza ze-ERM 
ukuze kubonakale ukuthi isikhungo siyahambelana yini 
namaqhinga, izinqubo, izinhlelo nezindlela zokwenza 
zohlaka lwe-ERM. 

UCWANINGO

UMkhandlu uyaziqhenya ngokuthi umkhiqizo wocwaningo 
okalwa ngokushicilelwe, ukuphumelela kwabafundi 
abaneziqu, uxhaso lwezimali olutholakele, nokubamba 
iqhaza kwabasebenzi besikhungo kwezocwaningo 
kuyo yonke imikhakha enhlobonhlobo yezokufunda 
yaseNyuvesi, uqhubekile nokukhula ngonyaka wezi-
2014 lapho umkhiqizo wocwaningo wabasebenzi ukhule 
ngamaphesenti ayi-13%. 

INyuvesi isaqhubeka nokuba sezingeni eliphezulu 
ekuklelisweni kwezikhungo zomhlaba iminyaka emibili 
ilandelana, iphinde yakleliswa uMnyango WezeMfundo 
Ephake NokuQeqesha njengesikhungo esihamba phambili 
eNingizimu Afrika ngokomkhiqizo wocwaningo. 

UKUZINZA KWEZEZIMALI 

UMkhandlu uyasiqonda isibopho sawo ngezezimali 
zesikhungo nokuqikelela ukuzinza kwesikhungo 
ngokwezimali. Kumele kodwa sibuye sibhekelele izidingo 
zentuthuko eNyuvesi kanye nezinselelo zezimali ezibhekene 
nabafundi baseNyuvesi abaningi. UMkhandlu ugunyaze 
ukukhushulwa kwemali yokubhalisa eyisibambiso 
ngama-R500 ukuze kuvinjelwe ukuqhubeka nokungena 
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kakhulu kwabafundi abakweletayo esikweletwini futhi 
ugunyaze ukukhushulwa kwemali yokufunda neyendawo 
yokuhlala ngama-12% ngonyaka wezi-2014. Lokhu 
kuzoqala uhlelo lokuhlela imali yokufunda ukuze ibe 
sezingeni elifanayo namanye amanyuvesi kuzwelonke.  

UKUBAMBISANA/UKUSEBENZA NEZIMBONI 

Kunezinhlelo zokusebenzisana ngocwaningo nezimboni 
okubalwa kuzo isizinda i-High Voltage Direct Current Centre 
ne-Vibrational Research and Test Centre- eziyingxenye 
yokusebenzisana no-ESKOM; nesizinda i-SASOL Centre 
of Excellence in Chemical Thermodynamics esizinze 
eSikoleni sobuNjiniyela bamaKhemikhali. Ngaphezu 
kowesibonelelo sikahulumeni sezimali, iNyuvesi izimisele 
ngokuheha uxhaso lwezimali ngezibonelelo nezinkontileka 
nosozimboni nezinye izikhungo ezixhasa ucwaningo 
ngezimali. Lokhu kukhombisa ukukulungela kweNyuvesi 
ukuthuthukisa ubudlelwano nokubambisana kwezohwebo. 

UKUFUNDA NGEPOSI NOKUVULELEKILE 

I-UKZN inezifundo ezivulelekile ezinikezela kubahlengikazi 
nothisha. Izifundo zasekilasini zihlelelwa imiGqibelo futhi 
zibanjelwa ezikhungweni zezifunda lapho abafundi bethola 
ukulekelewa abasizi futhi baxhumane nabanye abafundi. 

EZOKUNGENA ENYUVESI

Umnyango i-UKZN Extended Learning (UEL) uthuthukise 
izinhlelo zezifundo ezilekelela abafundi bakwazi ukwenza 
izifundo zeziqu zokuqala. Lezi zifundo zibandakanya 
izifundo zezibalo ezinohlonze ze-Foundation Mathematics 
kubafundi abanethuba lokungena ezifundweni zeziqu 
zokuqala kodwa beshoda ngesifundo sezibalo; uhlelo 
lwezinyanga eziyisithupha lwezifundo ze-Core 
Mathematics kubafundi abafunde i-Mathematical 
Literacy esikoleni samabanga aphezulu. Kukhona 
nezinye izinhlelo eziyizinyanga eziyisithupha emkhakheni 
wezokuphathwa kwamabhizinisi nomphakathi ezihlinzeka 
abafundi ngethuba lokungena ezifundweni zeziqu 
eSikoleni SezokuPhatha, ubuChwepheshe NokuBusa. 
I-UEL isaqhubeka nokubheka ezinye izindlela zokweseka 
ukungena eNyuvesi kwabafundi abafanelekile futhi 
abantulayo. 

AMAKOMIDI ANGAPHANSI KOMKHANDLU

Wonke amakomidi oMkhandlu (Elezimali, Elokuhlola 
amabhuku Nobungcuphe, Elokuqasha Ezikhundleni 
Eziphezulu, Ezabasebenzi nobuLungu boMkhandlu) 
aphethwe amalungu oMkhandlu azimele anolwazi 
namakhono afanele (bheka umbiko ogcwele ngaphansi 
kweSitatimende soMkhandlu mayelana Nokulawulwa 
Kwesikhungo). Umsebenzi wangempela woMkhandlu 
wenzeka kulamakomidi futhi ngiyawabonga amalungu 
awo ngomsebenzi oncomekayo. Kubaphathi 
namalungu alamakomidi, kunolwazi namakhono kanye 
nokuzibophezela okukhulu eNyuvesi nokuphathwa kwayo.    

ISIPHETHO

Unyaka wezi-2014 ubunesasasa nezinselelo eMkhandlwini 
naseNyuvesi. Uguquko lobuholi lube umsebenzi omkhulu 
kunayo yonke yoMkhandlu kulo nyaka ohlaziywayo kodwa 
ngiyathokoza ukubika ukuthi lo msebenzi obalulekile 
wokuqoka iSekelashansela uhambe kahle futhi bonke 
abathintekayo esikhungweni bebebambe iqhaza elikhulu. 
Umphumela walolu hlelo usubeke iNyuvesi YaKwaZulu-
Natali endleleni entsha ngaphansi kobuholi bukaDkt Albert 
van Jaarsveld. Ngaphansi kwesandla sakhe nginesiqiniseko 
sokuthi iNyuvesi izoqhubeka nokumisa amazinga 
azwelonke nawomhlaba oguquko nokufunda. Sengiphetha, 
ngithanda ukuzwakalisa ukubonga kwami kwiSekela 
Sihlalo LoMkhandlu uMnu Karl Schmidt, wonke amalungu 
oMkhandlu noSolwazi Makgoba nobuholi bonke base-
UKZN ngamagalelo abo phakathi nonyaka. 

Dkt P Mnganga  
uSihlalo WoMkhandlu 

UMBIKO KASIHLALO WOMKHANDLU WENYUVESI
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NAME/CATEGORY OF MEMBERSHIP

COMMITTEES OF COUNCIL ANALYSIS OF ATTENDANCE AT COUNCIL MEETINGS 
FOR THE YEAR ENDED DECEMBER 2014

TOTAL 
OVERALL %

ARC FC RC CMC SC EXCO Mar Jun Aug 
 (Special) Sept Oct Dec No. %

Executive Committee of Council 

Dr P Mnganga  (Chair) 4 √ √ √ P P P P P P 6 100%

Professor N Hlongwa 3 √ √ P P P Ap P P 5 83%

Judge A Jappie 1 √ P P Ap P A P 4 67%

Professor M W Makgoba 2 √ √ √ √ P Ap P Ap P P 4 67%

Mr P Phewa (with effect from November 2014) 5 √ P 1 100%

Mr K E Schmidt (resigned with effect from December 2014) 1 √ √ Ap P P P P P 5 83%

Mr V W Sibisi 1 √ √ A P P P A P 4 67%

Mr T Singarum (with effect from July 2014) 3 √ P P P P 4 100%

Mrs Z Sokhela 1 √ √ √ √ P Ap P P Ap P 4 67%

Professor R Vithal 2 √ √ P P Ap P P P 5 83%

Other Members of Council

Dr A O Adewumi (term of office ended June 2014) P P 2 100%

Mrs T Dingaan 1 Ap P P A P Ap 3 50%

Mr M Dlamini (term of office ended June 2014) P P 2 100%

Ms T Dlungwane 1 √ P P P P P P 6 100%

Dr K Cleland 3 P Ap P P P P 5 83%

Dr N Gopal (with effect from July 2014) 3 P P P P 4 100%

Mrs B Letsoalo 1 Ap P P P Ap P 4 67%

Rre E Litheko 1 √ √ P Ap P P P P 5 83%

Mr B Mahlangu 2 P P P P P P 6 100%

Mr S Mashita 1 √ A P P P P P 5 83%

Dr L M Moja 1 Ap P A Ap Ap P 2 33%

Professor R Moletsane (on sabbatical leave from July to December 2014) 3 √ P P Ap Ap Ap Ap 2 33%

Mr D Mosana (SRC) (with effect from November 2014) 5 P 1 100%

Mr S Mthethwa (SRC) (term of office ended October 2014) P P P P P 5 100%

Ms G Mtombeni (term of office ended June 2014) P P 2 100%

Professor B Ncama 3 P P P A Ap P 4 67%

Mr S S T Ngcobo 1 √ P P P P P P 6 100%

Ms N Ntsinde (with effect from July 2014) 1 √ Ap P P P 3 75%

Mr A G S Osman 4 √ √ P P P P P P 6 100%

Mr L Quayle 1 √ P P P P P P 6 100%

Professor R Singh (with effect from July 2014) 1 P P P Ap 3 75%

Mr V Zondo (SRC) (term of office ended October 2014) Ap P P P A 3 60%

Mr T Zulu (with effect from June 2014) 4 Ap P P Ap P 3 60%

Mr S Zungu 4 √ P P A Ap Ap P 3 50%

Ms Y Zwane 4 P P P P Ap P 5 83%

Total Attendance 21 24 24 23 19 27 138

Total Membership 30 3 6 4 7 2 10 28 29 30 30 30 30 177

Overall Attendance as a % of maximum possible 75% 83% 80% 77% 63% 90% 78%

KEY CATEGORIES OF MEMBERSHIP KEY TO COMMITTEES OF COUNCIL KEY TO ATTENDANCE

(1) Independent non-executive Council Members ARC  Audit & Risk Committee Not a Council Member during the highlighted period
(2) Executive Management representatives FC    Finance Committee P Present
(3) Employee representatives RC   Remuneration Committee AP Apologies for non-attendance
(4) Government-appointed representatives CMC Council Membership Committee A Absent without apology
(5) Student representatives SC    Staffing Committee - Alternate not required

EXCO  Executive Committee of Council

OFFICERS AND MEMBERS OF COUNCIL
Analysis of Membership by Category and Representation on major Committees of Council as at 31 December 2014
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Audit & Risk Committee

2014 Feb May May 
(joint) Aug Nov %

Mr L Quayle (Chair) P P P P P 100%

Advocate C S Dlamini P P Ap P P 80%

Mr N Maharajh P P A P P 80%

Mr S Mashita P P Ap P P 80%

Ms Z Sokhela P Ap P P P 80%

Total Attendance (%) 100% 80% 40% 100% 100% 84%

Finance Committee

2014 Feb May May May 
(Joint) Sept Oct  

(Special) Nov %

Mr A G S Osman (Chair) P P P P P P P 100%

Dr A Adewumi (term of office ended June 2014) P P Ap Ap 50%

Mr C H Bosenberg P P P P P P Ap 86%

Professor N Hlongwa - - P P P P P 100%

Mr B Mahlangu P P P P P P P 100%

Professor MW Makgoba Ap Ap Ap Ap Ap Ap P 14%

Dr P Mnganga P P P Ap P P P 86%

Mr SST Ngcobo P P P Ap P P Ap 71%

Ms N Ntsinde (with effect from October 2014) P 100%

Mr I Peer P P Ap P P P P 86%

Professor R Slotow P P P P P p P 100%

Total Attendance (%) 89% 89% 70% 60% 89% 89% 80% 81%

OFFICERS AND MEMBERS OF COUNCIL
Analysis of Attendance at Council Committee Meetings for the year ended 31 December 2014
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Remuneration Committee

2014 Feb Aug Sep Dec %

Mr KE Schmidt  (Chair) P P P P 100%

Advocate P Finden P 100%

Professor K Govinder P P Ap P 75%

Rre E Litheko Ap Ap P P 50%

Professor M W Makgoba P P Ap P 75%

Dr P Mnganga P P P P 100%

Dr M Mosia P P Ap 67%

Ms G Mtombeni P 100%

Mr A G S Osman P P P P 100%

Professor F Suleman (alternate) P 100%

Mrs Z Sokhela P P Ap P 75%

Total Attendance (%) 89% 88% 56% 100% 83%

Staffing Committee

2014 Apr Jun Jul Sep Oct %

Rre E Litheko (Chair) P P P P P 100%

Professor S Adam P P P P P 100%

Mr D R Boodhoo P P P P P 100%

Mr B Bulunga Ap P A Ap Ap 20%

Dr N D Gopal P P 100%

Professor AT Modi P Ap P Ap P 60%

Dr M Mosia P P P P P 100%

Mr S Mpungose P Ap 50%

Ms V L Mthethwa P P P Ap Ap 60%

Mrs C Musto (with effect from July 2013) P P Ap P P 80%

Ms J Ndlovu P A P Ap Ap 40%

Mr R Parkies (with effect from August 2013) P P P 100%

Professor C Potgieter P P P P P 100%

Mr V W Sibisi P Ap P P Ap 60%

Total Attendance (%) 92% 75% 83% 69% 62% 76%

15U N I v E R S I T y  O F  K w A Z U L U - N A T A L    A N N U A L  R E P O R T  2 0 1 4

OTHER OFFICE BEARERS (in attendance at Council) AUDITORS BANKERS POSTAL ADDRESS
Mr C M Baloyi – Registrar PricewaterhouseCoopers Standard Bank of SA University of KwaZulu-Natal

P O Box 1049 P O Box 2511 Private Bag X54001
Durban, 4001 Durban, 4000 Durban, 4000
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The Council seeks to apply the Code of Corporate Practices 
and Conduct, and the Code of Ethical Behaviour and Practice 
set out in the King III Report. This commitment has been 
reinforced by Council’s adoption of its own customised 
Code of Conduct for members of Council. In supporting 
these Codes and in fulfilling its guardianship role in relation 
to public and trust funds administered by the University, 
the Council recognises the need to conduct the affairs of 
the University with integrity, in an ethical manner, and in 
accordance with generally accepted business and legal 
practices. 

Included in the mandate of the Audit and Risk Committee 
is the monitoring of compliance with these Codes. This is 
evident by coverage of the approved Internal Audit Plan 
that includes tests of compliance with King III and the 
Higher Education Act.

Council’s commitment to sound governance within 
the University is evidenced by a well-balanced internal 
structure which includes Internal Audit, Forensics, as 
well as Risk and Compliance – all of which report directly 
or indirectly to the Audit and Risk Committee. Justice Zac 
Yacoob is the appointed Ombud of the University and his 
office has clear and independent reporting mechanisms.

THE COUNCIL

The University of KwaZulu-Natal Council was incorporated 
on 1 January 2004 in terms of the Higher Education Act of 
1997. During the year under review, the Council functioned 
in accordance with the prevailing Statute for the University 
of KwaZulu-Natal, which was promulgated on 14 July 2006 
and amended on 7 March 2012. In terms of this Statute, 
the Council comprises 30 members, the majority of whom 
(63%) are neither employees nor students of the University. 
The independent non-executive members comprise a cross 
section of external expertise. As at 31 December 2014, 30 
positions were filled.

Council comprises:

Independent non-executive members 11

Government appointed representatives 5

Convocation representatives 3

Executive management 3

Employee representatives 6

Student representatives 2

Total 30

COUNCIL’S STATEMENT 
ON CORPORATE 
GOVERNANCE

The University is committed to the highest levels of corporate 
governance. In associating itself with the principles of discipline, 
transparency, independence, accountability, responsibility, fairness 
and social responsibility, it is aligned to the King Reports on Corporate 
Governance and is in compliance with the Higher Education Act. In 
executing its governance role, the University Council ensures that all 
stakeholders act in the best interests of the University.
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There were changes in Council membership in June. The 
terms of office of the following Council members ended on 
30 June 2014:

 Mr K Schmidt 
Council elected member

 Ms Z Sokhela 
Council elected member

 Ms T Dlungwane 
Convocation representative

 Ms G Mtombeni 
Council elected member

 Dr A Adewumi 
Academic staff representative

 Mr M Dlamini  
Support staff representative

Dr J Molwantwa resigned on 3 February 2014.

The following Council members were elected/re-elected 
from 1 July 2014:

 Mr K Schmidt 
Council elected member: re-elected but since resigned 
in December 2014.

 Ms Z Sokhela 
Council elected member: re-elected

 Ms T Dlungwane  
Convocation representative: re-elected

 Professor M Singh 
Council elected member

 Mrs N Ntsinde  
Council elected member

 Dr N Gopal  
Academic staff representative

 Mr T Singarum  
Support staff representative

Mr T Zulu was appointed as a ministerial representative on 
22 May 2014.  He filled a vacancy left by Ms L Francois who 
resigned at the end of 2013.

In terms of good governance, the role of the Chairperson 
of Council is separate from that of the Chief Executive 
Officer, the Vice-Chancellor. The Council of the University 
of KwaZulu-Natal is responsible for the overall strategic 
direction of the University, approval of major developments 
and the receipt of regular reports from the Vice-Chancellor, 
other executive officers and members of management on 

From left: Mr Gaffo Osman, Chair of the Finance Committee; Dr Phumla Mnganga, Chair of Council; Rre Elijah Litheko, Chair of the Staffing 
Committee; and Mr Leo Quayle, Chair of Audit and Risk Committee.
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the day-to-day operations of the University’s business. 
Council met six times during the year under review. Details 
of its composition and meeting attendance statistics for 
the year, together with those of the major committees of 
Council, are contained on pages 13-15 of this Annual Report. 

In discharging its governance role, Council is supported by a 
number of standing committees, namely the Remuneration, 
Finance, Audit and Risk, Staffing, Senior Appointments and 
Council Membership committees.  All of these committees 
are formally constituted with specified terms of reference 
and in all cases comprise a majority of external members 
of Council. 

REMUNERATION COMMITTEE

The Remuneration Committee’s specific terms of reference 
include direct authority to act for Council in proposing 
changes to the conditions of service as they relate 
to employees’ salaries and benefits, as well as being 
responsible for the periodic review and determination of 
mandates for the University’s management team in its 
negotiations with staff representative bodies in the Joint 
Bargaining Forum (JBF). A subset of the Remuneration 
Committee, comprising three independent non-executive 
members, two government appointed members, one 
employee representative and two executive management 
members, is responsible for considering and determining 
executive salaries and benefits in relation to prevailing 
market conditions. 

The committee met four times during the year and was 
chaired by Mr KE Schmidt, an independent non-executive 
member of Council. 

FINANCE COMMITTEE

The Finance Committee comprises a majority of external 
members with a cross section of expertise. The Finance 
Committee has specific terms of reference and is 
responsible for monitoring the University’s financial 
position, specifically to ensure its ability to operate as 
a “going concern” and for the adequacy of its financial 
accounting, treasury management and control systems. 
In 2014 it held seven meetings, one of which was a joint 
meeting with the Audit and Risk Committee to consider 
Annual Financial Statements. The Finance Committee 
considered a range of matters relevant to the fiduciary 
duties of the University Council and advised Council on 
financial strategy, policy and the University’s budgets. It 
has specific responsibility for investment management, 
loan finance and risk management issues, and for 
ensuring (through the office of the Chief Finance Officer) 
compliance with the University’s Financial Regulations, and 

that the accounting information systems and personnel 
complement are maintaining the accounting records of the 
University in good order.

The committee was chaired by Mr G Osman, a government 
appointed member of Council. 

MEMBERSHIP COMMITTEE

The Membership Committee meets as and when necessary 
to consider nominations to fill vacant positions on Council, 
in accordance with the UKZN Statute. It also identifies 
members of Council with appropriate expertise to serve on 
the Finance as well as the Audit and Risk committees.  It 
consists of seven members, four of whom are external to 
the University. In the year under review this committee had 
one meeting.

AUDIT AND RISK COMMITTEE

The Audit and Risk Committee consists of three members 
of Council, none of whom is either an employee or a student, 
and two non-Council members with appropriate expertise. 
Four scheduled meetings were held during 2014. In addition, 
a joint meeting with the Finance Committee was held 
during the year to consider, approve and recommend the 
Annual Financial Statements to Council for approval. The 
scheduled meetings were also attended by the independent 
external auditors, internal auditors, representatives 
from the Auditor General and by appropriate members of 
executive and senior operational management. Both the 
external and internal auditors had unrestricted access to 
the Audit and Risk Committee, which ensured that their 
independence was in no way impaired. In addition, the 
Audit and Risk Committee reviews the forensic and risk 
management reports and monitors these reports and their 
outcomes, ensuring that appropriate action is taken. The 
Audit and Risk Committee operates in terms of written 
terms of reference which provide assistance to Council in:

 ensuring compliance with applicable legislation, the 
requirements of regulatory authorities and applicable 
codes of corporate conduct;

 determining the adequacy and effectiveness of 
financial and internal controls, risk management 
processes, accounting policies, reporting and 
disclosure;

 ensuring, in conjunction with the Finance Committee, 
that all areas of financial risk are appropriately 
assessed and managed;

 reviewing and approving audit plans, budgets and 
reports emanating from external and internal auditors;
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 monitoring the scope, adequacy and effectiveness of 
the internal audit function; and

 meeting its statutory reporting responsibilities.

The committee was chaired by Mr L Quayle, an independent 
non-executive member of Council. 

STAFFING COMMITTEE

The Staffing Committee makes recommendations to the 
University Council regarding all new and revised human 
resources and employment equity policies, approves 
systems and procedures for the implementation of these 
policies and monitors their implementation. It consists 
of 13 members, two of whom are external members of 
Council and four of whom are non-Council members with 
appropriate expertise. Those members internal to the 
university include representatives of unions, academic and 
support staff, and senior management. The committee met 
five times during the year and was chaired by Rre Litheko, 
an independent non-executive member of Council.

SENIOR APPOINTMENTS COMMITTEE

The Senior Appointments Committee is chaired by the Vice-
Chair of Council. It is responsible for the selection of suitable 
candidates to fill executive positions and recommends such 
candidates to Council for consideration and appointment. 
In 2014 the Committee met 11 times and considered two 
vacant executive positions, that of Vice-Chancellor and 
Principal as well as Executive Director: Human Resources.

Recommendations in respect of the executive 
appointments were made. At its special meeting held on 
14 August 2014, Council approved the appointment of Dr 
A van Jaarsveld as Vice-Chancellor and Principal of the 
University of KwaZulu-Natal with effect from 1 February 
2015. The Council meeting of 8 December 2014 approved 
the appointment of Ms A Williamson as Executive Director: 
Human Resources with effect from 1 January 2015. 

CODE OF ETHICS

The University is committed to the highest standards 
of integrity, behaviour and ethics in dealing with all its 
stakeholders, including its Council members, managers, 
employees, students, customers, suppliers, competitors, 
donors and society at large. The University’s policies 
include provisions to deal with conflicts of interest. 
Council members and all staff who have decision-
making authority, either individually or jointly through 
their service on committees, are expected to observe 
the University’s ethical obligations in order to conduct 

business through the use of fair commercial practice. In 
terms of the respective Codes of Conduct for members of 
Council and executive management, those bound by the 
Codes are obliged to disclose any noteworthy interests 
(as defined) in a register of contracts. Likewise, potential 
or actual conflicts of interests are required to be declared.  
Various general provisions underpin Council’s commitment 
to ethical conduct. These are characterised inter alia by the 
requirements to act in good faith, to serve the interests 
of the University, to maintain the trust of Council and the 
Executive, to respect Council decisions and to maintain 
confidentiality. Members of Council and the Executive are 
required to acknowledge and uphold the respective Codes 
by making signed declarations to this effect, which are, in 
turn, lodged with the Registrar’s Office.

SUSTAINABILITY

The Council had adopted the ‘going concern’ basis in the 
preparation of the annual financial statements.  The Council 
has no reason to believe that the University of KwaZulu-
Natal is not a going concern in the foreseeable future, 
based on the operating results for the past three years, 
current cash levels and forecasts.  It does note however 
that the level of accumulated deficit is an indication that 
long-term financial sustainability of the University needs 
to be addressed.

APPROVAL OF REPORT  
ON CORPORATE GOVERNANCE

Council’s commitment to good corporate governance 
is reaffirmed at least annually and consequently this 
report has the approval of Council and the Audit and Risk 
Committee represented by the following chairpersons 
respectively: 

Dr P Mnganga
Chair of Council 
 

    
Mr L quayle
Chair of the Audit and Risk Committee
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For the second consecutive year, the 
Institution was ranked as the top 
university in South Africa in respect of 
total research output. the year 2014 
saw uKZn academics produce a total 
of 1627.21 publication units, which 
represents an impressive 14.25 % 
increase on the previous year. 

PUBLICATION UNITS
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In terms of the Higher 
Education Act No 101 of 
1997 and the Statute of the 
University of KwaZulu-Natal, 
the Senate is empowered 
with ultimate responsibility 
for the maintenance of the 
academic integrity of the 
University. In other words, 
Senate is the highest 
academic decision-making 
body. 

The Senate is responsible for all teaching, learning, 
research and academic functions of the University. During 
the course of 2014 the Senate held four ordinary meetings 
and two special meetings.

During the past year, the Senate fulfilled its statutory 
duties and in so doing contributed to the enhancement 
of sound academic governance and the maintenance of 
quality in respect of the University’s various teaching and 
research activities.

CHANGES IN ACADEMIC STRUCTURE

There have been no changes in the University’s academic 
structure.

COMPOSITION OF SENATE

vice-Chancellor

Deputy vice-Chancellors

Executive Director Student Services

Deans and Head of Schools

Deans: College Teaching and Learning

Deans: College Research

Dean: University Research

Chair of the Professional Services Board

Director of Library Services       

Director of Quality Promotion and Assurance

Chair of the Institutional Forum

Managers: College Academic Services

Two permanent academic employees from each School 
duly elected by each School

A Fellow who is a permanent member of the academic 
staff of the University, elected by the Fellows

A Council representative 

President of Convocation or nominee

Six student representatives, one from the Central SRC 
and one from each of the five local SRCs

The Registrar (ex officio)

REPORT OF  
THE SENATE  
TO COUNCIL 

Professor MW Makgoba
vice-Chancellor and Principal
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SIGNIFICANT MATTERS CONSIDERED BY SENATE

A number of significant matters were considered by the 
Senate during 2014. Among these were:

1 The institutional submission to the Council for 
Higher Education Quality Enhancement Project;

2 UKZN Enrolment Plan for 2014-2019;

3 Analysis of external examiners’ reports;

4 Teaching Workload Framework;

5 Report on Academic Promotions (2009-2013);

6 Academic Monitoring and Support submission.

SIGNIFICANT DEVELOPMENTS AND 
ACHIEVEMENTS IN INSTRUCTION AND RESEARCH

INSTRUCTION

All UKZN programmes achieved accreditation in 2014.

In the year under review, the University Teaching and 
Learning portfolio successfully led the development and 
approval of the UKZN Enrolment Plan for the next cycle 
(2014-2019) by the Department of Higher Education and 
Training (DHET).

The University’s submission to the Council for Higher 
Education in respect of its Quality Enhancement Project 
covered four areas: academics as teachers; student support 
and development; the learning environment; and course 
and programme enrolment management. As a product 
of a wide consultation process, the submission assisted 
the University in assessing its progress and identifying 
challenges.

As part of ongoing internal quality assurance and 
promotion, a university-wide analysis was conducted of 
external examiners’ reporting on all exit level modules, 
a process which has facilitated a system of increased 
engagement with the reports received by Schools. 

A wide range of programmes was revised and updated in 
the process of aligning all university programmes with the 
Higher Education Qualification Sub-Framework. 

During 2014, implementation of the requirement that all 
students acquire some competence in isiZulu got under 
way with significant progress being made.

The University Language Policy and Plan, approved in 2006, 
was reviewed and amended in 2014, taking into account 
changes in national and provincial language policies, and 
in university positions and roles resulting from the 2012 
College reorganisation process. The process also brought 
the Language Policy and Plan into alignment with the 
University’s Revised Strategic Plan (2007-2016). 

A major undertaking in 2014 was the successful 
implementation of the online University Teaching Workload 
Framework which connects every module and student 
under supervision to academic staff members and provides 
a tool for managing workloads equitably and transparently. 
Senate approved further University-wide norms and values 
for assessment and preparation time which has enabled 
comparisons within and across Schools and Colleges. 

A follow-up report on Academic Promotions was compiled 
which analysed data over the period 2009 to 2013 which 
provided a critical analysis of academic staff transformation 
and equity gains and challenges. 

The Academic Monitoring and Support system for 
undergraduate students has realised some positive 
outcomes with Senate approving further studies and 
analyses of “at risk” students as well as a review of selected 
three-year bachelor programmes.

The University Teaching and Learning Office continued 
to fund projects in both the Teaching and Learning 
Competitive Research Grant and the Innovation and Quality 
Enhancement Grant. In 2014, a total of 17 projects received 
funding, including four institutional research grants which 
are commissioned research. 

Following the first cohort of 12 academics who began their 
PhD in Higher Education Studies in 2011, a second PhD 
cohort was launched in 2014 by Higher Education Training 
and Development in the Teaching and Learning portfolio, 
in partnership with the School of Education. Some 19 
academics joined the programme from universities in 
South Africa and other African countries and have made 
significant progress with their doctoral studies. 
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The School of Built Environment and Development  
Studies (BEDS) was granted accreditation of its Child 
Protection in Emergencies (CPIE) postgraduate diploma to 
be launched in 2015 in partnership with UNICEF, the Child 
Protection Working Group, and Save the Children UK.

The Land Surveying Programme in the College of  
Agriculture, Engineering and Science was successfully 
accredited for the next five years by the relevant 
professional body.

RESEARCH

Research productivity at UKZN continued to show steady 
and sustained growth across all indicators, further 
enhancing its reputation as a leading research-led 
university.

For the second consecutive year, the Institution was 
ranked as the top university in South Africa in respect  
of total research output. The year 2014 saw UKZN 
academics produce a total of 1627.21 publication units, 
which represents an impressive 14.25 % increase on the 
previous year. 

Progress was also reflected in the number of research 
Master’s and Doctoral degrees awarded during the 2014 
graduation ceremonies which saw an increase in the 
number of Doctoral degrees by 24% compared to 2013. 
There was also an increase of 15% in research Master’s. 

Funding from the National Research Foundation also grew 
by 7% compared with 2013, with the University receiving 
approximately R91 million from the National Research 
Foundation in 2014 and nearly R540 million for non-
governmental research grants and contracts. 

In terms of international rankings, the University fared 
particularly well during 2014. The University has been 
ranked in the top 2.1% among the world’s leading academic 
institutions by the Centre for World University Rankings. 
The Academic Ranking of World Universities places UKZN 
in the top three universities in Africa and it is now ranked 
45th in a total of 700 universities according to the Times 
Higher Education’s first ranking of the BRICS and emerging 
economies universities. UKZN was ranked at 417 in the US 
News and World Report Best Global Universities. 
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In addition to government funding, the University 
continued to attract funds through grants and 
contracts with industry and other research 
funding agencies. To this end, UKZN InQubate 
received seed funding in 2014 from the Technology 
Innovation Agency (TIA) in an amount of  
R2 398 237 to support the commercialisation of 
a number of projects outlined in more detail in the 
Research section of this report. 

InQubate was awarded R125 000 by SARIMA as 
sponsorship for the Innovation Bridge, South Africa’s 
premier technology showcase and matchmaking 
event. This funding was provided for the purpose 
of developing prototypes and marketing materials 
for three projects that were selected for the event, 
namely: transdermal delivery of insulin; African horse 
sickness; and a power line-inspecting robot.

ACCESS TO CERTAIN COURSES 

To increase enrolment, a BSc in Property Development 
was developed by the University in partnership with the 
Construction Education and Training Authority (CETA), 
to prepare entry-level 21st century professionals 
for the disciplines of construction management, 
construction project management, construction 
health and safety, quantity surveying, and property 
development. Graduates in these fields are in growing 
demand in South Africa. With CETA’S continued help, 
UKZN aims to maintain a minimum registration rate 
of 60 students per year in the programme.  The goal is 
to obtain a throughput of no less than 85%, given the 
new constructivist approach to learning adopted.  This 
approach is founded on a studio-based pedagogy, 
which demands a smaller instructor-student ratio.  
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The ceremonies were marked by an increase in the number of students 
who received their degrees cum laude (284) and summa cum laude (117). 

Honorary Doctorates were awarded to five prominent members of 
society, including Mr Andrew Muir, Executive Director of Wilderness 
Foundation (Social Science); Mr Pieter Dirk Uys, Author-Satirist-Activist 
(Literature); Dr Bernard Fanaroff, Project Director of the Square 
Kilometer Array South Africa Telescope Project (Science);  
Dr Basil Kransdorff, a visionary and lobbyist for affordable, effective 
bio-available nutrition; and Mr Malcom Christian, Master Printmaker and 
Founder of the Caversham Press (Literature).

A TOTAL OF 79 
STUDENTS WITH 
DECLARED FORMS 
OF DISABILITIES 
WERE AMONG THE 
GRADUATES

A TOTAL OF 79 

79 

GRADuAtIon

The graduate profile was as follows: 

10 097 STUDENTS GRADUATED
AT CEREMONIES HELD IN 2014. THIS NUMBER REPRESENTED A SIGNIFICANT  

INCREASE ON THE 9 498 STUDENTS WHO GRADUATED IN 2013.

The graduate profile was as follows: 
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11% Master’s and Doctoral candidates 

62% Africans (male and female)

2% Coloureds 

27% Indians

8% Whites
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INTERNATIONAL 
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GRADUATED
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401
STUDENTS

RECEIvED DEGREES 
cum Laude  

OR Summa cum Laude
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STAFF ACHIEVEMENTS

 Professor Orde Munro of the School of Chemistry and 
Physics won the South African Chemical Institute’s 
(SACI) Sasol Innovator of the Year Award for his 
invention and patent of a novel class of anticancer 
drug candidates.  

 Eminent Physicist, Academic and Senior Research 
Associate at UKZN, Emeritus Professor Manfred 
Hellberg, was awarded the highest honour of the 
South African Institute of Physics – the 2014 SAIP De 
Beers Gold Medal – for his outstanding contribution to 
the Discipline of Physics.

 Senior Lecturer in Geological Sciences in the School 
of Agricultural, Earth and Environmental Sciences, 
Dr Andrew Green, received the prestigious Emerging 
Scientist award from the South African Network for 
Coastal and Oceanic Research (SANCOR).

 Professor Simon Mukwembi was awarded UKZN’s 
Distinguished Teacher Award for 2014.  He was also 
one of only five recipients in the country for a National 
Excellence in Teaching and Learning Award of 2014, in 
recognition of his inspiring approach towards teaching 
and championing Mathematics education.

 Professor Quarraisha Abdool Karim was awarded the 
TWAS-Lenovo Science Prize for her groundbreaking 
research on HIV prevention in women. 

 Pharmaceutical Sciences Mr Andy Gray was awarded 
the Donald E Francke Medal by the American Society 
of Health-System Pharmacists for his considerable 
international contributions to health-system 
pharmacy.  

 Internationally recognised scientist and academic 
Professor Salim Abdool Karim received the Royal 
Society of South Africa’s John F W Herschel Medal 
for his exceptional multidisciplinary contribution to 
science in South Africa and marked global impact in 
the fight against AIDS. 

 Emeritus Professor of Paediatrics, Miriam Adhikari, 
received an Annual Service Excellence Award from 
KwaZulu-Natal Health MEC, Dr Sibongiseni Dhlomo, in 
recognition of her overall contribution to health care in 
the field of Paediatrics. 

 UKZN Fellowships which recognise distinguished 
contributions to research were awarded to Professors 
Christine Stillwell and Jonathan Alfred Draper. 

STUDENT ACHIEVEMENTS

The student highlights witnessed for 2014 included:

 Quantum Biology PhD student Ms Adriana Marais was 
one of 25 South Africans on a 1 058-strong shortlist 
to go to Mars on a no-return basis. The Mars One 
expedition plans to establish a permanent human 
settlement on the red planet by sending crews of four 
every two years, beginning in 2024.

 Two astronomers attached to UKZN’s Astrophysics 
and Cosmology Research Unit (ACRU) made 
groundbreaking astronomical discoveries based 
on data collected by the Hubble Space Telescope.   
Dr Mathilde Jauzac, a former ACRU postdoctoral 
researcher and a current affiliate of ACRU, has 
measured the mass of a merging galaxy cluster named 
MACSJ0416 to the highest precision yet.  This has 
allowed her team, which includes ACRU PhD student 
Ms Kenda Knowles, to determine the geometry and 
dynamics of this cosmic collision, approximately 4.5 
billion light years away from Earth.   

 UKZN’s Solar Car, iKlwa, beat all South African teams 
to come first in the South African Category and third 
overall in the 2014 Sasol Solar Car Challenge, from 
Pretoria to Cape Town, which attracted entrants from 
all over the world.

 UKZN Mechanical Engineering Master’s graduate,  
Mr Drew van der Riet, won third prize in the GAP 
Medical competition for a prosthetic arm he designed 
under the supervision of Dr Riaan Stopforth in 2013. 
Van der Riet developed the proof of concept work 
during his MSc Eng research project with Stopforth 
which involved designing a sensory feedback system 
able to send information to the amputee. The user 
controls the prosthetic arm by giving the system 
commands to control the hand.

 A study conducted by UKZN postdoctoral student  
Dr Owen Rubaba on snails that transmit bilharzia 
shows that aestivation ability occurs in the first 5cm 
from the surface and declines with time. The study 
titled:  “Snail Aestivation in Umkhanyakude”, focused 
on how snails which transmit bilharzia survive drought 
periods to be able to transmit the infection again when 
the rainy season comes and rivers flow.
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 More than 100 of the 4 108 UKZN scholarship winners 
for 2014 were honoured at the University’s annual 
awards ceremony on the Westville campus on 27 
August, receiving awards worth around R97 million.  
The scholarships recognise and reward academic 
excellence and exceptional achievement in sport.   

 A total of 21 000 awards – comprising loans, 
scholarships and bursaries worth about R548 million 
– were presented to UKZN students who achieved 
outstanding results in undergraduate, Honours, 
Master’s and Doctoral studies. 

 Law student Ms Seham Areff (22) was awarded 
the prestigious South Africa 2014 Mandela Rhodes 
Scholarship to study towards her Bachelor of Civil Law 
and Masters in Global Governance and Diplomacy at 
the University of Oxford in England for two years.

 Engineers at UKZN working on a power line inspection 
robot, Mr Timothy Rowell and Mr Trevor Lorimer, 
from the Discipline of Electrical, Electronic and 
Computer Engineering, exhibited their technology at 
the Institute of Electrical and Electronics Engineers - 
Power & Energy Society (IEEE PES) Transmission and 
Distribution Exposition, in Chicago in April 2014.

The power line inspection robot was started by 
Professor Edward Boje as a Master’s project, which 
has since grown with industry backing due to its 
potential use in a real-world application. The robot 
is essentially a platform that can carry inspection 
equipment along overhead power lines. The purpose of 
this is to find damage on the lines and the towers that 
support them before that damage progresses enough 
to cause disruptions to the transmission of electricity. 

 Dr Tumelo Moyaba and Dr Nkanyiso Zwane, alumni 
of UKZN’s Nelson R Mandela School of Medicine, 
graduated as the first black oncologists in KwaZulu-
Natal – with Moyaba the youngest oncologist in the 
province.

 UKZN student and Bodybuilding World Champion Mr 
Joshua Nkosi was ranked first in his category and 
fourth overall after participating in the NABBA-WFF 
Universe Championships in South Korea.

 The life of a young woman suffering from a debilitating 
congenital heart condition improved radically thanks 
to surgery championed by UKZN medical students.

The students – Ms Rachel Wilson, Mr Yusuf Khatib 
and Mr Bonginkosi Mafuze – founded Yunibo Health 
Trust which enabled 22-year-old Ms Gabriella (Gaby) 
Grobbelaar of Pinetown to undergo surgery to correct 
a congenital ventricular septal defect with mitral 
regurgitation.

 A PhD student within the English Discipline at UKZN, 
Ms Janet van Eeden, screened her film A Shot at the Big 
Time at the 2014 Cannes Short Film Festival.

One of only four film-makers from Africa were 
represented at Cannes, van Eeden was delighted 
to have her film accepted into the Festival after it 
garnered acclaim at the 2013 Durban International 
Film Festival.

 UKZN Master’s student in the School of Mathematics, 
Statistics and Computer Science (SMSCS), Ms Titilayo 
Agbaje, won first prize in the Masters presentations 
category at the 57th Annual Congress of the South 
African Mathematical Society (SAMS) on the Unisa 
Science Campus in Roodepoort, Gauteng.

CHANGE IN TUITION FEES

Council approved an increase of 12%, having considered a 
number of factors. 
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ACCESS TO FINANCIAL AID

In 2014, a total of 19 349 funding awards were made to 
students in the form of financial aid (loans), bursaries 
and scholarships. In this regard the University has made 
significant efforts to facilitate the access of students to 
UKZN and to award students in respect of meritorious 
academic achievements.

The University offers scholarship awards to top performing 
Grade 12 learners on the basis of their Grade 12 examination 

results and, provided that they continue to attain their 
good academic performance, they are able to renew 
these scholarships for the duration of their undergraduate 
studies.  Scholarships are also awarded to students for 
postgraduate studies (honours, master’s and doctoral 
degrees). The number of scholarships awarded has also 
been provided in the funding table within this report.

The table below provides a summary of funding allocations 
for 2014:

CONCLUSION

Since the merger in 2004 which saw the creation of a new African university, the University of KwaZulu-Natal has grown from 
strength to strength, achieving both national and international recognition as a leading research-intensive institution. Not 
only has it secured the title of most research-productive state-funded university in South Africa, but it has maintained this 
position for two consecutive years. There are many other indicators of the success of the University. Among these are the high 
quality of its academic staff, the innovative approach to curriculum development and transformation and its commitment to 
nurturing young, Black academics. The academic leadership provided by Senate in all of these achievements over the year is 
to be acknowledged and commended. As this is my final report as Chair of the Senate, I wish to thank all members both past 
and present for their support and contribution to the academic excellence and integrity that today constitute the hallmarks of 
the University of KwaZulu-Natal.

Professor MW Makgoba 
Vice-Chancellor and Principal

TyPES OF FUNDING NO. OF STUDENTS
FUNDED

TOTAL  
FUNDING

LOANS
NSFAS Admin., including Final Year student funding and UKZN Loan Funding 5 584  R 269 514 512 

BURSARIES
Corporates, NSFAS Admin., Social Responsibility Deceased Estates and 
contractual bursaries with Government Departments

9 119  R 365 419 857 

SCHOLARSHIPS
UKZN; National Research Foundation; Deceased Estates 4 646  R   108 187 699 

R E P O R T  O F  T H E   
S E N A T E  T O  C O U N C I L
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The Institutional Forum (IF) is a university governance structure  
with a clear mandate entrenched in the Higher Education Act  
(Section 31(1) of Act 101 of 1997). The function of the Forum is guided 
by this Act which seeks to restructure and transform programmes 
and institutions with a view to respond better to the human resource, 
economic and development needs of South Africa. 

It is further envisaged that the IF should be instrumental in 
fostering an institutional culture that promotes tolerance 
and respect for fundamental human rights and creates 
an appropriate university environment for teaching, 
learning and research. The terms of reference, functions 
and composition of the IF are clearly outlined in the UKZN 
Statute and the Committee Charter. 

COMPOSITION

The IF consists of 23 members representing a number of 
constituencies. During 2014, these constituencies were 
represented as follows:

 Council: Ms Z Sokhela

 Executive Management: Professor C Potgieter,  
Dr M Mosia

 Senate: Professor G Kamwendo, Professor F 
Petruccione

 Academic staff: Dr S Hansraj (AES), Professor A 
Matthews (AES), Dr P Naidoo (HS), Dr G Mazibuko 
(Humanities), Dr N Mthiyane (Humanities), Dr F Ruffin 
(LMS), Mr L Mofokeng (LMS)

 Professional staff: Mr SB Jili (HS), Mr C Thomas 
(Humanities), Mrs D Stone (LMS), Mr T Singarum 
(Support Sector)

 Students: Mr S Mthethwa, Mr T Daemane

 Trade Unions: Dr N Gopal (NTESU), Mr A Mudaray 
(UKSU)

 Convocation: Mr A Young

 Registrar’s Office: Mr C Baloyi

On behalf of the IF I would like to extend my gratitude to 
the Registrar’s Office for ensuring that most of the vacant 
positions representing the different constituencies of the 
Forum were filled during the year. It is also my privilege 
and pleasure to welcome and thank the new members for 
taking on their positions in the Forum.

REPORT OF THE  
INSTITUTIONAL 
FORUM 

Dr S Reddy
Chair: Institutional Forum
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REPORT ON ACTIVITIES

SCHEDULED MEETINGS

Four meetings of the IF were scheduled in 2014. It is with 
deep disappointment that I report that three of the meetings 
were inquorate and only the meeting of 9 September 2014 
proceeded. The lack of attendance at meetings, the large 
number of apologies received prior to scheduled meetings, 
and other organisational difficulties such as the lack 
of submission of agenda items despite numerous calls 
remains a challenge for the operations of the IF. A cursory 
evaluation undertaken with those members who do attend 
suggests that the university community remains largely 
unaware of the existence of the Forum and its functions. In 
2015 every effort will be made to ensure the visibility of the 
Forum. The Forum has a key role to play in terms of creating 
and maintaining an appropriate institutional climate and 
culture and should therefore serve as a platform for the 
discussion of such issues. An appeal is therefore being 
made to the university community to engage the IF via the 
representatives of the different constituencies on the wide 
range of issues affecting the Institution. 

INSTITUTIONAL FORUM WORKSHOP ON ROLES 
AND RESPONSIBILITIES OF MEMBERS

A workshop to deliberate on the roles and responsibilities 
of IF members was held on the Westville campus on 21 May 
2014. Mr Kris Moodley (Deputy Chair of the National IF) was 
chosen as the facilitator of the workshop. Mr Moodley is an 
academic at the Durban University of Technology (DUT) and 
also the Chair of the DUT’s IF. The agenda of the workshop 
was as follows:

 The role and function of IF;

 The role and responsibilities of IF members;

 Increasing the visibility of IF at UKZN;

 The development of an effective IF at UKZN.

Despite widespread advertising of the workshop, 
attendance was poor with only 10 members attending. Mr 
Moodley delivered a lively and informative presentation 
that was based on his experiences of the IF at DUT. During 
the discussions the following points, amongst others, 
emerged:

 The IF is a mandatory, statutory body of the Institution 
and should be acknowledged by the University 
management and community as such.

 The IF is envisaged to enhance harmony at higher 
education institutions and to ensure the accountability 
of Council and management. 

 It is clearly designed as the custodian, monitor 
and guide of change and transformation at Higher 
Education Institutions. However, it was important to 
note that matters discussed at IF should be thoroughly 
investigated, deliberated on and clearly articulated 
prior to them being submitted to Council.

 One of the roles of IF members is to gather intelligence 
about matters affecting the institutional culture and 
to report these to the Forum for appropriate action.

 The University Statute is clear about the nature of 
matters that can be referred to Council and the IF 
should take this into consideration when dealing with 
such matters.

 The IF will increase in visibility and credibility once it is 
seen to successfully take on and guide the resolution 
of issues affecting the institution. 

The IF wishes to thank Mr Moodley and the participants of 
the workshop for their contributions and the resolutions 
that emerged from the workshop. It is hoped that the roles 
and responsibilities of the IF and its members are now 
clearly understood and that the IF will become more visible 
to the University community.

PUBLICISING OF THE IF

Several meetings were held with the Registrar’s Office and 
Corporate Relations to embark on an awareness campaign 
of the IF. A three-pronged approach was proposed, namely, 
the development of a logo for the IF, the creation of a social 
media page and publicity through posters and flyers. A final 
strategic plan is underway and this will be operationalised 
via the Registrar’s Office in 2015. The IF wishes to express 
its gratitude to the Registrar’s Office for funding this 
initiative. We look forward to this platform that will enable 
us to communicate directly with the university community.
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R E P O R T  O F  T H E   
I N S T I T U T I O N A L  F O R U M 
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APPOINTMENT OF ExECUTIVE POSTS IN 2014

In accordance with the University’s Rules pertaining to the 
selection of senior management positions, the IF appointed 
a representative (Dr S Reddy) to be part of the Senior 
Appointments Committee (SAC). The role of the IF in senior 
management committees is to ensure that the process 
undertaken is in accordance with existing University Rules 
and Regulations, particularly with regard to race, gender 
and equity issues. Furthermore, it is to ensure that the 
process is free and fair and complies with recruitment 
policies for senior executive levels. During 2014 the SAC 
made recommendations to Senate and Council on the 
following executive positions:

1 The Vice-Chancellor and Principal

2 The Executive Director: Human Resources

The IF is pleased to report that four members of the IF 
were also invited to be present at the public presentations 
of the shortlisted candidates for the position of Vice-
Chancellor. They were tasked with the compilation of a 
report based on their assessment of the presentations for 
submission to the SAC. This report, together with a list of 
possible interview questions, was considered during the 
deliberations of the Committee prior to the interviews. 
A final report based on the entire process and procedure 
undertaken by the SAC during the interviews and selection 
process was submitted by the IF to Council. A report 
detailing the procedure and processes of the SAC for the 
appointment of the Executive Director: Human Resources 
was also submitted to Council. It is my duty to report that 
the Senior Appointments Committee, in the recruitment 
and selection of both executive positions as mentioned 
above, was fair, transparent, meritorious and adhered to 
the University’s selection and recruitment guidelines. The 
IF would like to welcome and congratulate Dr Albert van 
Jaarsveld as the new Vice-Chancellor and Principal of UKZN 
and Ms Avril Williamson as the Executive Director: Human 
Resources. We look forward to working with both of them 
on issues pertaining to the institutional climate at UKZN.

CONCLUSION

I wish to place on record my sincere thanks to Forum 
members for their attendance and participation in 2014. 
Once again I would like to appeal to IF members and the 
University community to use the platform that the IF 
creates to make meaningful contributions to the operations 
and functioning of the University. IF members are urged 
to arrive at the scheduled meetings prepared and having 
consulted with their constituencies and stakeholders with 
required mandates prior to the meetings. It is therefore of 
utmost importance that the members of the IF and the 
University community they represent recognise this role in 
ensuring that senior management and stakeholders act in 
accordance with the University of KwaZulu-Natal’s vision 
and mission of being the Premier University of African 
Scholarship. The IF is open to discuss any matter pertaining 
to policy, transformation, culture and the well-being of our 
staff and students. 

Dr S Reddy 
Chair: Institutional Forum
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The growth of the University of KwaZulu-Natal since its inception in 
2004 has been characterised by research excellence, groundbreaking 
transformation, a significant increase in the quality of staff and a range of 
impressive infrastructural developments. Both locally and internationally 
UKZN is regarded as a top player in Higher Education. 

In 2014 the University continued to make excellent 
progress across a range of indicators, which are outlined 
below. Details of the University’s achievements are 
captured more fully in the portfolio reports.

PLANS, GOALS AND OBjECTIVES  
FOR 2014 AND SELF-ASSESSMENT

The University’s Strategic Plan (2007-2016) sets out seven 
critical goals, which are assessed annually at the Executive 
Retreat in January:

1 African-led Globalisation 
The University has continued to foreground 
indigenous and local knowledge in the academic 
enterprise. The Centre for Indigenous Knowledge 
Systems (IKS) is engaging successfully with 
programmes throughout the University to ensure 

their incorporation of IKS where appropriate, while 
the NRF Chair in Indigenous Medicine contributes 
to the development of scientifically-proven African 
traditional medicines and to the institutionalisation 
of the African traditional health care system.

2 Responsible Community Engagement 
Community engagement is underpinned by 
scholarship and the promotion of tangible 
benefits for society and there are a wide range of 
community engagement activities taking place 
across the University, which form an impressive 
portfolio of outreach. The development of human 
capital outside of UKZN forms the focus of some 
courses offered through UKZN’s Extended Learning 
programme, while a number of formal agreements 
exist relating to joint ventures with municipalities 
and provincial government departments to enhance 
the relevance and impact of academic activities.

REPORT OF THE 
VICE-CHANCELLOR 
AND PRINCIPAL 

Professor MW Makgoba
vice-Chancellor and Principal
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3 Pre-eminence in Research 
UKZN has achieved the number one ranking in 
terms of its 2013 research output as evaluated 
by the Department of Higher Education and 
Training and continues to pursue research towards 
the advancement of African scholarship. Other 
indicators of research excellence are the increase 
in the number of staff members holding a PhD 
and improvements in the ratio of postgraduate to 
undergraduate staff.

4 Excellence in Teaching and Learning 
All UKZN programmes have achieved accreditation 
for 2014 – a solid indication of the University’s 
teaching and learning competence and standards. 
Despite this achievement, the review and 
streamlining of offerings across the Institution 
is ongoing, as is continuous professional 
development. Highlights in 2014 were the 
introduction of isiZulu as a core undergraduate 
module and the fact that the University exceeded 
its targets in respect of the number of students 
graduating. The introduction of wireless broadband 
throughout the University has contributed to the 
creation of a supportive learning environment for 
students.

5 Institution of Choice for Students 
All enrolment targets for both undergraduates and 
postgraduate students were met in 2014 and the 
number of undergraduates increased by almost 
6%, while doctoral graduates increased by 24% 
and Masters by Research by 15% compared with 
the previous year. Significantly, there were fewer 
students eligible for exclusion – an indication of 
the success of the University’s dedicated academic 
monitoring and support processes. 

6 Institution of Choice for Staff 
The first phase of an integrated staffing plan 
was completed and strategies to address equity 
challenges had resulted in an increase in the 
percentage of African academic staff from 20 to 
25%. Generally, surveys suggest that staff morale 
has improved and a sense of collegiality is growing.

7 Efficient and Effective Management 
Strong governance structures as well as the 
established performance management system 
continue to produce benefits for the University in 
the form of transparency and accountability. 
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Indicator Comments
2013 2014 2015 2016

Achieved Target Achieved Target Target Target

1.  Enrolment – meet input expectations of the government

1.1.  Meet the undergraduate target  subsidy earning undergrads 
per enrolment plan excl.Occ 31 758 31 101 32 683 31 904 32 113 32 523

1.2. Meet the postgraduate target  subsidy earning postgrads per 
enrolment plan excl. Occ 26% 25% 26% 25% 26% 26%

1.3. Meet the percentage PhD to 
student ratio based on enrolment plan 5% 3,9% 6% 4,6% 4,6% 4,8%

1.4. Meet the percentage international 
students 10% by 2016 7% 7% 6% 8,0% N/A 10%

1.5. FTE student to staff ratio based on enrolment plan 20,4 18,7 21,8 18,9 18,8 18,6

2.              Graduation – contribute to human capacity development 

2.1 Meet the graduation rate as per enrolment plan 23% 22% 21% 24% 24% 25%

2.2 Meet the retention rate (refer to 
appendix A, method 2) as per enrolment plan 80% 71% 80% 82% 83% 85%

2.3. Meet the graduation target (total) as per enrolment plan 10 045 9 856 9 591 10 513 10 704 11 095

2.4. Meet the PhD graduation target as per enrolment plan 207 259 262 293 318 343

3.              Research – Premier University of African Scholarship 

3.1.           Exceed the national norm of 
research output per staff member 

National norm 1,25, achieve 
2.00 in 2016 on 2015 output 1,76 1,72 2,08 1,85 N/A 2,00

3.2.           % of PhD qualified staff 70% by 2016 56% 55% 54% 60% 65% 70%

3.3.           Number of PhD students per staff 
member

Professor: 3,9 3,3 4,2 3,9 N/A 4

Associate Professor: 3,0 2,5 3,9 2,9 N/A 3

Senior Lecturer: 1,4 1,2 1,7 1,5 N/A 2

Lecturer (with PhD): 0,8 0,6 1,1 1 N/A 1

3.4.           Impact of publications Number citations by staff per 
year (excluding self-citations) 9,6 10,3 13,4 10,5 N/A 20

3.5.           Number of Postdocs 276 225 327 280 N/A 300

4.              Meeting the expectations of society (Reputation)

4.1.           Community engagement - % of 
student in placements 

Number of students registered 
for programmes requiring 
experiential learning 

(14 257) 
32% 33% 33% 35% N/A 40%

4.2.           Research Engagement – value of 
grants to support research 

External research contracts 
per academic staff member R227 000 R80 000 R213 715 R220 000 N/A R220 000

4.3.           
Good governance –unqualified 
audit report; comprehensive 
reporting; positive compliance 
audit reports

External audit report unqualified N/A unqualified unqualified unqualified

Annual report accepted, 
no queries N/A accepted, 

no queries
accepted, 
no queries

accepted, 
no queries

HE Act/Statute/King III 
compliance

partial 
compliance 

(King III 
audited)

significant 
compliance

compliance 
with 

limited 
matters 
reported

significant 
compliance

significant 
compliance

significant 
compliance
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Colour coding:
Exceeded target
Improvement over previous year, but target not met
Target not met
Source data not final/not available

INSTITUTIONAL INDICATORS 2014
Achievement as at 6 March 2015  

R E P O R T  O F  T H E  V I C E - C H A N C E L L O R  A N D  P R I N C I P A L 
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Indicator Comments
2013 2014 2015 2016

Achieved Target Achieved Target Target Target

4.4.           

Transformation of 
people – meeting 
equity target in terms 
of  student enrolment 
and graduations and 
staff numbers.

Enrolment plan

African: 61% 61% 61% 66% 66% 67%

Coloured: 2% 3% 2% 3% 3% 3%

Indian: 24% 28% 25% 25% 24% 24%

White: 6% 9% 5% 7% 7% 6%

International: 7% 6% N/A

Male: 42% 42% 42% 42% 42% 42%

Female: 58% 58% 58% 58% 58% 58%

Resultant equity Index 29 32 N/A 27 N/A 26

Graduands

African: 62% 60% 62% 66% 66% 66%

Coloured: 2% 3% 2% 3% 3% 3%

Indian: 27% 28% 28% 25% 24% 25%

White: 8% 9% 8% 7% 7% 7%

International:

Male: 38% 41% 39% 42% 42% 42%

Female: 62% 59% 61% 58% 58% 58%

Resultant equity Index 33 27 N/A 27

Academic staff

 African: 19,0% 25.2% 24% N/A N/A 31.2%

 Coloured: 3,0% 3.3% 2% N/A N/A 3.3%

Indian: 32,0% 31.9% 30% N/A N/A 28.9%

White: 31,0% 39.6% 28% N/A N/A 36.6%

International 15,0% 16% N/A N/A

Male: 47,0% 48.9% 47% N/A N/A 53.4%

Female 53,0% 46,0% 53% N/A N/A 46,0%

Resultant equity Index 67 66 N/A N/A N/A 59

Support staff: Grade 9 and senior

             African: 31,0% 34.1% 34% N/A N/A 46.1%

Coloured: 6,0% 5.6% 6% N/A N/A 3.6%

Indian: 43,0% 41.8% 43% N/A N/A 35.8%

White: 18,0% 18.5% 16% N/A N/A 12.5%

International 2,0% 2% N/A N/A

Male: 48,0% 49.9% 48% N/A N/A 53.3%

Female: 52,0% 50.2% 52% N/A N/A 46.7%

Resultant equity Index 62 59 N/A 47

4.5.           
Transformation of 
operations – BBBEE  
rating target.

Rating level Level 4 Level 4 Level 4 Level 3 N/A Level 2

4.6.           
Stakeholder 
satisfaction – various 
survey responses. 

Surveys of staff, students, alumni, 
parents, employers, donors focusing 
on satisfaction attributes per group

Obtain an 
average 
satisfaction 
level of 
“fully meets 
expectations”

N/A

Obtain an 
average 
satisfaction 
level of 
“fully meets 
expectations”

Obtain an 
average 
satisfaction 
level of 
“fully meets 
expectations”

Obtain an 
average 
satisfaction 
level of 
“fully meets 
expectations”

Note: Staff numbers used in 3.1, 3.3, 4.2 and 4.4 are based on permanent and contract >1 yr as at 31 October of the relevant year.

N/A - Not available

35U N I v E R S I T y  O F  K w A Z U L U - N A T A L    A N N U A L  R E P O R T  2 0 1 4

UKZN AR 2014 7 Sep.indd   35 2015/09/07   4:46 PM



A. ACADEMIC STAFF PROFILE 

Table 1:  Academic staff with PhD qualification

 2004 2014

Academic staff 1 391 1 348

Academic staff with PhD 491 670

% PhD 35% 50%*

* This % rises to 55% when only Permanent Academic Staff is analysed.

Table 2:  Academic Staff registered for research M & PhD Degrees  
as a % of all research enrollments

 2004 2014 % Change

Research Masters and Doctoral 
Enrolments 1 853 4 639 150%

Staff Registered for M & PhD 
Degrees 176 340 93%

% of M & PhD Registrations 9% 7%

Note: Staff figures exclude JME.

Table 3: Blacks as a percentage of total academic staff

 2004 2014

Academic staff 1 391 1 348

Black 717 790

% Black 52% 59%

B. RESEARCH PRODUCTIVITY AS MEASURED BY SAPSE

Table 4: DHET Funded Research Publications

 2004 2014

Publications 716.35 1 627.21

Rankings 5 1

UKZN IN 2014 COMPARED WITH UKZN IN 2004

Notes:
1. Academic staff includes permanent and long-term contract staff.
2. Staff figures were extracted from the final HEMIS data.
3. Black includes African, Coloured and Indian.

4. The enrolments for the graduation rate include only 
qualifications that lead to graduation. The calculation of the 
graduation rate excludes non-primary graduates (i.e. where 
the graduated qualification does not correspond to the primary 
qualification of that year).

C. ENROLLMENT PROFILES

Table 5: Research M & PhD Enrolments as % of Total Enrolments

 2004 2014

Total Enrolments 45 333 45 459

Research Masters and Doctoral 
Enrolments 1 853 4 639

 4% 10%

Table 6: African Research M & PhD Enrolments 

 2004 2014

African 627 2 836

Total Research Enrolments 1 853 4 639

% 34% 61%
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D.  STUDENT PROFILE

Table 7: Percentage African Student Enrolments (Contact and Distance)

 2004 2014

Total Students 45 333 45 459

African 22 362 30 489

% African 49% 67%

Table 8: Percentage Black Student Enrolments (Contact and Distance)

 2004 2014

Total Students 45 333 45 459

Black 38 373 42 882

% Black 85% 94%

Table 9: Percentage Female Contact Student Enrolments

 2004 2014

Total Students 37 162 43 167

Female 20 067 24 713

% Female 54% 57%

WHAT DOES UKZN LOOK LIKE 10 YEARS AFTER THE MERGER?
The changing profiles of the University of KwaZulu-Natal
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Table 10: Total Graduation Rate  

 2004 2014

Total Students 42 056 44 334

Total Graduates 8 094 9 330

Graduation rate 19% 21%

Table 11: African Graduation Rate

 2004 2014

Total African Students 19 991 29 526

African Graduates 3 440 5 786

African Graduation rate 17% 20%

WHAT DO THE SCHOOLS OF UKZN LOOK LIKE AFTER 10 YEARS OF MERGER?

SCHOOLS yOUTH-2

SCHOOL % STAFF OvER 
50 yEARS

2013 SCHOOL 
PUs/CAPITA

% STAFF WITH 
PhD

AvERAGE OF 
TOTAL vALID 
TIME (TvT)

1. Engineering  (SEng) 15 139 73 1069

2. Mathematics, Statistics & Computer Science (SMSCS) 17 100 71 773

3. Graduate School of Business (GSB) 17 77 44 603

4. Chemistry & Physics (SCP) 18 156 84 1449

5. Accounting, Economics & Finance (SAEF) 18 41 20 725

6. Laboratory & Medical Sciences (SLMS) 19 30 22.1 987

7. Agricultural, Earth & Environmental Science (SAEES) 21 126 79 1266

8. Law (SL) 23 78 24 1247

9. Health Sciences (SHS) 24 47 31.6 955

10. Social Sciences (SSS) 26 137 57 917

11. Life Sciences (SLS) 27 206 86 737

12. Religion, Philosophy & Classics (SRPC) 27 200 73 905

13. Management, Information & Governance (SMIG) 29 61 36 870

14. Applied Human Sciences (SAHS) 34 73 45 1133

15. Built Environment & Developmental Studies (SBEDS) 37 97 40 985

16. Nursing & Public Health (SNPH) 41 101 43.4 886

17. Clinical Medicine (SCM) 48 51 27.2 501

18. Arts (SA) 51 58 48 1403

19. Education (SEd) 53 80 53 1053

Average PUs/Capita:  90.4

Table 12: Female Graduation Rate

 2004 2014

Total Female Students 22 657 25 614

Female Graduates 4 616 5 744

Female Graduation rate 20% 22%

Table 13: Male Graduation Rate

 2004 2014

Total Male Students 19 399 18 720

Male Graduates 3 478 3586

Male Graduation rate 18% 19%
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The following observations are made based on the preceding 
tables:

1 Across the 19 schools, we have an average of 29% staff 
over 50 years of age, making the remaining 71% staff 
below 50 years; 

2 The College of Agriculture, Engineering and Science is 
the ‘youngest’ College with 80% of staff below 50 years; 
its followed by the College of Law and Management 
Studies at 76%, then Health Sciences at 68% and finally 
Humanities is the ‘oldest’ College at 59%;

3 The Schools with over 29% staff above the age of 50 
years are located in the Colleges of Humanities and 
Health Sciences. Some of these Schools are the least 
transformed, the most resistant to change and some 
were not touched by the merger process e.g. the School 
of Arts, School of Education, the Medical School and the 
School of Health Sciences. There is an urgent need to 
address these issues and set targets for these schools;

4 One can safely draw the conclusion that ‘old’ staff 
that was not superannuated could not have been 
productive.   ‘Superannuation incentives: Staffs who are 
consistently high PU producers should automatically 
qualify for superannuation. One possible scenario is 
as follows: If for example a staff member at Associate 
Professor level produces an average of 120PU/
year for the previous three years, at age 54, her/his 
contract is automatically extended to age 65; at age 62, 
extended to 68 and at age 66, extended to 70 based 
on maintaining these high productivity level’ (Proposal 
from the Senate Report Feb 2010). This Senate 
recommendation is already being implemented across 
the university and it also addresses the nuanced way in 
which the Age of Retirement is addressed;

5 Keeping the Age of Retirement at 60 years has 
transformed UKZN into a ‘young and highly productive’ 
University; this is atypical of South African universities;

6 On average 55.5% (this is consistent with data from the 
Intelligence Unit) of the staff has a PhD.  CAES has 78% 
of its staff with PhD, the highest in the University;

7 In the Schools Youth-2 Table the % of staff with PhD vs. 
2013 School PUs/Capita: there is a positive correlation 
(coefficient = 0.7456) between the two. The higher the 
percentage of staff with PhDs, the higher the School 
PUs/Capita. The School of Life Sciences has the highest 
staff with PhDs hence highest PUs/Capita. The Schools 
of Accounting, Economics & Finance and Laboratory 
& Medical Sciences have the lowest % of PhD staff 
and the lowest PUs/Capita. The high correlation 
coefficient between the PhD qualification and research 
productivity is consistent and confirms our previous 
Senate study (Senate Report Feb 2010). A recent CHET 
study found a correlation coefficient of 0.80 between 
the PhD qualification and research productivity;

8 A best fit line using the coefficient of 0.7456 indicates 
that a critical 46.55% staff with PhD is required for 
the production of the average PUs/Capita of 90.4, 
which is the University’s average; therefore a detailed 
interrogation is needed to understand the under 
performance of the School of Education, the School of 
Arts and the School of Applied Human Sciences;

9 There are seven Schools that fall far below this critical 
rate limiting %Staff with PhD. All these now need rapid, 
sharp, shock treatment as this PhD requirement has 
existed since the start of the University’s Strategic 
Plan;

10 The most research productive Schools are those with 
‘young’ staff;

11 A further analysis of the Colleges show that the CAES 
operates at the Professoriate Senate norm at 145.4 
PUs/Capita; Humanities at the high end of the Senate 
Senior Lecturer’s norm at 117.4; Law & Management 
Studies at the Senate Lecturer’s norm at 64.3 and 
Health Sciences at below the Senate Lecturer’s norm at 
57.3. 

12 Serious questions must be asked about the CHS 
considering the investment, the funding and the 
wide research opportunities that exist in this area. 
One can also characterise this picture as ‘diversity 
or four different institutions’ within UKZN.  Clearly 
Health Sciences falls into the ‘Bush University’ 
category. This diversity is clearly strength in deploying 
resources in future to effect better transformation 
and improvements! Different remedial actions are 
necessary for each of the Colleges but also for the 
Schools within each College. These must be decided 
upon by the EMC and put into action by the DVCs as 
part of the KPAs;
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13 In respect of %staff above 50 years vs. School PUs/
Capita and the % staff above 50 years vs. % staff with 
PhD, the coefficients for age vs. School PUs is 0.045 
and for age vs. PhD is 0.043;

14 There is no correlation between the TVT and various 
values as per correlation coefficients below:

 TVT with PUs/Capita is 0.0108

 TVT with PhD is 0.0688

 TVT with Age is 0.0013;

15 If one focused on two Schools e.g. Chemistry & Physics 
and compared it with Accountancy, Economics and 
Finance, Chemistry & Physics has 2x the TVT; 4x 
the % with PhD; 3.8x the PUs/Capita and the same 
age profile as Accountancy, Economics and Finance. 
This comparison is telling! The third is the School of 
Laboratory and Medical Sciences. What is clear is 
that teaching work load can no longer be used as an 
excuse for poor research productivity or poor staff 
qualifications;

16 The University strategic plan has a target of 70% of 
academics having PhD qualification by 2016. The data 
shows that only six out of 19 Schools have already 
achieved and exceeded this target. Five of these 
Schools being in CAES with addition of the School 
of Religion, Philosophy & Classics in the College of 
Humanities. How do the other Schools hope and plan 
to achieve this 10-year target? Should these Schools 
be given incentives? What are the consequences of not 
achieving a 10-year target?

REVIEW OF ExECUTIVE PERFORMANCE IN 2014

All executives are assessed for individual Key Performance 
Areas (KPAs) and also undergo 360-degree evaluations.  

39U N I v E R S I T y  O F  K w A Z U L U - N A T A L    A N N U A L  R E P O R T  2 0 1 4

The University’s unique online teaching and supervision workload system makes 
available for the first time, data for all academics on modules taught and students 
supervised.

Uhlelo lobuchwepheshe lweNyuvesi lokuveza umsebenzi wokufundisa nokwesekwa 
kwabafundi abenza ucwaningo lwenza ukuthi wonke umuntu ofundisayo akwazi 
ukuthola kalula ulwazi mayelana nezifundo ezifundisiwe kanye nabafundi abathole 
ukwesekelwa.

A total of 60 KPAs were evaluated in 2014. 80% of UKZN’s 
Executive is excellent and high-performing; the remainder 
20% (2) is low performing and is subjected to the REMCO 
policy recommendations. The 10-Year celebration on Research 
Excellence and the Transformation were the overriding unifying 
university-wide projects. This was done very well as shown 
by the special edition UKZNTOUCH Magazine. The 360-degree 
evaluation process has matured and all executives value and 
appreciate it more as a good barometer and a developmental 
tool. They actually look forward to this.

MANAGEMENT AND ADMINISTRATION 
ACHIEVEMENTS AND EFFICIENCIES

TEACHING WORKLOAD FRAMEWORK 
IMPLEMENTATION

A major successful undertaking in 2014 was the  
implementation of the online University Teaching Workload 
Framework, which was rolled out to all Schools. Senate 
approved further University-wide norms and values for 
assessment and preparation time, which has enabled 
comparisons within and across Schools and Colleges in the 
University and offers a tool for managing workloads fairly, 
transparently and equitably. The University’s unique online 
teaching and supervision workload system makes available for 
the first time, data for all academics on modules taught and 
students supervised. Actual teaching workloads for 2014 have 
been captured in the system and approved by line managers; 
planning inputs for 2015 is proceeding, which will be audited 
later in the year. The teaching workload system has numerous 
applications such as making it possible to examine trends and 
patterns that connect teaching, supervision, research output 
and resourcing across Schools, Colleges and institutionally. 
Preliminary reports analysing teaching workloads by rank, 
the cost of supervision and teaching per hour, etc. have been 
generated by each College and considered by the Executive. 
Further University-wide reports will be developed for 
presentation to Senate and Council later this year.
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THIRD STREAM INCOME INITIATIVES 

UKZN Extended Learning (UEL) has generated third stream 
income to the University in each year since its establishment 
and will consider strategies for accelerating growth. Under the 
leadership of CEO, Mr Simon Tankard, UEL has progressed into 
becoming a well-known brand as a wholly owned subsidiary 
company of the University offering short courses. In 2014 
UEL made its first payment of surplus profit (R1.2m) to the 
University having repaid its initial set-up loan of R2.3m to the 
University. 

A second UKZN-owned company, the Student Services 
Development Company (SSDC), which had failed to generate 
income in previous years, was externally reviewed in 2014. This 
was led by the DVC: Teaching and Learning as the new Chair 
appointed to the Board of SSDC in 2014. The review report 
and its recommendations, which proposed a restructuring 
of the governance and management structure (among other 
recommendations), have been supported by the Executive 
Management, Finance Committee and Council. SSDC also 
made its first payment of profit (R2.3m) to the University in 
2014. SSDC will require ongoing attention and effort to make it 
a viable entity. The Executive Management Committee recently 
took an in-principle decision that all commercial spaces be 
facilitated under a single management structure. The SSDC 
Board also supports this decision.

This will have implications for the implementation of the 
SSDC Review Report recommendations that were approved 
by Council in 2014 but will enable the University to better 
administer and manage commercial space and activities to 
both provide services to staff and students and generate 
income.

DVC RESEARCH

Consolidation and financial stabilisation of UKZN libraries 
involving: (i) allocation of funds to pay-off library debts from 
2013 and 2014; (ii) development of a balanced budget for 2015 
and beyond; (iii) the appointment of a Director of Libraries; 
(iv) staff reduction and re-allocation of existing staff with the 
view to improving the effective use of technology as a principal 
driver for change in the context of developing an e-library.  At 
the end of 2014 the libraries provided a saving of R4M and a 
reduction of staff from 111 to 104.

All research policies, with the exception of Intellectual 
Property, which is being finalised, were revised and approved 
in 2015.  Several processes were implemented to ensure 
that policies are adhered to in alignment with existing data 
capturing systems.  This included audits in relation to ethical 
clearance, staff productivity, grants and contracts and Centres 
and Units.   It should be noted, however, that the research data 

base management system will be replaced in 2015 and this will 
increase the efficiencies further in regard to ensuring that all 
aspects of the Research Office are online in an integrated and 
coherent form.

CHANGING PATTERNS IN  
THE PROVISION OF ACADEMIC COURSES

In 2014 the School of Law in the College of Law and Management 
Studies launched isiZulu tutorials in two law modules and it is 
hoped that resources will be available to expand this initiative in 
the coming years. The materials of two advanced law modules 
were translated into isiZulu and made available on Moodle to 
students registered for the two modules.

A Memorandum of Understanding (MOU) signed between the 
College of Health Sciences and the KZN Department of Health 
aims to produce a transformed curriculum with graduate 
competencies aligned to needs. The MOU also envisages the 
creation of a decentralised training platform that makes use of 
all opportunities for quality clinical student placements, and a 
joint research agenda, especially around strengthening health 
systems and service delivery.

In the College of Agriculture, Engineering and Science, the Land 
Surveying Programme was successfully accredited for the next 
five years by the relevant professional body PLATO, the South 
African Council for Professional and Technical Surveyors. 

The College of Humanities successfully completed a language 
laboratory at the Edgewood campus. This is part of the 
Infrastructure and Efficiency funding project (FC9) supported 
by the Department of Higher Education and Training. The 
laboratory will be operational in 2015.

1 MANAGEMENT ACHIEVEMENT  
AND 1 EFFICIENCY ACHIEVEMENT

A COMPUTERIZED SYSTEM FOR PRACTICAL AND 
TUTORIAL ALLOCATIONS IN THE COLLEGE OF 
AGRICULTURE, ENGINEERING AND SCIENCE

All modules in the College of Agriculture, Engineering and 
Science have either practicals or tutorials, which run for three 
hours, typically in afternoon sessions, although some are run in 
morning sessions. The standard University timetabling system 
allows for one three hour period per module per week. This 
allows the standard timetabling system to cater effectively 
for modules with relatively small student numbers, where all 
students can be accommodated in the laboratory or tutorial 
venue(s) in one timetabled session.
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However, all level one modules and many level two modules 
have too many students (some in excess of 1 000 students) for 
single session practicals and tutorials, so these are repeated 
multiple times each week, in some cases up to six times. The 
standard timetabling system does not cater for allocating 
individual students to practicals and tutorials for each module. 
This exercise used to be carried out manually, which involved 
numerous staff from the College office and each School sitting 
for days and manually allocating students from each module 
to a suitable practical or tutorial session. In many semesters, 
students were not satisfactorily allocated to practicals and 
tutorials before the start of the semester, because of the short 
time available between the end of registration and the start 
of the academic programme plus the human errors. This led 
to students potentially missing practicals and tutorials at the 
beginning of each semester.

The College commissioned Professor Nelishia Pillay, a 
Computer Scientist from the School of Mathematics, Statistics 
and Computer Science to developing a computerised system 
for this exercise with intention of it being a study that is 
publishable. She successfully developed a system, and has 
subsequently published the work and presented it at the 
10th International Conference on the Practice and Theory of 
Automated Timetabling, 26-29 August 2014, York, UK, 380-
396.

IMPROVEMENT OF RESEARCH COMPETITIVENESS 
BOTH LOCALLY AND GLOBALLY IN THE COLLEGE OF 
AGRICULTURE, ENGINEERING AND SCIENCE

The College has strategically improved its research 
competitiveness both locally and globally through the use 
of the strategic funds. The College has strategically grown 
key areas of activities that have created synergy and scaling 
effects. These activities have not only promoted the College 
strategic initiatives but they are also aligned with UKZN 
strategic agenda. 

The recent UKZN internal audit review on Research 
Productivity showed that every School in the College exceeded 
its productivity target in both 2012 and 2013.  The College in 
2012 achieved 40.973 productivity units against a target of 
28.500, whilst in 2013 the target was 28 770 and the College 
achieved 48 598.

 Improvement in research output, quality and impact 
through the recruitment of postdoctoral scholars.

In 2014 the College appointed in total 137 postdoctoral scholars 
using strategic funds, in addition the College recruited 35 more 
postdoctoral scholars through external funding making the 
total of 172. 

In addition to the above the College has strategically built high-
end research capacity by appointing 3 Research Professors, 11 
Fractional Professors, and 187 Honorary Researchers. 

College of Health Sciences: 
A key area of success for the College of Health Sciences in 
2014 was in building our partnership with the provincial 
Department of Health, culminating in the signing of an MOU 
governing our joint operations. Together, we have planned for 
a transformed curriculum with graduate competencies aligned 
to needs, including community based approaches; planned 
to create a decentralised training platform that makes use of 
all opportunities for quality clinical student placements, and 
cascades quality and equality of care throughout the province; 
and we have developed a joint research agenda, especially 
around strengthening health systems and service delivery.

Efficiency: 
The College of Health Sciences has identified improvement 
in communication as a key factor for efficient delivery, 
and during 2014 developed a multifaceted communication 
strategy derived from the R.E.A.C.H. values of UKZN, and which 
includes a range of activities to enhance two-way interaction 
such as workshops in communication, Professional Services 
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Together, we have planned for a transformed curriculum with graduate competencies 
aligned to needs, including community based approaches; planned to create a 
decentralised training platform that makes use of all opportunities for quality clinical 
student placements, and cascades quality and equality of care throughout the province ...

Ngokubambisana, sihlelele izinguquko ezifundweni lapho amakhono abafundi 
ezohambelana nezidingo zomkhakha, okubandakanya ukusebenzisana nemiphakathi; 
okuhlelwe ukuthi kusize ekwakhiweni kwendawo youkuqeqeshela esebenzisa wonke 
amathuba okutholela abafundi indawo yokuqeqeshwa emsebenzini esezingeni eliphezulu 
okuzoba nomthelela wezinga eliphezulu nelilinganayo lokunakekelwa kweziguli 
esifundazweni sonke...

UKZN AR 2014 7 Sep.indd   41 2015/09/07   4:46 PM



roadshows, induction programmes, structured social 
events in each school, and developing social spaces for 
interaction. The strategy forefronts sustainable inclusion, 
and, given the challenge of transforming to become a 
research led College, we have added a major component 
on developing a Research Ethos within the College, with 
agreed strategies to achieve this.

TRANSFORMATION 

The year 2014 was a momentous year in which the 
African Languages discipline successfully rolled out the 
compulsory isiZulu module to new entrant undergraduates. 
A total of 1 089 first level students successfully completed 
the compulsory isiZulu module. The University Language 
Planning and Development Office (ULPDO) continued its 
leadership role in advancing the intellectualization of isiZulu. 
ULPDO successfully hosted an Indaba on Terminology 
Development and Dissemination on 25 November 2014, 
where the office was officially launched. It was at this 
occasion that ULPDO piloted isiZulu National Corpus (INC) 
at an impressive 1,1 million running words. 

The INC is a monitor corpus, which is currently in the proud 
company of other million-word corpora such as the Brown 
Corpus of American English and the Lancaster-Oslo/Bergen 
(LOB) Corpus of British English. ULPDO successfully hosted 
10 terminology development workshops and oversaw the 
standardisation and approval of architecture, anatomy and 
law terminology by the National Language Body. The Indaba 
also saw the display of the isiZulu Terminology Bank and 
the Terminology Development Platform. In the Term Bank 
standardised technical terms are stored with complete 
lexical analysis for archiving, tracking and retrieval through 
advanced searches whilst the Terminology Development 
Platform monitors and tracks the terminology development 
processes from harvesting to standardisation. The latter 
is also a teaching and learning platform for, inter alia, 
conversational isiZulu, which includes audios and videos 
together with an interactive suite. Plans are underway that 
will see the development of an isiZulu spellchecker on the 
basis of the INC.

The Discipline of African Languages has successfully 
introduced Basic IsiZulu Studies Course (ZULN101) in 
the entire University.  To date we have a total of 1 089 
students across the University. The interest has grown 
from mother tongue students, we have a total of 573 first 
years taking Introduction to IsiZulu A; 315 for Academic 
Writing in isiZulu. It seems that many students had not 
been informed or were misinformed about the compulsory 
module. General student notices do not seem to work. 
Student Management System should be utilised where 
each student individually is sent a message explaining the 
situation with the compulsory course and the exemption.

The Discipline made an attempt to send a notice through 
the Registrar’s Office to inform students of the Senate Rule 
to make isiZulu compulsory for all new entry Bachelor’s 
degree students. General Rule (GR8) states: 

 Exemption from a module may be granted without 
credit, where an applicant can demonstrate an 
equivalent level of competence through prior learning.

 Exemption and credit for a module may be granted 
where an applicant has already obtained credit for an 
equivalent module at this or another university.

 Credit cannot be obtained for more than one module 
where the contents of the modules overlap or are 
partially or substantially the same.   

A teaching manual, “Asikhulume” has been developed 
by staff in the Discipline for Howard, Westville and 
Pietermaritzburg campuses. The Medical School has a 
specialised module designed to suit their professional 
needs.
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The year 2014 was a momentous year in 
which the African Languages discipline 
successfully rolled out the compulsory isiZulu 
module to new entrant undergraduates. A 
total of 1 089 first level students successfully 
completed the compulsory isiZulu module.

Unyaka wezi-2014 ubuwunyaka obaluleke 
kakhulu lapho uMkhakha WeziLimi Zase-
Afrika  uqale ngempumelelo izifundo zesiZulu 
eziphoqelekile kulabo abenza unyaka 
wokuqala eNyuvesi abangakabi neziqu. 
abafundi abayi-1 089  bonyaka  
wokuqala baqede lezi zifundo  
zesiZulu ngempumelelo.
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UKZN students represented a healthy cross-section of our 
society. A total of 45 498 students registered for study at 
UKZN in 2014. Of these, 58.3% were women and 41.7% Men. 

The workforce profile as at the end of December 2014 
reflects the greater challenge of achieving equity among 
staff members, particularly with regards to race. As is 
evident in the data presented above, the key challenge 
remains the attraction and retention of suitable African 
staff. 

In 2014, the University workforce reflected well-diversified 
representation at senior management level (1-3). However, 
there continued to be significant over-representation 
– greater than 10% – for both Indian males and females 
relative to the economically active population (EAP) 
statistics of the province. The data also indicates that 
Africans were underrepresented by a percentage greater 
than 20. 

Foreign nationals represented 5.3% of the University’s 
workforce in 2014. This includes both males and females 
and is relative to the EAP target of between 6-10%. Total 
female representation within the University including 
foreign nationals is 53.7%. Overall, it is evident that UKZN 
has made progress in gender representation at the various 
levels.

In addition to the Integrated Talent Management (ITM) 
Programme, which seeks to address these imbalances, the 
University has introduced two further programmes:

 The Graduate Development Programme (GDP), which 
enables the University to identify potential talent at 
student and graduate level and grow a new generation 
of academics. This initiative aims to realise at least 
80 designated South African academics by 2024. The 
GDP is supported by the Talent Excellence and Equity 
Acceleration Scholarship, which was approved for 
implementation in 2015. This awards scholarships 
to students from third year up to Masters/PhD 
completion. A budget of R30.8 million has been 
earmarked for this programme.

 The Accelerated Academic Programme aims to 
transform the academic sector, with 300 positions 
being approved over a three-year period to support 
the approved student enrolment plan.  

Table 1: Total Workforce Profile - 31 December 2014

Grades
Male Female Foreign Nationals

Total

A C I W A C I W Male Female

 1 1 0 0 0 0 0 0 0 0 0 1

 2-3 5 0 1 1 0 1 1 0 1 0 10

 4-6 29 4 66 88 24 4 44 44 43 7 353

 7-12 329 32 339 157 482 81 480 274 75 28 2277

13-16 133 3 49 2 75 5 20 10 1 0 298

17-19 1 0 0 0 0 0 0 0 0 0 1

Total 498 39 455 248 581 91 545 328 120 35 2940

Race % (UKZN) 17 1.3 15.5 8.4 19.8 3.1 18.5 11.1 4.1 1.2 100

EAP % (KZN) 42.3 1.3 7.3 3.3 38.3 0.8 4.4 2.3 6*-10 6*-10 100
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Table 2: Talent Attraction - 31 December 2014

Grades Male Female Foreign 
Nationals Total Black%

A C I W A C I W Male Female

1 0 0 0 0 0 0 0 0 0 0 0 0

2-3 2 0 0 0 0 0 0 0 1 0 3 66.7

4-6 5 0 4 1 2 0 2 2 2 1 19 68.4

7-12 48 0 4 4 54 0 8 1 2 1 122 93.4

13-16 0 0 0 1 3 0 1 1 0 0 6 66.7

17-19 0 0 0 0 0 0 0 0 0 0 0 0

Total 55 0 8 6 59 0 11 4 5 2 150 88.7

Table 3: Terminations - 31 December 2014

Grades Male Female Foreign 
Nationals Total Total %

A C I W A C I W Male Female

1 0 0 0 0 0 0 0 0 0 0 0 0

2-3 1 0 0 0 0 0 0 0 0 0 1 0.3

4-6 4 2 8 12 4 0 5 6 1 0 42 14.3

7-12 28 1 23 19 57 9 29 43 7 0 216 73.5

13-16 16 1 6 0 4 0 5 3 0 0 35 11.9

17-19 0 0 0 0 0 0 0 0 0 0 0 0

Total 49 4 37 31 65 9 39 52 8 0 294 100

Table 4: Termination categories - 31 December 2014

Termination 
Category Male Female Foreign 

Nationals Total %

A C I W A C I W Male Female

Resignation 31 4 8 13 39 4 19 22 6 0 146 49.7

Non-renewal of contract 4 0 5 5 12 3 2 10 0 0 41 13.9

Dismissal-Retrenchment 0 0 9 0 1 0 6 3 0 0 19 6.5

Dismissal-Misconduct 2 0 1 0 0 0 0 0 0 0 3 1

Dismissal-Incapacity 0 0 1 0 0 1 1 0 0 0 3 1

Retirement 10 0 12 13 11 1 11 17 2 0 77 26.2

Death 2 0 1 0 2 0 0 0 0 0 5 1.7

Total 49 4 37 31 65 9 39 52 8 0 294 100
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ATTRACTION AND RETENTION OF STAFF

TALENT MOBILITY AND  
KEY WORKFORCE STATISTICS 

Our levels of representivity are reflected in the workforce 
profile as at 31 December 2014 below:

In 2014, UKZN successfully attracted a total of 88.7% (2013: 
69.2%) of Black staff (Indian, Coloured, and African) and in the 
same period lost 69% (2013: 67.5%). This produced a net gain 
of 19.7% (2013:1.7%). The overall turnover of staff in the period 
was 10% (2013: 10.8%), of which only 5% (2013: 4.9%) was 
voluntary resignation. Black staff members constitute 6.9% 
(2013: 7.3%) of this overall turnover while Africans contribute 
3.9% (2013: 4%). 

From the terminations categories above (Table 4), within 
an overall turnover of 10% the highest level of terminations 
contributing to this turnover was within the Peromnes grade 
range 7-12 at 73.5%, followed by Peromnes range 4-6 with 
14.3%. A significantly lower percentage was experienced at 
Peromnes range 13-16 at 11.9%, which consists of mainly 
junior clerical workers. The lowest turnover was at senior 
management level.

Resignations were the highest contributor to turnover at 49.7%, 
followed by mandatory terminations by way of retirement at 
26.2%. The termination of contract staff was at 13.9% and 1.7% 
of the terminations were the result of deaths.   

STUDENT SERVICES AND  
ExTRA-CURRICULAR ACTIVITIES

STUDENT ACCOMMODATION

In 2014 a total of 11 788 students were accommodated in both 
University-owned and leased residences, including private 
bulk accommodation. In order to meet the adjustment and 
academic needs of residence students, the Department of 
Student Residence Affairs (DSRA) developed a Residence Life 
Programme which is designed around the Wellness Model, 
the aim of which is to promote learning outside the formal 
classroom environment and support the academic enterprise 
of the institution. 

Students residing in off-campus University-owned residences 
(namely, Bedford Hall, San Sabil, Santa Cruz and Dunstaple 
Heights) now have access to wireless connection. Measures 
aimed at ensuring the safety and security of both students and 
staff, working in collaboration with Risk Management Services, 
are ongoing.  

CAMPUS HEALTH CLINICS

In 2014, the campus health clinics’ saw a total of 36 589 
students and 2 753 staff. The year also saw a number of 
programmes, workshops, information sessions and campaigns 
being implemented at all five campuses in partnership with 
the HIV and AIDS Programme and other internal and external 
stakeholders. 

DISABILITY SUPPORT UNIT

Eighty students with disabilities who were supported by the 
Disability Support Unit graduated in 2014.  

Over the year, the Disability Support Unit continued to provide 
academic and social support to students with disabilities 
through collaboration and close working relationships 
with various support sector departments (e.g., Library, 
Examinations, Student Residence Affairs, Campus Health 
Clinics, etc.) and academic Schools.

STUDENT GOVERNANCE AND LEADERSHIP 
DEVELOPMENT

In 2014 there were 168 recognised student clubs and 
societies at UKZN, organised along religious, political, social, 
business/entrepreneurial and cultural clusters. One of the 
central achievements of the SGLD Department was the 
successful co-hosting – in conjunction with the Office of 
the Executive Director: Student Services – of the 10 Years 
of Student Leadership at UKZN, in celebration of UKZN’s 10 
Year Anniversary. Combined with the 3rd Annual Student 
Leadership Academic Achievement Celebration, this event was 
well attended by various key role players. 

Another great achievement of the SGLD Department was the 
successful delivery of the SRC Elections, particularly under 
very difficult circumstances. At the Golden Key International 
Summit held in Boston, USA in August 2014, UKZN’s Golden 
Key International Chapter received a prestigious award for the 
number of projects completed. 

RELATIONSHIP WITH THE COMMUNITY

Responsible community engagement forms part of the 
strategic thrust of the University. Among the University’s  
many outreach programmes conducted during 2014 were the 
following: 

 In the College of Humanities, an action research project 
was completed aimed at investigating the experiences 
of incorporating service learning with community 
engagement activities. A collaborative effort between 
the School of Social Sciences and the School of Education 
and the Faculty of Education at the University of the Free 
State, the Community Engagement with Service Learning 
project addressed the challenge of how to address 
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the competing goals and values of student service 
learning course requirements and those of community 
organisations in order to enhance university contributions 
to local development needs.

 In the College of Agriculture, Engineering and Science, 
plans are underway to continue the KwaZulu-Natal 
Sandstone Sourveld Research Programme, a research 
partnership between UKZN’s School of Agricultural, Earth 
and Environmental Sciences (SAEES) and the School 
of Life Sciences (SLS), and eThekwini Municipality’s 
Environmental Planning and Climate Protection 
Department (EPCPD). Currently nearing the end of its 
initial three-year phase, the collaborative research 
partnership is centred on an endangered ecosystem 
within the eThekwini municipal area, the KwaZulu-Natal 
Sandstone Sourveld grassland. 

Two new initiatives were launched in 2014 in conjunction with 
eThekwini Municipality and the Department of Education. A 
highly successful STEM (Science, Technology, Engineering and 
Maths) Career Symposium was held in April on the Edgewood 
campus, which saw 2 400 Grade 11 and 12 learners from 
24 low quintile schools receive information on STEM career 
opportunities.  In September, an equally successful subject 
information outreach campaign targeted Grade 9 learners 
from 40 quintile 1 and 2 schools in the eThekwini area. 

 The Centre for Rural Health and Department of 
Paediatrics, in partnership with the KwaZulu-Natal 
Department of Health, embarked on a three-year 
project worth R32 million to support and encourage 
exclusive breastfeeding in KZN. Also in the College of 
Health Sciences, UKZN’s Department of Dermatology 
successfully revamped the King Edward VIII hospital Skin 
Clinic to create an aesthetically pleasing and functional 
clinic. 

 In the School of Law, Professor Yousuf Vawda conducted 
a presentation together with the Treatment Action 
Campaign entitled “Fix the Patent”. In the School of 
Management, IT & Governance, the Shifting Hope, 
Activating Potential Entrepreneurship (SHAPE) project 
(initiated by Ms Thea van der Westhuizen) won the KZN 
Achiever Award for the best Youth Organisation in the 
Province. And in the Graduate School of Business & 
Leadership, the second Start-up Weekend in October 
saw entrepreneurs getting an opportunity to network 
and engage with successful business owners, experts 
on start-up methodologies and coaches and judges 
from diverse backgrounds. Professor Kriben Pillay and 
Dr Shamim Bodhanya contributed to the Department 
of Economic Development and Tourism’s month-long 
Poverty Eradication Lab, the first of its kind in South 
Africa, which took place from mid-August to mid-
September.

 In July the Teaching and Learning Unit conducted two 
Winter Schools (funded by the Citi Foundation) to 
support Grade 10, 11 and 12 learners from educationally 
disadvantaged schools in core academic areas such as 
Mathematics, Accounting and English. The programme 
also aims to prepare learners for tertiary education by 
equipping them with the necessary academic and psycho-
social skills. 

CONCLUSION

It has been a privilege to oversee the merger between the 
Universities of Natal and Durban-Westville and the creation 
of the University of KwaZulu-Natal, a process that coincided 
with my appointment as Vice-Chancellor of the University 
of Natal in 2002. Being part of the process of forging a new 
African university and leading the new institution into a future 
that was largely without precedent has been an exciting and 
fulfilling challenge. It is with great pride that I reflect on the 
notable achievements of the University during 2014 – my final 
year as Vice-Chancellor. Today, the University of KwaZulu-Natal 
continues to play a leading role in institutional transformation 
in South Africa, while maintaining an exceptionally high 
academic performance and making a valuable contribution to 
society. In all of these achievements, I wish to acknowledge the 
critical contribution of my executive management teams over 
the years, the support of the Council and Senate, as well as the 
commitment of staff and students. 

Professor MW Makgoba 
Vice-Chancellor and Principal
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The Audit and Risk Committee, acting on behalf of the University Council, 
is responsible for overseeing that the University has a risk management 
process in place and management has implemented a system of controls 
that are effective and efficient, in order to provide reasonable assurance 
against material loss and misstatements. 

SYSTEMS OF INTERNAL CONTROL

The University maintains systems of internal control to 
safeguard its assets against unauthorised acquisition, use or 
disposition, and to ensure that proper accounting records are 
maintained.

Such systems are designed to provide reasonable assurance 
to all University stakeholders and, in particular, to Council 
regarding the integrity and reliability of financial information, 
the protection of the University’s assets, and the efficient and 
effective use of its resources. These systems, inter alia, include 
documented organisational structures; a clear delineation 
of responsibilities, including the devolution of authority, as 
appropriate; established policies and procedures; and codes 
of conduct that are conducive to fostering a strong ethical 
climate. The efficacy of these systems is dependent in part 
on the calibre and commitment of the University’s leadership 
and management; in part on clear, consistent and timely 
communication of information throughout the University; and 
in part on the careful selection, training and development of 
its staff.

Information technology systems utilised by the University have 
been developed and implemented according to defined and 
documented standards to achieve efficiency, effectiveness, 
reliability and security. Accepted standards are applied to 
protect the privacy of, and ensure the control over, all data. 
As far as is practicable, systems are also designed to promote 
ease of use for all users. The development, maintenance and 
operation of all systems are under the control of competently 
trained staff. In utilising electronic technology to conduct 
transactions with staff, students and third parties, the relevant 

controls and procedures are designed and implemented to 
minimise the risk of fraud or error.

Management endeavours to ensure that appropriate and timely 
corrective actions are taken to address control deficiencies and 
that other opportunities to improve these systems are pursued 
as far as is practicable.

The University continues to embed the revised College Model 
which was implemented in the 2011/2012 year. The University 
is still in the process of altering its minimum control framework 
to factor in risks associated with the model.

There are indications from the findings of both the external and 
internal Auditors that there are areas where the University still 
has a lot to do to ensure that controls are working effectively. 
However, the Audit and Risk Committee, acting for and on 
behalf of Council, has obtained appropriate representations 
from management, internal audit and external audit, which 
provided reasonable assurance regarding the integrity and 
reliability of the Annual Financial Statements.

INTERNAL AUDIT

The role of Internal Audit Services is to provide independent 
assurance on the adequacy and effectiveness of the internal 
control systems, including financial controls, on an ongoing 
basis and to report their findings and recommendations to 
management, the Audit and Risk Committee and Council. 

The appointment of a new chief audit executive was made 
during 2014 and she has direct access to the audit committee, 

REPORT ON INTERNAL 
CONTROL AND RISK 
MANAGEMENT 

Mr L quayle 
Chair of the Audit and Risk Committee
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primarily through its chair. The 2014 internal audit plan was 
approved by the Audit and Risk Committee and has been 
completed .

An internal audit quality assurance improvement plan has been 
developed and is being implemented to ensure that all the 
improvements suggested by the Institute of Internal Auditors 
during the quality assurance review that they performed in 
2013 are being addressed.

ANTI-FRAUD INITIATIVES

The Fraud Policy and Response Plan as well as the Whistle-
blowing Policy have contributed to the enhancement of the 
internal control environment at the University. The whistle-
blowing service, which is provided by an independent 
service provider, is a reliable conduit for all stakeholders to 
anonymously report suspicious transactions or irregularities. 
All incidents that are reported are evaluated by the Forensic 
Services department and thoroughly investigated where 
necessary. The prevention of fraud remains integral to 
ensuring sound governance. In this regard, awareness training 
is provided to employees and students in order to educate 
them how to identify and report fraud should they encounter 
this in their workplace. A further fraud prevention initiative is 
the continuous assessment of fraud risks, which is facilitated 
by Forensic Services and the various Colleges and Divisions. 
This process serves as a catalyst to identify relevant fraud 
risks within the various areas of operations and prompts 
management to implement mitigating controls to obviate or 
reduce these risks. 

OMBUD OFFICE

The Office of the Ombud received 111 matters (59 complaints 
and 52 enquiries), accepted jurisdiction in respect of 105 
matters and finalised 111 matters which included four 
complaints carried over from the previous year. The Ombud 
made nine recommendations, entertained two appeal requests 
and recommended that legal opinions be obtained in respect of 
three matters. The review of the terms of reference was an 
important step towards the realisation of the objectives of the 
office. 

RISK MANAGEMENT

Council is very aware of its responsibility and accountability 
concerning the identification of and mitigation against risk. In 
order to embed risk management into the business, the process 
for risk management across the University has been delegated 
to the executives of the structures with the responsibility of 
incorporating the activities related to this function into the 
normal course of operations. Management is responsible 

to Council for designing, implementing and monitoring the 
process of risk management and this is considered to be a key 
performance area, both collectively and also individually for 
members of the Executive.

To monitor compliance with the aforementioned strategy 
Council has approved, within the Office of the Registrar, a “Risk 
and Compliance” function which, inter alia, is responsible for 
ensuring the following process:

 Development and approval of an “Enterprise Risk 
Management Framework”;

 Maintenance of risk registers at a corporate level and for 
each of the academic and support sectors;

 Appointment of risk champions for each sector;

 Monitoring compliance to risk mitigation programmes;

 Providing education and training on risk management 
throughout the organisation.

On a quarterly basis, as part of their mandate, the Audit and 
Risk Committee makes a number of considerations on risk 
and compliance-related matters ensuring that processes and 
control measures are both efficient and effective. 

The University’s policy with regard to insurance and risk cover 
is set and monitored by the Finance Committee. The University 
is a participant in a national consortium of higher education 
institutions (TERISA), which provides both cost effective 
insurance and service expertise. Consequently, it is adequately 
covered in terms of its insurance policy against fire and 
related risks, accidental damage, business interruption, theft, 
employee infidelity, and both public and employer’s liability.

FINANCIAL RISK

Decisions on the level of financial risk undertaken are made by 
the University’s Finance Committee and enforced by the Chief 
Finance Officer and the Finance Division in terms of established 
limits by reference to the particular transaction type and 
are based on an assessment, in each case, of the values and 
the counter-parties involved. Financial risks faced by the 
University include credit risk, liquidity risk, foreign currency 
risk, interest rate risk and investment risk. As far as these can 
be assessed and quantified, the respective levels of exposure 
and the measures taken to mitigate such risks are described 
in the notes to the Consolidated Annual Financial Statements.

 

Mr L quayle 
Chair of the Audit and Risk Committee
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The Registrar at the University of KwaZulu-Natal is responsible for 
a range of University-wide administrative and technical services. 
Administratively, the office contributes to University governance, 
thereby ensuring compliance with the various Acts and Statutes that 
govern the University and with the various policies, procedures and 
rules of the University. 

Technically, the Registrar is required to provide project 
management, facilities and estates management services, 
as well as management of safety, protection, health and 
environmental issues. The Registrar’s Division consists 
of the following: the Office of the Registrar; Student 
Academic Administration; Legal Services; Governance 
and Administration; Campus Management Services; Risk 
Management Services; and Infrastructure Planning and 
Projects. 

OFFICE OF THE REGISTRAR 

The Office of the Registrar facilitates and ensures good 
governance and compliance, and provides administrative 
and secretarial support to Council, Senate, the Institutional 
Forum and the Convocation Executive. All meetings of 
Council and its special sittings were successfully facilitated 
during 2014 and a range of high-level decisions were taken 
and policies aimed at entrenching the transformation 
agenda of the University approved. Among those approved 
were the Investment Policy, revised Sabbatical Policy,  
policy on Long Service Awards, revised Language Policy, 
and policy on Bursaries and Loans. Council also approved 
the Ethics Statement. The Office compiled the Council 
self-evaluation report enabling Council to reflect on its 
annual performance and identify areas requiring attention 
for continuous improvement in the delivery of oversight 

and governance. The use of Boardpad, as a paperless 
solution for handling Council agendas and documents, was 
approved. 

All meetings of Senate and its special sittings were 
successfully facilitated. Among the highlights from Senate 
proceedings in 2014 (over and above its inherent function 
of governing the academic business of the University) was 
a reflection which took place at its last sitting focusing 
on the 10-year legacy and transformative contribution 
of the University’s founding Vice-Chancellor, Professor 
Malegapuru Makgoba, to teaching, learning, research and 
community outreach in his capacity as Chair of Senate. 
College representatives, Student Representative Council 
members and research representatives presented high-
level reflective commentaries on the matter. 

The University’s 2015 sessional dates were also approved 
by Senate, with the closing date for financial registration 
being set at Friday, 27 February 2015. 

The Office of the Registrar also successfully facilitated the 
fortnightly meetings of the full Executive Management 
Committee, Academic Strategy and Professional Services’ 
executive management committees and several other 
sittings of approved University committees as well as 
retreats. 

OFFICE OF THE 
REGISTRAR  

Mr C Baloyi
Registrar
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STUDENT ACADEMIC ADMINISTRATION 

The Student Academic Administration (SAA) department 
has a University-wide function to support academic 
functions, in line with the devolution principle upon 
which the University’s College Model was predicated. 
SAA provides essential academic administrative support 
functions such as the provision of information services 
to applicants; the processing of application forms and 
co-ordination of registration in collaboration with the 
Central Applications Office (CAO) and College officials; 
management of examinations; student records; and 
lecture and examination timetabling. SAA also administers 
the venue allocations for lectures, tutorials and tests, 
as well as the hiring out of University venues to external 
organisations. Furthermore, the department manages 
staff access into the Integrated Tertiary System (ITS) to 
ensure that student data is secure, appropriately accessed, 
updated and corrected. During 2014, SAA was able to 
deliver an effective online registration process and ensure 
access to the University for walk-in applicants by mounting 
clearing houses in January following the release of the 
Grade 12 results by the Department of Basic Education. 
The four main University examination sessions, with 
up to 400 sessions each, in two semesters, were also 
successfully delivered. Strategic spaces were identified 
on campuses to serve as possible points of contact for 
the “one-stop” student services desk. In addition, and as 
a smaller component of the one-stop facility, the services 
of Google were sought to create a street-view electronic 
application for UKZN, ensuring easy navigation to venues 
by anyone accessing the campuses.

LEGAL SERVICES

During the course of 2014, the University saw an increased 
number of court cases won with costs in favour of the 
Institution. This was indicative of the experience and calibre 
of the University’s Legal Services (LS) team. A range of 
contracts and agreements in support of University strategy 
were entered into, signed and implemented. The electronic 
contract management system was fully operational and 
continued to prove to be an appropriate and invaluable 
governance tool for the University. Litigation reports were 
successfully compiled and presented to the Audit and Risk 
Committee of Council for interrogation and counsel.

GOVERNANCE AND ADMINISTRATION

In addition to housing and the committee services of 
the University, the Governance and Administration (GA) 
department is responsible for graduations, enterprise risk 
management and the delivery of inaugural lectures. 

GRADUATION

The 2014 graduation ceremonies took place between  
7 and 15 April 2014 on the Westville and Pietermaritzburg 
campuses and attracted over 60 000 guests in the form of 
parents, friends, relatives, sponsors of graduates, as well 
as partners of the University. A total of 10 097 students 
graduated, which was a significant increase on the 9 498 
students in 2013. The following statistical breakdown 
provides an impact spread in terms of graduation output: 

 81% of graduands attended the graduation 
ceremonies.

 34% of graduands were undergraduates, with 11% 
being Master’s or Doctoral candidates.

 62% of the 10 097 graduands were Africans – male 
and female combined; 2% were Coloured; 27% Indian, 
and 8% White.

 62% of the graduands were female.

Another noteworthy achievement was the ever-increasing 
number of students who received degrees cum laude (284) 
or summa cum laude (117). About 745 international students 
graduated. About 79 students with declared forms of 
disabilities graduated. Honorary Doctorates were awarded 
to five prominent members of society: 

 Mr Andrew Muir, Executive Director of the Wilderness 
Foundation (Social Science);

 Mr Pieter Dirk Uys, author-satirist-activist (Literature);

 Dr Bernard Fanaroff, Project Director of the Square 
Kilometre Array (SKA) South Africa Telescope project 
(Science);

 Dr Basil Kransdorff, a visionary and lobbyist for 
affordable, effective bio-available nutrition (Science); 
and

 Mr Malcom Christian, master printmaker and founder 
of the Caversham Press (Literature).
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Addresses from these five honorary degree recipients, all 
of whom addressed subjects with high levels of relevance 
to the graduands, were enormously appreciated by the 
congregations. 

 University of KwaZulu-Natal Fellowships were 
awarded to: Professors Christine Stillwell and 
Jonathan Alfred Draper. 

 Distinguished Teachers’ Awards were made to Dr 
Simon Mukwembi and Professor Sarojini Nadar.

College guest speakers included Professor Rungano Jonas 
Zvobgo (Humanities), Professor Cosmas M Ambe (Law 
and Management Studies) and The Honourable Mr Justice  
K Mthiyane (Law and Management Studies).

- The Governance and administration department was 
able to successfully deliver nine inaugural lectures in 
2014. 

- The University’s risk register was updated to 
incorporate high-level strategic areas which speak to 
the business continuity of the Institution as part of 
the enterprise Risk management responsibility of the 
department. 

CAMPUS MANAGEMENT SERVICES

Campus Management Services (CMS) focused its efforts on 
attending to backlog maintenance on prioritised buildings 
and spaces of the University which were considered crucial 
to the delivery of teaching and learning services to students. 
In addition, the “one-stop” service desk was launched in 
August 2014. The primary aim of the service desk is to 
improve the efficiency of responses to service requests 
from users of facilities and estates of the University. This 
platform, which is built on the Archibus Maintenance 
Management system, has enabled CMS to swiftly respond 
to and track service requests from staff and students. 

RISK MANAGEMENT SERVICES

Risk Management Services (RMS) continued to provide 
a valuable service to the University community in 2014, 
ensuring protection of University property and the safety 
of staff and students. All student protests were managed 
successfully with the assistance of the South African 
Police Services and a private force. The CHASE incident 
reporting system was launched during the first semester 
enabling RMS to manage and track reported cases and 
traffic violations. A new access control approach into 
University campuses was successfully introduced and 
implemented from 1 July 2014. As a result, the report on 
surveillance of campuses issued in October 2014 revealed 
that the University’s safety and security initiatives had 
yielded positive results, with particular forms of crimes 
significantly declining in satisfactory proportions. The 
tender committee on security services, which was led and 
managed independently of the Registrar’s Office (which 
was a project sponsor), proceeded well, with a view to 
identifying and appointing a service provider for safety, 
security and traffic management for the University with 
effect from January 2015. 

INFRASTRUCTURE PLANNING AND PROjECTS

The Infrastructure Planning and Projects (IPP) department 
commenced with its operations in August 2014 following 
the appointment and assumption of duty by the new IPP 
Director. Since then, a sizable amount of the efficiency grant 
from the Department of Higher Education and Training 
(DHET) was committed to prescribed projects in line with 
decisions of various tender committees. The relevant 
progress reports on disability projects were submitted 
to the Department of Higher Education and Training, 
and a project management office was also successfully 
established to enhance the performance of the IPP section. 

Mr C Baloyi 
Registrar

O F F I C E  O F  
T H E  R E G I S T R A R   
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In 2014, research productivity was characterised by steady and 
sustained growth in terms of a range of indicators, including the 
number of publications, postgraduate throughput, funding awards 
and participation in research by staff across the entire spectrum of the 
University’s academic portfolio – all of which reinforced the University’s 
reputation as one of Africa’s premier research-focused centres of 
academic excellence. 

Of particular satisfaction is the wide range of research now 
being undertaken in the Institution. In addition, the number of 
Doctoral degrees awarded in the 2014 graduation ceremonies 
increased by 24% compared with 2013, while research 
Master’s increased by 15%. 

Indeed, in all aspects of the University’s research portfolio 
there has been a significant annual rise in the research output 
as reflected in the research productivity units of staff which 
increased by 13%. These increases over a 12-month period 
are exceptional.   

Funding from the National Research Foundation (NRF) 
increased by 7% compared with 2013, with UKZN receiving in 
the order of R60 million from the NRF in 2014, and nearly R400 
million for non-governmental research grants and contracts. 
Coupled with developments in teaching and learning, this 
growth has not gone unnoticed: the University has been ranked 
in the top 2.1% of the world’s leading academic institutions 
by the Centre for World University Rankings. Furthermore, 
the Academic Ranking of World Universities places UKZN in 
the top three universities in Africa, and we are now ranked 
45th among a total of 700 universities, according to the first 
ranking of universities in BRICS and emerging economies 
by the Times Higher Education rankings. The University has 
been ranked 417 in the latest US News and World Report Best 

Global Universities and, for a second year running, UKZN has 
been ranked as the top university in South Africa for research 
productivity. These achievements reflect both the teaching 
and research excellence within the University and are a source 
of satisfaction to staff and students alike.       

In addition to government funding, the University is 
undertaking a further drive to attract funds through grants 
and contracts with industry and other research funding 
agencies. This reflects an enhanced capacity on the part of 
the University to develop commercial collaborations and 
partnerships, and is indicative of its “calling” to exercise 
its massive entrepreneurial potential.  This is consistent 
with the institutional vision of being the Premier University 
of African Scholarship. It is intended that UKZN is seen 
not only as a centre of research excellence but as a major 
player in the commercialisation of its research outputs 
and its engagement with industry and commerce. This 
is in keeping with the development of knowledge-based 
economies throughout the world where the university sector 
collaborates with both government and industry to close the 
gap between research undertaken at academic institutions 
and the potential commercialisation of research activities. In 
this respect, UKZN is now set to embrace entrepreneurship 
with the same vitality and determination that underpins its 
scholastic activities.     

RESEARCH

Professor j Blackledge
Deputy vice-Chancellor: Research
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 INqUBATE 

In regard to some of the principal commercial developments 
of 2014, UKZN InQubate received seed funding from the 
Technology Innovation Agency (TIA) to the amount of  
R2 398 237 to support the commercialisation of the 
following projects: 

 Transdermal delivery of Insulin/Chloroquine by 
Professor Cephas Musabayane (R500 000);

 Advanced prosthetics by Dr Riaan Stopforth and Mr 
Drew van der Riet (R500 000);

 African horse sickness by Dr Marion Young (R279 302);

 Optimum quantum entanglement by Professor 
Francesco Petruccione (R495 000);

 TB diagnostic assay by Professor Willem Sturm  
(R500 000); 

 Inexpensive real time evaporation station by Professor 
Michael Savage (R123 935).

InQubate has been continuing to grow the commercial 
portfolio of the University by engaging with both staff 
and students, and widening the participation of research 
groups in an international context to drive the vast 
entrepreneurial potential of UKZN. For example, our 
advanced prosthetic hand technology collected two prizes 
in 2014: it came first in a TIA-sponsored competition and 
also won third place (receiving R100 000) in the Gauteng 
Accelerator Programme (GAP) medical competition run by 
the Technology Innovation Hub in Pretoria. 

One of the other opportunities that InQubate is currently 
focusing on is the spin-off of University research into 
commercial entities. One example is the research that is 
being undertaken in the Thermodynamics Research Unit, 
which is being spun-off into a data measurement and 
consulting company called Datachem Pty Ltd. 

InQubate was awarded R125 000 by the Southern African 
Research and Innovation Management Association 
(SARIMA) as a sponsorship for the Innovation Bridge, South 
Africa’s premier technology showcase and matchmaking 
event. This funding was provided for the purpose of 
developing prototypes and marketing materials for three 
projects that were selected for the event, namely:

 Transdermal delivery of insulin

 African horse sickness

 A power line-inspecting robot

In this event, the insulin transdermal delivery patch 
attracted interest from both government agencies and 
private companies. The media, particularly SA FM, provided 
a live broadcast of the event, and UKZN was invited for 
a radio interview to discuss the patch. The broadcast 
reached a wide audience and drew many potential 
investors. On the last day of the event, the Department of 
Science and Technology requested a further promotion on 
the transdermal delivery patch, which was reported in The 
Mercury newspaper as part of the advertisement for the 
Innovation Bridge event.

UKZN PRESS

The UKZN Press originated and published the following 
books in 2014:

 Leonhard Praeg – A Report on Ubuntu.  

 Vishwas Satgar (ed) – The Solidarity Economy 
Alternative: Emerging Theory and Practice. 

 Kees van der Waal (ed) – Winelands, wealth and work: 
Transformations in the Dwars River Valley, Stellenbosch.

 Meghan Healey and Jason Hickel (eds) – Ekhaya: The 
politics of home in KwaZulu-Natal. 

 Judith Coullie and Andries Visagie (eds) – Antjie Krog: An 
Ethics of Body and Otherness. 

 Leonard Praeg and Siphokazi Magadla (eds) – Ubuntu: 
Curating the Archive. 

 Michelle Williams (ed) – The End of the Developmental 
State? 

 Kerry Jones – Ju/’hoan Children’s Picture Dictionary. 

 Corinne Sandwith – World of letters:  Reading 
Communities and Cultural Debates in Early Apartheid 
South Africa. 

 Vale, Hamilton and Prinsloo (eds) – Intellectual 
Traditions in South Africa: Ideas, Individuals, Institutions.  

 Pamela Reynolds – War in Worcester: Youth and the 
Apartheid State.

 Given Mukwevho – The Violent Gestures of Life (a novel).

 Gcina Mhlophe – Translations of Stories of Africa and 
Our Story Magic into five indigenous languages (Sepedi, 
Xitsonga, Tshivenda, isiZulu and isiXhosa). This was 
the first phase of the project and four more languages 
will follow in 2015.

 Farred, Kavwahirehi and Praeg (eds) – Violence in/and 
the Great Lakes: The thought of V-Y Mudimbe and beyond.

R E S E A R C H
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 John Wright – James Stuart Archive, Vol 6.  

 Peter Vale and Estelle Prinsloo (eds) – The New South 
Africa at Twenty: Critical Perspectives. 

 Nthikeng Mohlele – Rusty Bell (a novel). 

 Teresa Connor – Conserved Spaces, Ancestral Places: 
Conservation, history and identity among farm labourers 
in the Sundays River Valley, South Africa.

In addition to the new books published during the year, a 
special mention should go to the following: 

 Small Things by Nthikeng Mohlele (2013), which was 
translated into Swedish by renowned translator Jan 
Ristarp and published by Swedish publisher Weyler 
förlag. 

 Class in Soweto by Alexander, et al (2013) was listed as 
an “outstanding academic text” by the US librarians’ 
journal Choice. 

 Shortly after the publication of his first novel, The 
Violent Gestures of Life, Given Mukwevho was invited to 
participate in the 2014 Beijing Book Fair. 

 An extended version of Neville Alexander im Gespräch: 
Mit der Macht der Sprachen gegen die Sprache der 
Macht, edited by Busch, Busch & Press was published 
under licence from German publishers Drava Verlag, 
with additional, previously unpublished material as 
Interviews with Neville Alexander: The power of languages 
against the language of power – by the same editors. 

UKZN LIBRARIES

In 2014 the libraries embarked on a number of projects 
involving infrastructure, access and rare collections. In 
support of the University’s goal of pre-eminence in research, 
the Pietermaritzburg Library’s Research Commons was 
opened on 12 December 2014. The Research Commons 
is situated on the lower ground floor of the Main Library. 
It provides UKZN academics, researchers as well as PhD 
and Master’s students with a dedicated space that is 
supportive of and conducive to producing quality research. 
The Research Commons is a comfortable, secure and 
spacious venue that includes 20 computer stations running 
the most up-to-date, supported applications software. 
Researchers have access to extensive online resources, 
wireless connectivity, areas for consultation and discussion 
with supervisors and peers, printing, photocopying and 
scanning facilities.

UKZN Library was in need of a more affordable system 
that could articulate with the many internet-based 
services becoming available, and to facilitate the delivery 
of a more efficient and effective service. After investigating 

other library management systems, the WorldShare  
Management Services (WMS) was selected. This is a service 
that is used in many overseas libraries. The library is already 
using two modules from WorldShare, namely WorldCat 
local and OCLC Cataloguing. Hence, it made sense to adopt 
the remaining two modules (Circulation and Acquisitions) 
which will enable the workflow to be streamlined. The 
libraries have also acquired License Manager which will 
manage the license agreements for all databases.  

Library orientation in 2014 reached a total of 17 085 
patrons (undergraduate and postgraduates). However, 
there is a steady decline in the use of print collections. 
UKZN libraries circulated a total of 278 482 materials 
to its users in 2014 compared to the 2013 circulation of  
333 973. The interlibrary loans checkout was 2 805 in 2014 
compared to 7 613 in 2013. 

The libraries continue to maintain a number of Special 
Collections which include the Alan Paton Centre and 
Struggle Archives, the Gandhi Luthuli Documentation 
Centre, the Campbell Collections and the Archives of UKZN. 
The Alan Paton Centre and Struggle Archives celebrated its 
25th anniversary on 23 April 2014. A celebratory function 
to mark the anniversary was held in the Leeb du Toit Council 
Chambers.  

Finally, the libraries also hosted a number of special 
lectures which included the following:

 The 21st Alan Paton Lecture entitled “Mandela and 
Gandhi: Reading conversations with myself and 
experiments with truth”, presented by Professor Sarah 
Nuttall on 23 April 2014.

 The Peter Brown Memorial Seminar entitled “Pursuing 
your Passion”, presented by Zelda la Grange on 17 
September 2014.

 The third annual Killie Campbell Memorial Lecture 
presented by Professor Brian Kearney entitled “The 
History of Architecture in Durban and the Southern 
Eastern part of Africa”, held on 25 September 2014.  

 On 15 March 2014, the 102nd birthday of Barbara 
Tyrell, the last surviving friend of Dr Killie Campbell, 
was celebrated. 

Professor j Blackledge 
Deputy Vice-Chancellor: Research
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The year 2014 marked a decade since the creation of the merged 
University of KwaZulu-Natal and offered a useful moment for 
reflection on what has been achieved and what more needs to be 
done in respect of teaching and learning across the University.

The year 2014 also marked the beginning of a new 
enrolment cycle for all universities in South Africa. The 
University Teaching and Learning portfolio successfully 
led the development and approval in 2014 of the UKZN 
Enrolment Plan for the next cycle (2014-2019) by the 
Department of Higher Education and Training (DHET).

CURRICULUM TRANSFORMATION AND  
TEACHING AND LEARNING qUALITY 
ENHANCEMENT

The launch of the Council on Higher Education Quality 
Enhancement Project in February 2014 required all 
universities to make institutional submissions in four 
areas: enhancing academics as teachers; enhancing 
student support and development; enhancing the learning 
environment; and enhancing course and programme 
enrolment management. The UKZN report, which was 
driven by an extended University Teaching and Learning 
Strategy Group, provided an opportunity for a frank and 
critical assessment of how far we have come in a relatively 
short period and the gaps that need to be addressed. The 
report, which was supported through all the structures 
of College Academic Affairs Boards, Senate and Council, 
was produced following wide consultation with different 
constituencies of the University community.

As part of ongoing internal quality assurance and promotion, 
a university-wide analysis was conducted of external 
examiners’ reports of all exit-level modules. During this 
initiative, led by the Teaching and Learning Strategy Group, 
a standard template for external examiners’ reports was 
developed and implemented across Schools in each College. 
The reports from external examiners of exit-level modules 
for modules in each College were analysed and discussed 
at the College Academic Affairs Boards, following which, a 
University-wide report was tabled at Senate. The process 
of producing the report has resulted in greater attention to 
engaging examiners’ reports received by Schools.

The massive University-wide exercise of aligning all 
University programmes with the Higher Education 
Qualification Sub-Framework, which was led by Dr 
Thiruveni Moodley in Quality Promotions and Assurance, 
made substantial progress in 2014 in meeting various 
national deadlines and reporting requirements. This has 
enabled a wide range of programmes to be revised and 
updated with current trends and developments.

The introduction of a major and unique curriculum 
innovation in 2013 requiring all UKZN undergraduate 
curricula to integrate a requirement that students acquire 
some competence in isiZulu – the subject of much media 
interest – was implemented in 2014 and has progressed 
smoothly.

UNIVERSITY TEACHING 
AND LEARNING

Professor R Vithal 
Deputy vice-Chancellor: 
Teaching and Learning
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TEACHING AND LEARNING POLICIES, PROCEDURES 
AND GUIDELINES

The University Language Policy and Plan, which was 
approved in 2006, was reviewed and amended in 2014. The 
revisions to the Language Policy and Plan were delayed 
until a Director for the newly-established Language 
Planning and Development Office, Dr Langa Khumalo, was 
appointed in January 2014. The review and amendments 
to the University Language Policy and Plan have taken 
account of the changes in the national and provincial 
language policies, changes in University positions and roles 
resulting from the 2012 College reorganisation process 
and bring the Language Policy and Plan into alignment with 
the University’s Revised Strategic Plan (2007-2016) since 
2012. 

A major successful undertaking in 2014 was the 
implementation of the online University Teaching Workload 
Framework, which was rolled out to all Schools. Senate 
approved further University-wide norms and values for 
assessment and preparation time which have enabled 
comparisons within and across Schools and Colleges in 
the University and offer a tool for managing workloads 
fairly, transparently and equitably. It is also a unique online 
system in that it connects every module and student being 
supervised to each academic staff in the University.

Building on an earlier report on Academic Promotions 
(2009-2011) that was tabled at Senate in 2012 showing 
how valuing teaching in academic promotions policies 
and procedures positively impacts promotions outcomes, 
the University Teaching and Learning Office presented a 
second report to Senate in 2014 which analysed data over 
a longer period (2009-2013) with respect to: academic 
promotion applications versus successful outcomes; 
successful outcomes by rank, College, race and gender; the 
extent to which successful promotions were made on the 
basis of teaching and/or research excellence; and included 
an annexure on unsuccessful promotions. This report was 
also tabled at all the College Transformation Committees, 
the University Staffing Committee and Council, particularly 
in respect of the academic staff transformation and equity 
gains and challenges identified through the analysis. 

UNDERGRADUATE ACADEMIC MONITORING AND 
SUPPORT

A core function of the Teaching and Learning portfolio 
is monitoring the University Academic Monitoring and  
Support (AMS) system for undergraduate students and 
reporting to Senate on the functioning and outcomes 
of the system. The 2014 AMS submission to Senate 
provided members with responses from Colleges to 
recommendations from two previous 2013 reports: the 
External Evaluation of Academic Monitoring and Support at 
UKZN co-ordinated by Quality Promotions and Assurance; 
and the UKZN Academic Monitoring and Support Report 
by the University Teaching and Learning Office providing 
statistical data. Senate also approved that further studies 
and analyses of “at risk” students be undertaken, as 
well as a review of selected three-year undergraduate 
Bachelor programmes (among others). The DHET Teaching 
Development Grant has been pivotal in enabling the 
functioning and ongoing analysis of the undergraduate 
AMS system.

SCHOLARSHIP IN TEACHING AND LEARNING

In support of the ongoing and well-established initiative 
of supporting research and scholarship in all aspects 
of teaching and learning, the University Teaching and 
Learning Office has continued to fund projects in both the 
Teaching and Learning Competitive Research Grant and 
the Innovation and Quality Enhancement Grant under the 
leadership of the Teaching and Learning Director, Dr Rubby 
Dhunpath. In 2014, about 17 projects received funding, 
including four institutional research grants which are 
commissioned research. Dissemination of teaching and 
learning research and innovation is promoted through the 
annual UKZN Teaching and Learning Conferences. In 2014, 
approximately 151 presentations were made under the 
conference theme of “Comparative Perspectives on Higher 
Education Systemic Change, Curriculum Reform, Quality 
Promotion and Professional Development” attended by a 
total of 339 delegates (including online participants). Also 
in 2014 a record 19 seminars, workshops and colloquia 
were hosted by the University Teaching and Learning Office 
solely or in partnership.
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Following the first cohort of 12 academics who began their 
PhD in Higher Education Studies in 2011, a second PhD 
cohort was launched in 2014 by Higher Education Training 
and Development in the Teaching and Learning portfolio, 
in partnership with the School of Education in the College 
of Humanities. Some 19 academics joined the programme 
from universities in South Africa and other African 
countries and have made significant progress with their 
Doctoral studies. In addition the new International Journal of 
African Higher Education was inaugurated in 2014 under the 
editorship of Professor Damtew Teferra.

Higher Education Training and Development, working 
in collaboration with UKZN Extended Learning, offers 
the University Education Induction Programme, which 
is a mandatory continuous professional development 
programme for all academics (with exemptions allowed). 
In 2014 alone, 585 academics attended modules 
on assessment, teaching, curriculum and research 
supervision. Since the programme was launched in 2012, 
some 141 academics have completed all four modules in 
the programme.

THIRD STREAM INCOME INITIATIVES 

UKZN Extended Learning Pty Ltd (UEL) under the leadership 
of CEO, Mr Simon Tankard, has progressed into becoming a 
well-known brand as a wholly-owned subsidiary company 
of the University offering short courses and generating third 
stream income to the University. In 2014, UEL made its first 
payment of surplus revenue (R1 million) to the University 
and repaid its initial set-up loan to the University. 

A second UKZN-owned company, the Student Services 
Development Company (SSDC), which had failed to generate 
income in previous years, was externally reviewed in 2014. 
This was led by the DVC: Teaching and Learning as the 
new Chair appointed to the Board of SSDC in 2014. The 
review report and its recommendations, which proposed 
a restructuring of the governance and management 
structure (among other recommendations), have been 
supported by the Executive Management Committee, 
Finance Committee and Council. SSDC also made its first 
payment of income (R2 million) to the University in 2014.

Professor R Vithal 
Deputy Vice-Chancellor: Teaching and Learning

Under the conference theme 
 “Comparative perspectives on 

Higher education Systemic Change, 
Curriculum Reform, Quality 
promotion and professional 

Development”

339339339
delegates attended

151151151
presentations were made
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The achievements of the College during 2014 can be summarised 
as outstanding in all respects. The College exceeded its enrolment 
numbers, registering 105% of its target in both undergraduate and 
postgraduate enrolments. 

The College graduated 98 PhDs, which was 46% of the 
University total. Over R5 million was raised to support the 
Access Programme. Once again the College dominated 
UKZN’s list of Top 30 researchers by having 22 academics in 
that number. Academics in the College attracted significant 
research funding, the Food Security theme receiving R48 
million and the Renewable Resource Management theme 
attracting R21 million. The College also recruited 172 
postdoctoral scholars and supported 108 postgraduates. 

AWARDS AND ACHIEVEMENTS 

Staff and students in the College excelled across a number 
of disciplines in the five Schools, making an impact both 
locally and internationally. Notable awards included the 
following: 

 Professor Orde Munro of the School of Chemistry and 
Physics won the South African Chemical Institute’s 
(SACI) Sasol Innovator of the Year Award for his 
invention and patent of a novel class of anticancer 
drug candidates.  

 Eminent Physicist, academic and Senior Research 
Associate at UKZN, Emeritus Professor Manfred 
Hellberg, was awarded the highest honour of the 
South African Institute of Physics – the 2014 SAIP De 
Beers Gold Medal – for his outstanding contribution to 
the Discipline of Physics.

 Senior Lecturer in Geological Sciences in the School 
of Agricultural, Earth and Environmental Sciences, 
Dr Andrew Green, received the prestigious Emerging 
Scientist Award from the South African Network for 
Coastal and Oceanic Research (SANCOR).

 Professor Simon Mukwembi was awarded UKZN’s 
Distinguished Teachers’ Award for 2014. He was also 
one of only five recipients in the country of a National 
Excellence in Teaching and Learning Award for 2014 in 
recognition of his inspiring approach towards teaching 
and championing Mathematics education.  

In terms of outstanding students, Mr Lance Oom was 
named the best single undergraduate student and received 
both the LC Robinson and the Deputy Vice-Chancellor’s 
Scholarships, whilst Mr Muhammad Shoaib Ikram, Ms 
Jananee Padayachee, Mr Mark Chambers, Mr Nathan 
Sparks and Ms Zahra Essack all received Vice-Chancellor’s 
Scholarships. Ms Aadila Moola won the Pius Langa 
Scholarship, whilst Master’s student Mr Kevin Chizoba 
Igwe won a Rick Turner Scholarship for student leadership 
and community involvement.  

Fellow Master’s student Ms Cerene Rathilall was awarded 
the prestigious Mandela Rhodes Scholarship. Other top 
achievers included Ms Candice de Boer and Ms Kimberleigh 
Govender. Mr Prenolan Naidoo, a Master’s student, was 
awarded the South African Institute for Engineering & 
Environmental Geologists Student Award for 2013 for his 
Honours dissertation. 

COLLEGE OF  
AGRICULTURE, 
ENGINEERING AND 
SCIENCE

Professor D jaganyi 
Deputy vice-Chancellor and 
Head of College (Acting)
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postdoctoral  
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Our mechanical engineers made the College proud when 
iKlwa, the 2014 Solar Car built by a team of final-year 
students and staff, finished first in the South African 
category and third overall in the 2014 Sasol Solar  
Challenge, proving once again the worth of UKZN’s 
Engineering teaching and research.

RESEARCH

The College once again dominated UKZN’s Top 30  
researcher list, with 22 academics drawn from all five 
Schools, illustrating the diversity of quality research 
occurring within the College. The top spot was retained 
by Director of the Research Centre for Plant Growth and 
Development, Professor Johannes van Staden. Second 
position was taken by chemical engineer, Professor 
Deresh Ramjugernath, whose Thermodynamics Research 
Unit is renowned for its contribution to South Africa’s 
Fluorochemical Expansion Initiative. The top female 
researcher in the College was once again biologist and 
terrestrial vertebrate specialist, Professor Colleen Downs.

The recent UKZN internal audit review on research 
productivity showed that every School in the College 
exceeded its productivity target in both 2012 and 2013.  

The College in 2012 achieved 40.973 productivity units 
against a target of 28.500, whilst in 2013 the target was 
28.770 and the College achieved 48.598.

Academics in the College continue to attract significant 
research funding of over a million per project. Under the 
theme Renewable Resource Management, three projects 
totalling R21 million were funded: two THRIP biodigestor 
food waste-to-energy projects; and a boil energy project 
in energy-poor deep rural areas. Under the Food Security 
theme, a number of research projects worth over  
R48 million received funding. The UKZN Plant Breeding MSc 
for Africa, funded by the Alliance for a Green Revolution 
in Africa (AGRA), had the lion’s share at approximately  
R28 million. Other projects included: ARC Collaboration 
Centre for Smallholder Farmer Development; GROW NUT-
Growing partnership for Higher Education and research in 
nutritional epidemiology in Democratic Republic of Congo; 
Sustainable control of pre-and-postharvest of citrus 
fruit in South Africa; and a number of Water Research 
Commission Projects. The theme Industrial Processing and 
Value Production Enhancement had one project: “Customer 
demand-driven advanced manufacturing environments for 
factories of the future”, funded under the NRF Blue Sky 
programme to the tune of R4 million.
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A number of strategic research initiatives were supported 
in 2014 using the College strategic funds. These included 
the appointment of 137 postdoctoral scholars at a cost of 
R16.4 million. In addition, the College recruited 35 more 
postdoctoral scholars through external funding, making a 
total of 172. A total of 49 young academics, 13 postdoctoral 
scholars and 76 Master’s and PhD students were funded to 
attend a total of 33 local conferences and 61 international 
conferences at a cost of R1.38 million. The College also 
invested a total of R4.51 million in 59 Master’s and 49 PhD 
students, mostly Black South Africans.

To promote internationalisation, the School of Engineering 
signed a Memorandum of Understanding with McMaster 
University of Canada, formalising a valuable partnership 
and laying the foundation for research collaboration and 
student and staff exchange.

Data generated by UKZN’s CIMEL sun-photometer 
apparatus used for monitoring to assess the quality of 
pollutants in the air was allocated a space on NASA’s online 
Aerosol Robotic Network (AERONET). This ground-based 
sun-photometer was funded by the South African National 
Space Agency through the School of Chemistry and Physics. 

TEACHING AND LEARNING

In 2014 the College celebrated another successful 
and productive year that saw a number of significant 
achievements.  Starting with enrolment, the final numbers 
showed that the College exceeded its targets at every level, 
both in size and shape. A total of 7 707 undergraduate 
students were enrolled (105% of target), a good number of 
which were registered in the mainstream – always a big 
challenge. Honours numbers were 396 (102% of target), 
Master’s 862 (104% of target) and 729 PhDs (116% of 
target).  

An analysis of our 2014 graduation shows that the College 
surpassed its postgraduate throughput targets as outlined 
in the enrolment plan, graduating 98 PhDs (target 95) out 
of a University total of 211 (46%), which included eight staff 
members. A total of 239 Master’s (target 176) and 386 
Honours (target 198) degrees were conferred. In total the 
College awarded degrees to 1 938 students and conferred 
46 diplomas. 

The Land Surveying Programme was successfully 
accredited for the next five years by the relevant 
professional body, PLATO. Support for our students in the 

Access Programme continued, with the College securing 
funding from the Herman Ohlthaver Trust (R100 000), the 
Industrial Development Corporation (R500 000), Nedbank 
(R250 000) and the Moses Kotane Institute (R3.36 million).

The College continued to invest in teaching and learning, 
distributing a total of R19.26 million to Schools within the 
College to support both teaching and research equipment. 

To improve the delivery of teaching and learning, two 
Schools – namely Mathematics, Statistics and Computer 
Science; and Agricultural, Earth and Environmental 
Sciences – were QPA-reviewed. The implementation plans 
of the review recommendations are currently underway.   

A number of our academics took the challenge to improve 
their teaching skills.  A total of 107 academics attended and 
completed the University Education Induction Programme 
(UEIP) during 2014. In addition, 43 academics took part in 
the Teaching Portfolio workshop organised by the College.

This is the third year that the College has implemented 
the recruitment of developmental lecturers as part of its 
transformation strategy. To date 13 target candidates have 
been recruited and two have completed their PhDs and 
have been credentialed in to lecturer positions.  

COMMUNITY OUTREACH

Responsible community engagement featured prominently 
in College activities in 2014. The KwaZulu-Natal Sandstone 
Sourveld Research Programme, a research partnership 
between UKZN’s School of Agricultural, Earth and 
Environmental Sciences (SAEES), the School of Life Sciences 
(SLS), and eThekwini Municipality’s Environmental Planning 
and Climate Protection Department (EPCPD), is currently 
nearing the end of its initial three-year phase. Plans 
are underway to continue the partnership into a second 
phase. The partnership is managed by Professor Mathieu 
Rouget’s Land Use Planning and Management Research 
Chair and Dr Sean O’Donoghue of the Environmental 
Planning and Climate Protection Department. This 
collaborative research partnership is centred on an 
endangered ecosystem within the eThekwini municipal 
area, the KwaZulu-Natal Sandstone Sourveld grassland. 
The research activities focus on biodiversity and climate 
change adaptation through local land use planning and 
management, in an effort to lessen the impacts of climate 
change and urbanisation on the area’s ecosystems and its 
endemic biodiversity. 

C O L L E G E  O F  
A G R I C U L T U R E ,  E N G I N E E R I N G  A N D  S C I E N C E
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Another research project that relies heavily on community 
support is the annual Cape Parrot Big Birding Day, a 
community outreach and research project co-ordinated 
by Professor Colleen Downs and the Cape Parrot 
Working Group. This annual count of one of South Africa’s 
endangered birds, which has been running since 1998, 
relies on community input and co-operation in terms of 
sighting and counting assistance, as the parrots are spread 
over a wide geographical area in the mist belts of KwaZulu-
Natal and the Eastern Cape. The Cape Parrot (Poicephalus 
robustus) is the only parrot species endemic to South 
Africa. The aim of this annual exercise is to determine their 
occurrence in the wild and obtain an accurate population 
estimate.

Finally, the College’s commitment to learner education and 
upliftment continues unabated.  Two new initiatives were 
launched in 2014 in conjunction with eThekiwni Municipality 
and the Department of Education. A highly successful 
STEM (Science, Technology, Engineering and Maths) Career 
Symposium was held in April on the Edgewood campus.  This 
saw 2 400 Grade 11 and 12 learners from 24 low quintile 
schools receive information on STEM career opportunities.  
In September, an equally successful subject information 
outreach campaign targeted Grade 9 learners from 40 
quintile 1 and 2 schools in the eThekwini area. Through fun 
and interactive science shows, academics and students 
from the College educated learners on the importance of 
taking core Maths and Physics as subject choices.   

CAMPUS DEVELOPMENT

One of the major infrastructural achievements for 
the College in 2014 was the opening of new forensic 
laboratories in the School of Life Sciences on the Westville 
campus. This set of unique laboratories will be used for 
the training of Honours students in the Genetics and 
Biological Sciences disciplines. It is a first for UKZN and the 
only facility in KwaZulu-Natal where students are able to 
undergo training using specialised equipment to qualify 
them for work in fields crying out for trained geneticists. 

On the Howard College campus, the R10 million construction 
of phase II of the School of Engineering/UNITE building, 
as well as the R14 million renovation of the Chemical 
Engineering laboratories, are on track and scheduled to be 
completed in 2015.

The R10.5 million refurbishment of the Rabie Saunders 
building in Pietermaritzburg is likewise scheduled to 
be completed in 2015. The extension of the Chemistry 
building at a cost of R20 million is at an advanced stage and 
construction will start soon. These projects are all DHET/
UKZN funded. 

Professor D jaganyi 
Deputy Vice-Chancellor and Head of College (Acting)
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The College of Health Sciences is responsive to a society with an ever 
increasing burden of diseases, and is driven by a mission to achieve 
excellence in evidence-based health service provision and development 
of the human capital required to implement quality health service 
delivery.

The year 2014 was a particularly successful one. A highlight 
was the signing of a Memorandum of Understanding (MOU) 
with the KZN Department of Health. The MOU plans for 
a transformed curriculum with graduate competencies 
aligned to needs, the creation of a decentralised training 
platform that makes use of all opportunities for quality 
clinical student placements, and a joint research agenda, 
especially around strengthening health systems and 
service delivery.

A key strategy to gather people into large teams, and 
consolidate resources resulted in the multi-centre 
Genomics/Bioinformatics facility on the Medical campus. 
This project, led by Professor Tulio de Oliviera at the Africa 
Centre, includes participation from K-RITH (KwaZulu-Natal 
Research Institute for Tuberculosis and HIV), CAPRISA 
(Centre for the AIDS Programme of Research in South 
Africa), HPP (HIV Pathogenesis Programme) and staff 
within a range of Schools. The laboratory is fully functional 
and producing high-end genetic analyses. We expect that 
this facility will serve as a benchmark process for the 
development of other synergistic areas.

One area in which we have identified room for improvement 
is in our communication, and we have invested resources 
and effort in developing a holistic and integrated approach 
to communication. A multifaceted communications 

strategy has been implemented, together with a strong 
emphasis on promoting UKZN’s REACH (Respect, 
Excellence, Accountability, Client orientation and Honesty) 
principles within the College community. 

With a permanent staff complement of 578 and a student 
complement of 6 202, the College managed a total budget 
of R248.2 million, a clinical training grant of R70.4 million 
and a strategic funding allocation of R19.9 million.

AWARDS AND ACHIEVEMENTS

A significant number of staff and students received awards 
in 2014. Professor Quarraisha Abdool Karim was awarded 
the TWAS-Lenovo Science Prize for her groundbreaking 
research on HIV prevention in women. Pharmaceutical 
Sciences’ Mr Andy Gray was awarded the Donald E 
Francke Medal by the American Society of Health-System 
Pharmacists for his considerable international contributions 
to health-system pharmacy. With yet another prestigious 
award, internationally recognised scientist and academic 
Professor Salim Abdool Karim received the Royal Society of 
South Africa’s John FW Herschel Medal for his exceptional 
multidisciplinary contribution to science in South Africa and 
marked global impact in the fight against AIDS. Emeritus 
Professor of Paediatrics, Miriam Adhikari, received an 

COLLEGE OF  
HEALTH SCIENCES

Professor R H Slotow 
Deputy vice-Chancellor and 
Head of College
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Annual Service Excellence Award from KwaZulu-Natal 
Health MEC Dr Sibongiseni Dhlomo in recognition of her 
overall contribution to health care in the field of Paediatrics. 

In order to develop and research “Transformation of the 
medical curriculum to meet the needs of the health care 
system in South Africa,” head of Rural Health Dr Mosa 
Moshabela was awarded a National Research Foundation 
grant of just under R1 million. The Department of Family 
Medicine, together with several institutions, was awarded a 
European Union grant of about R16.5 million to strengthen 
primary health care in South Africa. 

Senior Lecturer and researcher at the Ragon-affiliated HIV 
Pathogenesis Programme, Dr Christina Thobakgale, was 
granted a research training fellowship in Public Health and 
Tropical Medicine by the Wellcome Trust for her outstanding 
work in HIV vaccine development.

Making us proud were two of our undergraduate students. 
Dentistry student and Bodybuilding World Champion Mr 
Joshua Nkosi was ranked first in his category and fourth 
overall after participating in the NABBA-WFF Universe 
Championships in South Korea. Third-year Optometry 
student Ms Venetia Gopaul won the Miss India SA 
International.

GOVERNANCE

This year has been a challenging year in some respects 
due to realignment of the support staff sector to deliver 
efficiently on the academic core business. What has been 
achieved in professionalising the support for the academic 
endeavour is commendable, and the contribution of each 
professional support staff member in each of their roles is 
recognised.

RESEARCH

A key focus of the College over the last three years has 
been to create research-led scholarship, and 2014 has 
been a year of consolidation and achievement in key areas. 
In 2014 we enrolled 419 PhD students (up from 158 in 
2011) and 75 postdoctoral fellows (up from four in 2011). 
We had 48 PhD students who completed or were in the 
process of completing their programme for graduation, 
including 17 staff credentialling. Twenty eight previously 
non-performing staff members (no publication units over 
the previous five years) submitted papers in 2014. College 
journal publications (2013 audited) were up 40% from 2011. 
In addition, the number of staff with at least 60 publication 
units increased from 39 in 2011 to 67 in 2013 (an increase 
of 71%). 

In 2014, the College Research Symposium was extremely 
successful with 131 abstracts received and 110 accepted 
for presentation. Nineteen international and national 
conference travel prizes were awarded in recognition 
of outstanding research presented in the categories of 
students, staff, and staff credentialing.

TEACHING AND LEARNING

The Teaching and Learning environment was a dynamic 
one in the year under review. Our monitoring and support 
systems were robust, new ideas were emerging from 
using the Teaching Portfolio approach to assist staff 
development, and our programmes performed well under 
external accreditation. Our scholarship in teaching and 
learning continued to lead the University. Our manager of 
Student Support Services, Dr Saloschini Pillay, was elected 
as president of the inaugural national body, the Southern 
African Federation for Student Affairs and Services.  

COMMUNITY OUTREACH

The Centre for Rural Health and Department of Paediatrics, 
in partnership with the KwaZulu-Natal Department 
of Health, embarked on a three-year project worth  
R32 million aimed at supporting and encouraging exclusive 
breastfeeding in KZN. Our Department of Dermatology 
successfully revamped the King Edward VIII Hospital skin 
clinic to create an aesthetically pleasing and functional 
clinic that would appeal to staff, students and its patients. 
Most noteworthy is the contribution that patients and 
staff of the clinic made in assisting with the refurbishment. 
Undergraduate medical students Ms Rachel Wilson, 
Mr Yusuf Khatib and Mr Bonginkosi Mafuze founded 
Yunibo Health Trust which enabled 22-year-old Ms 
Gabriella Grobbelaar of Pinetown to undergo surgery to 
correct a congenital ventricular septal defect with mitral 
regurgitation. Such active citizenship among our students 
is sincerely appreciated.

A further three of our Leisure Sciences students – Mr Riyaz 
Vawda, Mr Michael Mthethwa and Ms Racqual Ramharuk 
– were contributing authors to a book which was the first 
of its kind in the leisure profession globally. The Young 
People’s Book on Leisure, written by university students 
from 18 international countries, aims to educate, inspire 
and engage its readers on the multiple benefits and often 
undermined significance of leisure and recreation.

Professor R H Slotow 
Deputy Vice-Chancellor and Head of College

65U N I v E R S I T y  O F  K w A Z U L U - N A T A L    A N N U A L  R E P O R T  2 0 1 4

UKZN AR 2014 7 Sep.indd   65 2015/09/07   4:46 PM



Through its wide-ranging achievements in 2014, the College of 
Humanities was once again able to illustrate both the excellence of 
its programmes, the significance of its contribution to the University’s 
research profile, as well as the ongoing relevance of the Humanities to 
the academic enterprise, both nationally and globally.

AWARDS AND ACHIEVEMENTS

Among a number of achievements during 2014 was the 
news that A Nation in Crisis: An Appeal for Morality authored 
by Director of the Maurice Webb Race Relations Unit 
Professor Paulus Zulu was on the Top 25 Alan Paton Award 
shortlist for the Sunday Times Literary Awards, now in 
their 25th year. 

Also on the book front, Professor Christopher Ballantine 
(School of Arts: Music) and Professor Goolam Vahed (School 
of Social Sciences) won the UKZN Book Prize for their 
respectively published books: Marabi Nights – Jazz, ‘Race’ 
and Society in Early Apartheid South Africa, and Chatsworth: 
The making of a South African Township. 

The Brenda Gourley Scholarship, awarded to the second-
ranked undergraduate in the entire University, went to 
Rashalia Pather from the School of Arts, while Master of 
Music student Mr Prince Bulo won the prestigious 2014 
Southern African Music Rights Organisation (SAMRO) 
Overseas Scholarships Competition in the jazz music 
category. PhD student in the English Discipline, Ms Janet 
van Eeden, screened her film: ‘A Shot at the Big Time ’ at the 
Cannes Short Film Festival in August 2014. 

The School of Built Environment and Development Studies 
academic Ms Nompumelelo Nzimande was elected 

president of the Population Association of Southern Africa 
(PASA) and Professor Cheryl Potgieter, DVC and Head of 
College, was appointed a director of the board of the South 
African Chapter of the International Association of Women 
Judges (SAC-IAWJ). 

Media Studies Professor Keyan Tomaselli of the Centre 
for Communications, Media and Society (CCMS) received 
the Simon Sabela film award in the “Legends and Heroes” 
category at the second annual Simon Mabhunu Sabela 
Awards ceremony organised by the KwaZulu-Natal Film 
Commission, while Social Work academic Professor 
Vishanthie Sewpaul was awarded an Honorary Doctoral 
degree from Mid Sweden University.

Dean of Teaching and Learning Professor Nobuhle Hlongwa 
was elected a member of the board of directors of the 
prestigious International Congress of Onomastic Sciences 
(ICOS) from 2014 to 2017.

RESEARCH 

The College has contributed significantly to UKZN being 
the top research university in South Africa. For the 2013 
reporting year (results released late in 2014) the College 
of Humanities has contributed 32% of the total research 
output of the University. We graduated 1 533 postgraduate 

COLLEGE OF 
HUMANITIES

Professor C Potgieter 
Deputy vice-Chancellor and 
Head of College
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students at 10 graduation ceremonies which contributes 
significantly to UKZN goal of being a research-led university. 

Senior Anthropology Lecturer Dr Maheshvari Naidu was 
third on the list of Top 30 publishers at UKZN. She was also 
the top woman researcher at the University. The College 
featured a total of seven academics on the Top 30 list, 
three of whom – Dr Naidu, Professor Patrick Bond (5th) and 
Professsor Deevia Bhana (7th) – are in the top 10.  

The Provost of Drake University, distinguished African-
American woman scholar and leader Dr Deneese Jones, 
delivered a public lecture in the College Transformation 
Lecture Series and was one of a number of international 
academics appointed as Honorary Professor in the College. 
In December 2014, Drake University released funding for 
joint research projects between academics in the UKZN 
School of Education and Drake University.   

Our public lecture series focusing on transformation in 
Higher Education and specifically the Humanities has 
become entrenched in the calendars of staff, students, 
alumni and the Greater Durban community. In addition to 
the lecture delivered by Professor Jones, public lectures 
were delivered in 2014 by Mr Oregan Hoskins, President 
of the South African Rugby Union, and Professor Lewis 
Gordon, an internationally acclaimed philosopher. 

We extended the public lecture series to lectures delivered 
by postgraduate students, the first being delivered by 
Master’s student Lukhona Mnguni. The lectures have 
created vibrant intellectual spaces and many positive spin-
offs. 

Professor Sarah Bracking, an internationally recognised 
scholar, took up the position of South African Research 
Chair (SARChI) in Applied Poverty Reduction Assessment in 
the School of Built Environment and Development Studies 
(BEDS). 

College DVC Professor Cheryl Potgieter and Dean of the 
School of Education Professor Gregory Kamwendo, were 
guest editors of an edition of the international journal  
Alternation (Vol. 21, No. 2) which focused on Humanities, 
Knowledge Production and Social Transformation.

TEACHING AND LEARNING

Using enrolment figures for Humanities as an indicator 
there is no doubt that we are a College of choice. In 2014, a 
total of 18 096 students registered in the College, making 
it the largest College at UKZN. Postgraduate enrolment 
targets were exceeded and the School of Arts met its 
postgraduate targets for the first time in many years.

The College rolled out isiZulu across the University and 
the College budget picked up all staffing costs. A language 
laboratory was completed on the Edgewood campus which 
serves Education students. 

In line with the institutional goal to support the next 
generation of academics, we appointed 50 Black African 
lecturers. The College has also appointed three professors 
as fractional appointments to assist the College in 
supporting and mentoring the new appointees. 

Professor Deresh Ramjugernath, Pro Vice-Chancellor 
for Innovation, Commercialisation and Entrepreneurship, 
chaired the review panel for the College review of music, 
which included the Centre for Jazz and Popular Music. 
The recommendations arising out of the findings will be 
implemented in 2015.  

In partnership with UNICEF, the Child Protection Working 
Group and Save the Children UK, the School of Built 
Environment and Development Studies launched the Child 
Protection in Emergencies postgraduate diploma which 
will be taught from 2015. 

New Honours degrees approved included a BA (Honours) 
in Cultural and Heritage Tourism and BA (Honours) in 
International Relations in the School of Social Sciences. 

COMMUNITY OUTREACH

Academics from the College of Humanities were part 
of the Masakhane Youth Leadership Course panel of 
women professors who discussed challenges faced by 
women in leadership positions. The Masakhane Youth 
Leadership Course is the flagship project of the Community 
Development Association founded by Dr Thabo Msibi, 
Senior Lecturer in the School of Education. Many young high 
school scholars go on to enroll in the College of Humanities 
as a result of this initiative of the School of Education.

The 2014 African Music Outreach Community Development 
class presented the 9th Annual African Cultural Calabash 
at the Howard College Theatre. The event showcases 
performing artists from the University as well as the 
broader community. Many final-year students are involved 
and it is a way of showcasing their talent for opportunities 
post-graduation. 

Professor C Potgieter 
Deputy Vice-Chancellor and Head of College
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There comes a time in the life of an organisation when everything 
seems to come together, when all efforts seem to be rewarded, when 
all the goals and objectives seem to be realised, and when all the 
projects and initiatives seem to bear fruit. For the College of Law and 
Management Studies, that time was 2014. 

AWARDS AND ACHIEVEMENTS

Awards recognise achievement and acknowledge a high 
level of performance and success. At the School level the 
Graduate School of Business and Leadership was able to 
maintain its full membership of the Association of African 
Business Schools (AABS) with the MBA programme having 
its largest intake since its inception in 1974. The School of 
Accounting, Economics and Finance achieved a 93% pass in 
the SAICA Part One Board examinations. The School has 
seen a significant improvement in pass rates, especially in 
the BCom Accounting programme and the Postgraduate 
Diploma in Accounting. Two third-year Finance students, 
Mr Wesley Bohata and Mr Brian Masondo, won the JSE 
Investment Challenge and the fourth-year group was 
placed seventh nationally. A group of Finance students 
won the Bloomberg BAT Ambassador South African 
Challenge. Mr Ranvir Mohanlal, an Economics Honours 
student, reached the national finals of the Budget Speech 
Competition organised by Nedbank, Old Mutual and the 
National Treasury. Mr Hans Salisbury successfully led a 
delegation of Honours students to Concordia University’s 
engineering/commerce case competition in Canada where 
the UKZN team won an award for the most sustainable 

business solution. Ms Seham Areff, who graduated with 
her LLB degree this year, was a recipient of the prestigious 
Rhodes Scholarship for 2014. She took up studies at Oxford 
University in September. 

RESEARCH

Total research productivity units for the College increased 
from 13924.67 to 14553 year-on-year. In 2014 a total 
of 14 postdoctoral research fellows were appointed – a 
record number in the College. Also, the following academics 
increased the record number of NRF-rated researchers in 
the College from 11 to 15: Professor B C Mubangizi (MIG), 
Dr I Govender (MIG), Professor R C Williams (Law) and Dr 
M Casale (HEARD). Several successful conferences and 
workshops were held in the College, including the 3rd 
Business Management Conference (BMC) and the South 
African Property Law Teachers’ Colloquium. Another 
conference was hosted by the School of Law in partnership 
with the Open Society Initiative for Southern Africa and 
the Human Dignity Trust. Several staff capacity building 
workshops were held, including a “Planning your Academic 
Career” workshop. 

COLLEGE OF LAW 
AND MANAGEMENT 
STUDIES

Professor j C Mubangizi 
Deputy vice-Chancellor and 
Head of College
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TEACHING AND LEARNING

For the first time ever, the College was the first to achieve 
the enrolment target for 2014.  During the year, the College 
graduated a total of 2 416 graduands (24% of the UKZN 
total) with a record 26 doctoral students, five of whom 
were our own members of staff. The College Teaching and 
Learning Unit hosted the 2nd Academic Monitoring and 
Support (AMS) Colloquium in November. In 2014 the School 
of Law launched isiZulu tutorials in two law modules. This 
initiative will be expanded in 2015, resources permitting. 
Furthermore, the entire materials of two advanced law 
modules were translated into isiZulu and made available 
on Moodle to students registered for the two modules. The 
College of Law and Management Studies celebrated the 
launch of a unique book that deals specifically with teaching 
and learning. The book, titled Teaching and Learning in the 
College of Law and Management Studies: Shared Approaches, 
lessons and good practices, which was launched at the 
College’s Research Day, is a compilation of published articles 
and book chapters authored by nine College academics. The 
objective was to bring together material from disparate 
sources so as to create an increased awareness of what 
is being accomplished across the College in teaching and 
learning.

COMMUNITY OUTREACH

In the School of Law, Professor Yousuf Vawda conducted a 
presentation together with the Treatment Action Campaign 
entitled “Fix the Patent”. In the School of Management, IT 
and Governance, the Shifting Hope, Activating Potential 
Entrepreneurship (SHAPE) project (initiated by Ms Thea 
van der Westhuizen) won the KZN Achiever Award for 
the best youth organisation in the province. And in the 
Graduate School of Business and Leadership, the second 
Start-up Weekend in October saw entrepreneurs getting 
an opportunity to network and engage with successful 
business owners, experts on start-up methodologies, 
coaches and judges from diverse backgrounds. Professor 
Kriben Pillay and Dr Shamim Bodhanya contributed to 
the Department of Economic Development and Tourism’s 
month-long Poverty Eradication Lab, the first of its kind 
in South Africa, which took place from mid-August to mid-
September.

The Teaching and Learning Unit conducted two Winter 
Schools (funded by the Citi Foundation) from 6-19 
July. Winter schools are intervention programmes that 
engage and support Grade 10, 11 and 12 learners from 
educationally disadvantaged schools. The main purpose 
of the programme is to provide learners with curriculum 
support in core academic areas such as Mathematics, 
Accounting and English. The programme also aims to 
prepare learners for tertiary education by equipping them 
with the necessary academic and psycho-social skills. In 
2014, a total of 385 learners from 15 schools attended both 
Winter Schools.  Twenty-seven teachers from the same 
schools were also invited to a professional development 
winter school. The focus on both learner and teacher 
development also ensured integrated and holistic support 
which has the potential to enable schools to function more 
effectively.

Professor j C Mubangizi 
Deputy Vice-Chancellor and Head of College

69U N I v E R S I T y  O F  K w A Z U L U - N A T A L    A N N U A L  R E P O R T  2 0 1 4

UKZN AR 2014 7 Sep.indd   69 2015/09/07   4:46 PM



During 2014, the Corporate Relations Division continued to build 
the UKZN brand and reputation for excellence, largely through the 
promotion of the work and achievements of the University at all levels. 
In its internal and external communication strategies, the Division has 
made use of a range of cutting-edge methodologies in its bid to support 
the University’s mission and vision.

MARKETING

High on the marketing agenda for 2014 was the promotion 
and enhancement of the UKZN brand on the international 
stage. To this end, the hospitality and tourism sectors in 
particular were targeted through a print-based campaign 
timed to coincide with the major tourist and travel seasons 
in South Africa: late April to June; and August to December.

Taking into account the legacy of the 2010 FIFA Soccer 
World Cup held in South Africa, and the likely impact of the 
2014 Brazil-hosted event, it was decided to kick off our 
international campaign with an advert in the Business Day’s 
“Sport Monthly” (published by Highbury Safika Media). The 
advert ran alongside the publication’s own Soccer World 
Cup-themed feature articles and spoke to the University’s 
status as South Africa’s most productive university in terms 
of research output for 2012 – as noted in the Department of 
Higher Education and Training’s report covering that period.

The University had three inserts over the June-August 2014 
period. A slight revision was made to the advert’s graphics: 
against the backdrop of the University’s corporate red, 
the message read: “Why settle for a degree when you 
can aspire to a legacy?” with calls-to-action driving new 
audiences to the University website.

Comprising 19 inserts and two adverts, the campaign cost 
a total of R569 560.20 (with discounts) and was estimated 
to have reached a minimum of 4 265 596 people (based 
on ABC figures from 2014). Overall, this was considered 
money well spent in our quest to make inroads into newer 
markets.

MEDIA AND PUBLICATIONS

Media coverage of University activities was wide-ranging 
and included graduation, the appointment of the new 
Vice-Chancellor, research achievements, the UKZN solar 
car and the annual Albert Luthuli Memorial Lecture. The 
advertising value equivalent (AVE) for print and broadcast 
for 2014 was R211 789 551, and online AVEs amounted to  
R254 million across all online platforms, both in South 
Africa and internationally. Research and opinion articles 
totalled R49 453 457. UKZN sporting activities also received 
prominence in the media with an AVE of R33 161 747.

Graduation was covered by 110 insertions that amounted 
to an AVE of R5 032 309.

The South African media event of the year was indisputably 
the Oscar Pistorius Trial and UKZN expert opinion was 
frequently sought during the trial, with coverage equalling 

CORPORATE 
RELATIONS

Mr L Seshoka 
Executive Director
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R4 845 740 AVEs. “Tertiary Times”, a supplement in  
The Mercury newspaper, featured 70 articles on research, 
teaching and learning, and showcased achievements of 
UKZN staff and students.

The University’s flagship publication UKZNTOUCH 
highlighted achievements over the past decade in a special 
10-year anniversary edition. The Research Report, launched 
on 27 November, profiled excellence in research and the 
University’s focus areas. The NdabaOnline newsletter 
produced 61 editions comprising 1 112 articles. This 
included 12 graduation editions, and special editions 
relating to scholarships and student services.

ONLINE - WEB

The UKZN website continued to attract interest. In 2014, 
the site received 8 916 265 hits of which 4 194 858 
were unique visitors and 53.6% new visits. The various 
content areas and pages of the main site were regularly 
updated with quality news stories and images, all of which 
showcased the developments and achievements of staff 
and students. A total of 464 articles were published in 2014 
featuring stories from all four Colleges and the Institution 
itself, as well as 219 events integrated from the UKZN 
Notice System. Eight media statements were posted and 
53 newspaper clippings were also made available online. 
Publications were posted after their physical circulation. 
Image galleries of major events such as graduation 
were included timeously, while banners and streaming 
videos were created to advertise major events and 
announcements. Templates were developed to advertise 
seven inaugural lectures and, in order to streamline 
communication online, RSVP forms with reporting facilities 
were developed.

The Online Communication Unit embarked on several 
initiatives aimed at maintaining international web 
standards and a number of strategies were crafted in order 
to ensure we met the criteria for Webometrics rankings. 
Key developments included:

MIGRATION OF WEB SYSTEM TO SHAREPOINT2013 

A two-year project plan began in January 2014 to migrate 
the current web system to SharePoint2013. The aim was 
to achieve integration with respect to all UKZN systems. 
SharePoint2013 brings with it a host of features which 
are essential in a higher education institution, some of 
which include: document management, collaboration tools, 
web content management, records management (file and 
archive management), workflow management, multi-level 
search facilities and platform compatibility.

Strengths of the system lie in a collaborative workspace 
and in the ability to push internal documents more easily 
to the site front-end, thereby increasing exposure for 
academic studies and research papers. The cross-site 
publishing feature also allows Colleges to become “author” 
sites so their content can then be reused on other sites 
without having to be replicated manually. The design is a 
responsive one, adjusting itself to the various devices used 
globally as well as being cross-browser compatible.

Along with the site design came the first-in-the-world 
development of a Sitefinity-to-SharePoint2013 migration 
tool. This process required automation as there are over 
400 sites at UKZN and migration tools were not available 
“out of the box” from Microsoft.

AUDIT OF COLLEGE SITES 

An audit of College sites was undertaken and steps taken 
to improve visibility via external links, and increase site 
activity through an increase in the number of web pages, 
rich files and publications. A total of 6 435 pages were 
updated.

TRANSLATION OF WEBSITES INTO ISIZULU 

In keeping with the vision and aspirations of the 
Transformation Charter, a two-year project was initiated 
in April 2013 to translate the UKZN website into isiZulu. 
Translation of content in an academic environment is 
conducted in association with the Language Planning and 
Development Board and the national regulatory body, 
Pan South African Language Board (Pansalb). The project 
began with the main site and involved the pre-translation 
of 86 pages, along with the compilation of a glossary of 
terms. These were handed to the board for verification and 
standardisation. The glossary was finalised at the end of 
November 2014 and the UKZN website will follow.

As evidence of UKZN’s increasingly effective and 
innovative social media presence, the University walked 
away with the MACE 2014 Social Media Excellence Award 
for the submission of its “Social Networks Facebook Page: 
Graduation Campaign”. The aim of the winning strategy was 
to create, maintain, nurture and grow visibility in a crowded 
online marketplace, connect with our audience, and bring 
the UKZN brand to life. The panel of judges concluded that 
our entry was “exceptionally professional and a benchmark 
for all other entries”. 

The year also saw the launch of what is now an annual 
“Spotlight on Greatness” campaign powered by the UKZN 
Corporate Relations Marketing department. Social media 
was used as the primary medium for the campaign which 
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sought to identify and highlight 40 students who excelled 
beyond their registered field of study. A montage featuring 
the top 40 students attracted 504 “Likes” and 33 “Shares”. 
Overall the post reached over 29 600 followers.

UKZN FOUNDATION

In the 2014 financial year R108 million in funding was 
received through the Foundation, the vast majority of 
which came from international donors (82%) with national 
donations comprising 18% of the total. The largest donors 
were the Wellcome Trust which continues to support the 
Africa Centre for Health and Population Studies, and the 
Swedish International Development Cooperation Agency 
which provides funding for the Health Economics and AIDS 
Research Division (HEARD).

A number of donations to bursaries, scholarships and 
other funding sources for students were received from 
individuals, trusts and businesses, both locally and abroad. 
Major donors were the Moshal Scholarship Programme, 
the Moses Kotane Institute, the Albert Wessels Trust, 
the Cecil Renaud Educational and Charitable Trust, the 
Nedbank Eyethu Community Trust, the Church of Sweden 
Mission, and TATA Automobile Corporation.

Other significant gifts came from the Bill and Melinda 
Gates Foundation, Ford Foundation, ELMA Philanthropies, 
SADC Secretariat, Samancor Manganese, Foundation for 
Professional Development, the Interchurch Organisation 
for Development Cooperation, the Claude Leon Foundation 
and the Charles Stewart Mott Foundation. 

Donations such as these fill the breach between the funds 
we have and the vision we aspire to. A very sincere “Thank 
You” is due to all our donors.

CONFERENCING AND EVENTS

The UKZN Conferencing Services co-ordinated over nine 
academic conferences, retreats and seminars during the 
year, ranging from the 7th QS World Class Higher Education 
Seminar to the South African Education Research 
Conference. Another highlight was the hosting of the 
inaugural Southern Africa Federation for Student Affairs 
and Services in Higher Education (SAFSAS) Conference 
which provided a platform for key role players to share 
and discuss the latest developments in student support 
and services. A number of public lectures were also held, 
including the annual Albert Luthuli Memorial Lecture in 
November delivered by National Minister of Arts and 
Culture Mr Nathi Mthethwa. The unit was also involved 
in the Council’s farewell to founding Vice-Chancellor 
Professor Malegapuru William Makgoba and the dinner 

held on the Westville campus to celebrate the 10-year 
anniversary of UKZN.

The unit was also instrumental in co-ordinating the 
Graduation Fair; the Scholarship Awards Ceremony, 
Institutional Research Awards, the UKZN Indoor Soccer 
World Cup, the tent at the Comrades Marathon, the annual 
Women’s Day celebration and UKZN Golf Day.

ALUMNI RELATIONS

The Alumni Relations Office continued to reach out to 
UKZN graduates all over the world and, during 2014, took 
even greater advantage of constantly advancing electronic 
communications options in order to stay in touch with its 
alumni. 

During the year, the alumni online registration facility 
secured 1 632 registrations and the monthly electronic 
newsletter was sent to over 51 000 alumni around the 
world. The University’s Facebook and Twitter accounts 
were well used with the Facebook page having the most 
number of Likes/followers compared to other South African 
universities.

Physical contact, however, is still highly valued and during 
the year 71 VIP alumni were visited. There were also a range 
of well-attended events and functions organised by the 
Office, including annual general meetings, talks, reunions, 
tours, lunches, cocktail parties and dinners. 

Vice-Chancellor and Principal Professor Malegapuru 
Makgoba, Corporate Relations Executive Director Mr 
Lesiba Seshoka and Convocation President Mr Fanle Sibisi 
attended key events, including those held in Australia, New 
Zealand and the United Kingdom, in order to apprise alumni 
of achievements and important developments such as the 
selection process for a new Vice-Chancellor. 

SCHOOLS LIAISON

During 2014, the Schools Liaison team continued to 
strengthen the links between itself and the Department of 
Education in the various districts. 

Staff interacted with over 60 000 learners at 25 career 
exhibitions in various cities. Open Day, held in May, also 
served to attract a large number of curious learners to 
UKZN.

During 2014, the Schools Liaison team conducted 250 
visits to schools where presentations were made to Grade 
9 learners to guide their subject choices, and to Grade 12 
learners to inform them about undergraduate offerings 
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at UKZN, entrance requirements, application procedures, 
scholarships, and financial aid. Cluster presentations were 
conducted for rural schools at central venues.

The Schools Liaison role also extended to the Scholarship 
Voucher project in 2014. Here, 248 learners from 31 
schools were awarded a non-obligatory R20 000 voucher 
in tuition remissions, provided that they maintained or 
exceeded their academic excellence in the Grade 12 final 
examination.

In a bid to deepen its community engagement commitment, 
Schools Liaison has fostered an invaluable relationship 
with the Community of Mandela Rhodes Scholars, primarily 
an alumni body of recipients of the Mandela Rhodes 
scholarship. These alumni participate in the “Conversations 
for Change” dialogue which has been hosted for the past 
three years by Schools Liaison.

The dialogue provides a platform for discussions around 
ethical leadership, reconciliation, educational excellence 
and social entrepreneurship. Not only do these events 
engage the public but they inspire positive change by 
facilitating engagement with successful young role models.

INTERNATIONAL RELATIONS

In 2014 the University registered 2 972 international 
students, mostly from Southern African Development 
Community (SADC) countries. The International Relations 
Office facilitated the intake of 85 Zimbabwean Presidential 
Scholarship students, and admitted its first cohort of 31 
Ethiopian Doctoral students in terms of a government-
funded initiative over a period of five years.

A total of 10 new Memoranda of Understanding were 
signed with institutions from Europe, the United States, 
Africa and Canada, to facilitate partnerships that allow for 
the exchange of staff and students, joint research projects 
and joint publications. There were 39 incoming exchange 
and study abroad students and 13 outgoing students.

UKZN won two mobility scholarship programmes funded 
by the European Union, namely EUROSA and INSPIRE, to 
allow Master’s and PhD students, and staff, to spend time 
at a partner institution in Europe.

In addition, UKZN hosted the Virginia Commonwealth 
University (VCU) Faculty Development Seminar which 
brought together 10 visiting academics from VCU who were 
hosted by academics from the Colleges of Health Sciences 
and Humanities. The International Relations Office hosted 
eight delegation visits to the University.

As part of its inter-cultural efforts the Office hosted its first 
Indoor Soccer Cup which was an integration programme 
aimed at both local and international students and staff.

PRODUCTION AND GRAPHICS

The Unit undertook various projects in 2014, covering public 
events, lectures, seminars, conferences and academic 
ceremonial functions such as inaugural lectures and 
graduation ceremonies. A key project for the production 
staff was providing support to the Teaching and Learning 
TV pilot programme launched by the Teaching and Learning 
Office to promote public discourse on higher education 
issues. The 8th Annual Teaching and Learning Conference 
held in September formed the basis of early content for the 
programming, but the series has since started to source 
content from other forums. 

Digital teaching and learning extends learning beyond 
lecture theatres and in this regard the Unit has increased 
its production of teaching and learning videos for students 
to access on UKZN Tube, the University’s YouTube channel.

The Graphic Design department was kept busy throughout 
2014 with requests to design promotional materials for a 
range of events.

On the photographic front, a total of 82 projects produced 
10 260 photographs which were edited and presented 
to clients, many of whom were high-profile dignitaries, 
government ministers and officials, foreign ambassadors 
and delegates, distinguished speakers, judges and 
researchers.

CONCLUSION

The Corporate Relations Division is proud of its 
achievements over the year. We remain committed to 
staying in touch with our constituencies, understanding 
their needs, and communicating with them as effectively 
as possible. In this way we are confident of retaining our 
position as a leader in an increasingly competitive national 
and international marketing, media and communications 
environment.

Mr L Seshoka 
Executive Director: Corporate Relations
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The  University  of  KwaZulu-Natal  recognises  that  to achieve  its 
mission  to be  academically  excellent, innovative in research, critically 
engaged with society and demographically representative, it requires 
staff of the highest calibre. 

Over the past decade since its establishment, the University 
has overseen a number of developments to promote 
the achievement of institutional objectives through its 
endeavours to attract, nurture, develop and retain talent 
across the entire Institution. These developments have 
been motivated by the high value the University places on 
its employees, and their central role in all the University’s 
activities.

EMBEDDING A CULTURE OF WORKFORCE 
DIVERSITY AND INCLUSION

We remain committed to enhancing diversity, promoting a 
culture of inclusion, and driving employment equity goals. 
To this end, we have reviewed all equity plans which have 
been approved for the period 2014–2018.  

Some key strategies were developed to improve 
representation, recruitment and staff retention in order 
to improve capacity in the academic sector specifically 
at lecturer level. Gaps in the workforce profile were 
identified and 100 (developmental) lecturer positions were 
earmarked and filled in the Colleges of Humanities and 
Law and Management Studies.  In addition, the University 
continues to make designated academic appointments. 
Sustainable inclusion workshops were held throughout 

2014 to build a better understanding of different cultural 
groups across the university, and to embrace and build 
cohesion and meaningful engagements. A Graduate 
Developmental Programme was initiated in 2014 to 
provide a pool of future designated academic candidates 
in different disciplines and to further position UKZN as an 
employer of choice. Training for transformation committees 
and leadership was provided to build an understanding of 
the importance of transformation in the institution and to 
ensure implementation of the transformation strategy. 

WORKFORCE PROFILE

Our workforce profile as at 31 December 2014 has revealed 
the progress made and the challenges that still lie ahead in 
our goal to achieve a truly transformed workforce. 

 The Report of the Vice-Chancellor and Principal: Table 1: 
Total Workforce Profile - 31 December 2014: pg43  reveals 
well-diversified representation of the workforce at 
senior management level (1-3) while significant over-
representation of greater than 10% for both Indian 
males and females respectively is evident relative to 
the Economically Active Population (EAP) statistics of 
the province. The table also indicates that Africans are 
underrepresented by a percentage greater than 20. 
Our challenge remains the attraction and retention for 
both talent and to address shortage.  

HUMAN  
RESOURCES

Dr M S Mosia 
Executive Director
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 Foreign nationals represent 5.3% of the University’s 
workforce. This includes both male and female staff 
and is relative to the EAP target of between 6-10%. 
Total female representation within the University, 
including foreign nationals, is 54%. Overall it is 
evident that UKZN has made progress in gender 
representation at the various levels.

In addressing the above, and as part of the Integrated Talent 
Management (ITM) Programme initiatives, the University 
has introduced two additional programmes which consists 
of the following:

 The Graduate Development Programme (GDP) was 
launched to enable the University to identify potential 
talent at student and graduate level. Five career 
exhibitions were held to promote the programme and 
to attract and grow the future young generation of 
academics.  This initiative aims to realise at least 80 
designated South African academics by 2024. The 
GDP is supported by the Talent Excellence and Equity 
Acceleration Scholarship which was approved for 
implementation during 2015. This gives young bright 
stars scholarships from third year up to Master’s/
PhD completion to facilitate their becoming academics 
within their respective fields. A budget of R30.8 million 
has been earmarked for this programme.

 The Accelerated Academic Programme, which aims 
to transform the academic sector, was launched with 
300 positions being approved over a three-year period 
to support the approved student enrolment plan.  

INTEGRATED TALENT MANAGEMENT 

 The Integrated Talent Management (ITM) system 
was launched in 2014 to enable line managers to 
systematically identify, monitor and track total 
alignment of their leadership and specialist talent 
pools and pipelines. The system will assist the 
University in building existing capacity and enhancing 
future capacity by highlighting areas that require 
attention and formulating targeted initiatives to 
ensure sufficient talent pipelines and talent pools are 
available at all levels at the right time. 

 The Performance Management Process, as part of 
ITM, was revised and also resulted in the refinement 
and improvement of the Performance Moderation 
process. This improved the fairness and consistency 
of performance ratings across job families/roles and 
the same levels of work across the University. The 
rollout of 360˚ Leadership Assessment for Grades 
6- and 7-level employees and Academic Leaders 
was approved, which will enable them to enhance 
performance, harness their strengths and develop 
their areas requiring growth.  

 Talent Development is a critical part of the ITM 
process and includes attendance by academics of the 
University Education Induction Programme (UEIP), and 
attendance by management staff of the Sustainable 
Diversity through Inclusion (SDI) programme. During 
2014 a total of 495 academics attended the UEIP and 
over 70 managers and senior managers attended the 
SDI programme.

EMPLOYEE ENGAGEMENT

Ensuring a high level of employee engagement contributes 
to the retention of employees while maintaining a diverse 
and inclusive workforce. Therefore, focus groups were 
conducted to obtain a deeper understanding of the results 
of the Employee Engagement Survey conducted towards 
the end of 2013. Action plans have been formulated based 
on the findings and recommendations of the survey results 
and focus groups to improve employee engagement and 
inclusion across the University.  Several action plans have 
been implemented and the remainder will commence in 
2015.

LEADERSHIP DEVELOPMENT

The Leader as Coach programme which started in 2013 
was concluded in 2014. A total of 48 directors and senior 
managers completed the programme which equipped 
leaders to empower employees to achieve higher levels 
of growth and performance. In addition, leadership 
development programmes have been designed and 
approved which will build capacity among leaders at all 
levels in order to influence, develop and inspire employees 
to achieve the University’s strategic goals.  

BROADBANDING

The broadbanding policy, guidelines and procedures 
were developed and introduced to provide professional 
services employees with opportunities for development 
and advancement while simultaneously contributing to 
the improvement of the level of their performance. Eight 
professional services jobs were broadbanded during the 
pilot phase.   
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EMPLOYEE REMUNERATION AND BENEFITS

It was in our People Strategy that we first announced 
our commitment towards improving our Total Reward 
Framework to attract, encourage and recognise talent.

Highlights include the following:

 The successful implementation of Performance 
Pay Progression (PpP), and Performance Based 
Pay (PbP). We are now ready for the 2015 phase 2 
implementation of the Total Remuneration Package 
for employees on grades 9-4. 

 In addition, the Remuneration Committee of Council 
endorsed proposals with regard to progress towards 
ensuring that the University is compliant with 
recent amendments to the Employment Equity 
Act, specifically as they relate to the principle of 
“equal pay for work of equal value”. The proposals 
include accelerating the implementation of the Total 
Remuneration Package, revised Total Guaranteed 
Package (TGP) salary ranges for the period 2015-2017, 
and using a consistent base to calculate the value of 
performance rewards. UKZN is also positioning itself 
for proper compliance with the newly-revised Acts, as 
well as living up to our goal of being an “Employer of 
Choice”. 

 While the journey towards a single set of conditions 
of service remains a challenge, we remain optimistic 
that this will be concluded. To date 700 staff are on the 
2012 conditions.

 The University proposed an investment for 2015 of 
R27 million in tuition remission for staff and their 
dependants seeking to attain qualifications at UKZN.  

 The successful operationalisation of revised structures 
was achieved. These include the merger of Benefits-
Payroll, Finance Division, Information Communication 
Systems and Library. 

ExCELLENCE BEYOND COMPLIANCE

UKZN participated in the broad-based black economic 
empowerment (BBBEE) verification process. The Institution 
has an official Level 4 compliance rating. Skills development 
and preferential procurement received the highest ratings, 
followed closely by employment equity while enterprise 
development and socio-economic development were the 
lowest. Our commitment for 2016 is to be Level 2-compliant 
and initiatives are being put to place to realise that target. 

TALENT MOBILITY AND  
KEY WORKFORCE STATISTICS 

Our levels of representivity are reflected in the workforce 
profile as at 31 December 2014 on page 44 in the Report 
of the Vice-Chancellor and Principal: Table 2: Talent Attraction,  
Table 3: Terminations and Table 4: Termination Categories.

 Tables 2 and 3 represent the University’s talent 
mobility.  In 2014 we successfully attracted 88.7% 
(2013: 69.2%) Black staff (Indian, Coloured, and African) 
and within the same period we lost 69% (2013: 67.5%), 
which leaves us with a net gain of 19.7% (2013: 1.7%). 
The overall turnover of staff in the period was 10% 
(2013: 10.8%), of which only 5% (2013: 4.9%) was 
voluntary resignation. Black staff constitute 6.9% 
(2013: 7.3%) of this overall turnover while Africans 
constitute 3.9% (2013: 4%). 

 As is evident from the terminations categories above 
(Table 4), the highest terminations occurred within 
Peromnes grade range 7-12 at 73.5%, followed by 
Peromnes range 4-6 at 14.3%. A significantly lower 
percentage was experienced at Peromnes range 
13-16 at 11.9% which consists mainly of junior clerical 
workers. The senior management level at Peromnes 
range 2-3 constitutes the lowest turnover contributer 
at 0.3% for the period.

 In respect of the termination categories, resignations 
were the highest contributor to turnover at  49.7%. 
This was followed by mandatory terminations by way 
of retirement at 26.2%. The termination of contract 
staff was at 13.9% and 1.7% of the terminations were 
the result of deaths of staff in service for the period.   

WAY FORWARD AND KEY FOCUS AREAS FOR 2015 

PEOPLE STRATEGY

 Transformation: The University will continue to identify 
additional academic and other designated posts for 
filling in 2015, and continue to embed activities that 
transform UKZN into an inclusive workplace that 
values and inspires all employees.
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 Employee Engagement: University-wide employee 
engagement interventions, which include staff fun 
days, recognising employees’ performance (non-
financial) and activities to re-launch the REACH 
values (respect, excellence, accountability, client 
orientation, honesty) will be designed and rolled out 
across all campuses to enhance wellness, cohesion, 
engagement, the recognition of achievement and 
inclusion.

 Leadership Development: Leadership development 
programmes will be implemented for leaders at 
middle, senior and executive levels and will be aimed at 
further capacitating leaders to engage employees and 
steer the University towards achieving its strategic 
objectives. The programmes will reach 216 leaders 
at all levels over the next three to four years. Each 
programme will run over a period of six months and 
will involve a blended learning approach based on the 
latest trends in leadership and management. Coaching 
will also be provided to leaders to further improve 
their ability to engage and inspire employees towards 
achieving strategic goals. 

 Broadbanding: Broadbanding will be embedded through 
implementing the policy, guidelines and procedures as 
well as processing further identified jobs.

 Integrated Talent Management: ITM will be further 
embedded through the process of completing talent 
mapping, holding talent review forums, facilitating 
talent development and compiling/revising strategies 
to attract and sustain talent pipelines and talent 
pools. The Talent Excellence and Equity Acceleration 
Scholarship will be implemented and The Graduate 
Development Programme will be embedded as 
part of the ITM process to enable the University to 
ensure sustained talent pipelines and talent pools. 
At the same time there will be an increased focus 
on improving the learning and development process 
to ensure optimum investment in employees and 
effective support for their continuous learning and 
development.

 Performance Management: The division will continue 
its drive to ensure implementation of generic 
performance key performance areas for all academics 
across the University. In addition, 360° Leadership 
Assessments for grades 6 and 7, and academic 
leaders, will also be rolled out to further enhance the 
performance of leaders.

 Employee Remuneration and Benefits: We intend to 
accelerate the drive towards a single set of conditions 
of service to ensure “equal pay for work of equal 
value” as well as the implementation of the Total 
Remuneration Package practice. The Total Guaranteed 
Package salary ranges for the period 2015-2017 as 
approved by the Remuneration Committee of Council 
will also be implemented along with a consistent 
base to ensure parity in the manner in which staff are 
rewarded for performance.

Dr M S Mosia 
Executive Director: Human Resources
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The role of the Student Services Division (SSD) is to provide an 
environment that supports the University’s academic project and 
optimises the well-being of students. Our aim – in support of the 
goal of being a University of choice for students – is to contribute 
to the holistic development of students as well-rounded, innovative 
and socially responsible global leaders. In 2014 the SSD continued to 
provide various support services as outlined below.

Apart from being the first division to kick-start UKZN’s 
10-year celebrations, SSD staff were instrumental in the 
organising of the inaugural South African Federation for 
Student Affairs and Services (SAFSAS) conference which 
took place in August 2014. It was at this conference that 
Executive Director: Student Services, Dr Sibusiso Chalufu, 
was elected SAFSAS Deputy President. UKZN’s Manager: 
Student Support Services in the College of Health Sciences, 
Dr Saloschini Pillay, was elected President. 

STUDENT FUNDING CENTRE

The Student Funding Centre allocates funding in three main 
categories of student financial need: loans, bursaries and 
scholarships. Loan funding is based on financial need and 
academic performance whilst bursary funding is based 
on a combination of financial need, equity and academic 
merit. Bursary funds are received from external sponsors, 
the National Student Financial Aid Scheme (NSFAS) and 
deceased estates. The main source of scholarship funding 
is the University Council and the National Research 
Foundation (NRF). 

In 2014 a total of 19 349 awards to the total value of  
R743 122 068 were processed.

The table, Types of Funding, page 28 in the Report of the 
Senate to Council,  provides a summary of funding allocations 
for 2014.

Noteworthy is the fact that 78% of the recipients of our 
funding were African students, with 55% of all funded 
students being female and 73% undergraduates. 

Amongst some of the highlights for the Centre was the 
successful staging of the Scholarship Awards Ceremony, 
one of the most prestigious events held annually in the 
University. For the first time in the history of the ceremony 
sports scholarships were also presented.

The successful development and approval by Council of 
the Bursaries and Loans Policy was yet another milestone 
for the Student Funding Centre. Motivated by the need 
to direct limited funds to the best performing, financially 
needy students, the policy will require students to be 
in good academic standing (Green Status in terms of our 
Monitoring and Exclusions Policy and Procedures).   

STUDENT SERVICES

Dr S Chalufu 
Executive Director
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In 2014, a total of 900 food vouchers were distributed to 
indigent students in the four Colleges of our Institution. 
These vouchers were funded through UKZN staff donations 
collected as part of the Student Support Fund, which is run 
and administered by the Student Services Division. 

DISABILITY SUPPORT UNIT

The Disability Support Unit’s major goals are to remove 
barriers and promote equal access to the academic and 
social environment through collaboration with other 
entities, and the provision of efficient services. In 2014 
the Unit provided support to students in the following 
categories:

CATEGORy OF 
DISABILITy CAMPUS 2014

Blind

Westville 2

Edgewood 0

Howard College 18

Pietermaritzburg 5

Partially Sighted

Westville 12

Edgewood 39

Howard College 62

Pietermaritzburg 45

Medical School 1

Physical Disabilities

Westville 21

Edgewood 28

Howard College 33

Pietermaritzburg 34

Hearing Impairments

Westville 6

Edgewood 8

Howard College 5

Pietermaritzburg 12

Learning Disabilities

Westville 19

Edgewood 3

Howard College 13

Pietermaritzburg 25

Other  
(Chronic Illnesses, 
Speech Impairments, 
Temporary Disability)

Westville 11

Edgewood 29

Howard College 38

Pietermaritzburg 39

Students who had acquired temporary disabilities and 
needed short-term support, for example, students who had 
acquired sports injuries or who were involved in accidents, 
were also fully supported by the Unit.

The Disability Support Unit continued to provide academic 
and social support to students with disabilities through 
collaboration and close working relationships with various 
support sector departments (Library, Examinations, 
Student Residence Affairs, Campus Health Clinics, etc.) and 
academic Schools.

Amongst some of the highlights for the Unit were the 
following:

 A total of 80 students with disabilities who had been 
supported by the Disability Support Unit successfully 
graduated in 2014.  

 Students with disabilities on the Howard College 
campus held a public lecture delivered by retired 
Constitutional Court Judge, Zakeria “Zac” Yacoob. The 
lecture was planned and presented in conjunction 
with Students for Law and Justice and its project 
committee called “Visually Impaired Positivism”.

 A Disability Awareness Day was held on the 
Pietermaritzburg campus with a view to bringing 
greater awareness to the plight of students with 
disabilities on the campus.  Students and staff in 
attendance were exposed to simulations of various 
disabilities, including walking while blindfolded and 
navigating in wheelchairs. 

 Mrs Rosh Subrayen was elected Secretary of the 
Higher Education Disability Services Association 
(HEDSA), an organisation that advocates for greater 
support for access, retention and success for students 
with disabilities. 

 Mr Amith Ramballie was appointed as the first Senior 
Student Development Specialist to, amongst others, 
take charge of the Unit (together with the HIV and 
AIDS Progamme).  

CAMPUS HEALTH CLINICS

Campus Health Clinics (CHCs) are responsible for providing 
primary health care services to students (and staff), 
attending to all health needs on demand, providing 
emergency services and operating effective referral 
systems. This involves health promotion and the promotion 
of preventive health care through awareness campaigns 
and health talks or discussions in the student residences 
and within the University. Such initiatives are conducted 
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through organised campaigns and one-on-one interactions 
as the students come to clinics for consultations. It also 
includes the distribution of pamphlets, and the screening 
of DVDs for clients in waiting rooms.

In 2014 a total of 36 589 students and 2 753 staff  
consulted the clinics. The year also saw a number of 
programmes, workshops, information sessions and 
campaigns being implemented at all five campuses in 
partnership with the HIV and AIDS Programme and other 
internal and external stakeholders. These included:

 College Orientation Programmes

 Residence Awareness Campaigns

 Male Medical Circumcision Awareness

 Student Services Wellness Day

 Women’s Month Health Promotion Campaign on all 
five campuses

 Pregnancy Awareness Campaigns

 Abstinence Walk

A Nurse-Initiated Method for Anti-Retroviral Treatment 
(NIMART) was provided by the CHCs in conjunction with 
the KwaZulu-Natal Department of Health (KZNDoH) as 
an anti-retroviral treatment (ART) mobile site with full 
comprehensive support. UKZN students who test positive 
for HIV are no longer required to go to government clinics to 
collect their free ART; these drugs are sent to the campus 
where the student is studying and distributed directly to 
the student from the campus clinic. 

Emergency transport services continued to be provided in 
2014, through Netcare 911’s 24-hour ambulance service. 
The Pietermaritzburg and Edgewood campuses were 
provided with golf carts to cater for the movement of 
patients and nurse practitioners between the on-campus 
residences, lecture halls and campus clinics.

In terms of our work with external stakeholders, we note 
the following:

 Four of our nurses received implant training from the 
KZNDoH.

 Our Pietermaritzburg campus clinic partnered with the 
Cancer Association of South Africa (CANSA) to assist 
the organisation with their awareness campaign called 
“Cuppa for CANSA”.

 During our Women’s Month campaigns, we partnered 
with F2C, which is an organisation that promotes 
the use of female condoms and raises awareness 
among youth of the dangers of sexually transmitted 
infections (STIs).

 LifeLine South Africa also came on board to partner 
with us during our Women’s Month campaigns and 
provided insightful information to the students on how 
to handle stressful times and situations, and how to 
access the LifeLine counsellors at no charge to either 
the students or the University.

 The eThekwini Metropolitan campus clinics partnered 
with the eThekwini Municipality Health Department 
(eMHD) in providing a platform for the eMHD to bring 
their health campaigns to students on our campuses. 

HIV AND AIDS PROGRAMME

The vision of the HIV and AIDS programme is to reduce 
the impact of the HIV and AIDS epidemic within UKZN and 
surrounding communities and to provide care and support 
to students and staff living with HIV and AIDS through 
evidence-based interventions. The Programme also aims 
to reduce or eradicate stigma and discrimination relating 
to HIV and AIDS across all campuses of UKZN through 
collaboration with key stakeholders and by encouraging 
active participation in HIV prevention, care and support, 
treatment, outreach, curriculum integration and research.

Amongst some of the achievements of the HIV and AIDS 
Programme in 2014 was the finalisation of the creation of 
forums focused on diverse groups, namely: the Women’s 
Forum; Men’s Forum; Lesbian, Gay, Bisexual, Transgender 
and Intersex (LGBTI) Forum; Abstinence Support Group; 
and Affected and Infected Support Group. 

The HIV and AIDS Programme also managed to secure 
funding from four external funders (DramAide; the 
Networking HIV, AIDS Community of South Africa 
[NACOSA]; Ford Foundation; and Higher Education and 
Training HIV/AIDS Programme [HEAIDS] Global Fund) to 
the value of R2 million. 

INDIGENOUS HEALTH  
CARE AND COUNSELLING SYSTEMS

This project was conceptualised in 2006 and piloted in 
2007 at the Howard College campus.  The project has been 
very popular with the students in general. In 2014 a total 
of 1 079 students consulted the Indigenous Health Care 
Practitioner (Makhosi) regarding social/personal, academic 
and cultural problems. Culture-bound syndromes seem to 
dominate the list of problems that students experience.  In 
a number of instances, students are referred to Student 
Counsellors. 
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Research was conducted regarding the efficacy and 
desirability of the project by students and the results were 
positive. Consideration is being made for the University-
wide implementation of the project.

STUDENT RESIDENCE AFFAIRS 

In 2014 a total of 11 788 students were accommodated in 
both University-owned and leased residences, including 
private bulk accommodation. Residence capacity per 
campus for 2014 was as follows:

CAMPUS
University-owned 

and Leased 
Accommodation

Private Bulk 
Accommodation 

Howard College 3 135 294

Medical School 511  -

Edgewood 1 525 368

Westville 3 456 -

Pietermaritzburg 2 276 223

TOTAL 10 903 885

In order to meet the adjustment and academic needs of 
residence students, the Department of Student Residence 
Affairs (DSRA) developed a Residence Life Programme 
which is designed around the Wellness Model, the aim of 
which is to promote learning outside the formal classroom 
environment and support the academic enterprise of the 
Institution. 

In 2014 the Residence Life section of the DSRA continued 
to attend to the various socio-economic, spiritual and 
academic needs of students by providing programmes, 
workshops and seminars on study skills, conflict resolution, 
budgeting, academic support and mentoring. The training of 
Residence Assistants, the First-year Residence Orientation 
programme, the Tutoring Project, Residence Mentorship 
training, the training of Evacuation Officers, the Healthy 
Living Programme, Exam Preparation, Job Search and CV 
Writing workshops, and Peer Educator training all formed 
part of the Residence Life Programme.

In an effort to further improve the quality of residence 
student life, students residing in our off-campus University-
owned residences (namely, Bedford Hall, San Sabil, Santa 
Cruz and Dunstaple Heights) now have access to wireless 
connection. 

In 2014 the DSRA continued to actively promote students’ 
involvement in co-curricular activities. Through various 
sporting codes, residence teams participated and competed 
in the inter-residence leagues. 

Measures aimed at ensuring the safety and security of 
both students and staff – working in collaboration with 
Risk Management Services – are ongoing.  

STUDENT GOVERNANCE AND LEADERSHIP 
DEVELOPMENT

The Student Governance and Leadership Development 
(SGLD) department functions as a centralised unit that is 
responsible for overseeing, co-ordinating, administering 
and supporting all the SRCs and the student clubs and 
societies across UKZN’s five campuses. In 2014 there 
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Services provided to both students and staff in 2014

ITEM HOWARD
COLLEGE

MEDICAL
SCHOOL EDGEWOOD WESTVILLE PMB TOTAL

HIv Tests Conducted 3 565 689 1 678 2 466 2 492 10 890

HIv Positive Detected 107 7 11 20 31 176

Condom Distribution 78 000 17 639 77 950 75 000 80 436 329 025

Medical Male Circumcision 77 14 46 60 69 266
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were 168 recognised student clubs and societies at 
UKZN, organised along religious, political, social, business/
entrepreneurial and cultural clusters. Added to the 
department’s list of responsibilities in 2014 was the co-
ordination and provision of transport services for the 
Student Services Division. 

One of the greatest achievements of the SGLD department 
was the successful co-hosting – in conjunction with the 
Office of the Executive Director: Student Services – of the 
“10 Years of Student Leadership at UKZN”, a celebration of 
UKZN’s 10-year anniversary. Combined with the 3rd Annual 
Student Leadership Academic Achievement Celebration, 
this event was well attended by various key role players 
including the Chair of Council, Executive Management 
members including the Vice-Chancellor, President of 
Convocation, the KZN MEC for Health, two mayors 
(Executive Mayor of Tshwane and Mayor of Umtshezi 
– both former student leaders), former SRC Presidents 
and various SRCs and the leadership of various clubs and 
societies. 

Another great achievement of the SGLD department was 
the successful delivery of the SRC elections under very 
difficult circumstances. 

At the Golden Key International Summit held in Boston, 
United States in August 2014, UKZN’s Golden Key 
International Chapter received a prestigious award for the 
number of projects completed. 

Other activities facilitated by the office in 2014 include the 
following:

 SRC Induction/Orientation Programme for which 
various University offices provided critical information 
and shared insights about their departments/units 
and the role of the SRC in the achievement of the 
University’s vision and mission. 

 SRC Strategic Planning Workshop. 

 Facilitation and support of all SRC-organised 
orientation programmes for first-year students. These 
included first-year workshops, talks, arts, culture and 
sporting activities. 

 Facilitation and support for the successful SRC 
participation at the UKZN graduation ceremonies. 

 In collaboration with the Office of the Executive 
Director: Student Services, the successful delivery 
of the Clubs and Societies Induction Programme.  
Organised along the lines of the SRC Induction/
Orientation Programme, this programme also 
provided opportunities for various University offices 
to make presentations and inform leaders of clubs and 
societies about the University’s operations. 

Apart from the facilitation of SRC attendance of meetings 
of various University structures on which students are 
represented, the SGLD department also facilitated and 
supported student leaders to attend:

 The COEGA Leadership Development Programme;

 UMTAPO Tertiary Leadership Camp;

 UNIZULU 3rd Annual Leadership Summit; and

 The Youth in Action Summit. 

The SRC Mid-term Review and Excursion, the first part 
of which allowed an opportunity for the SRC to critically 
reflect on its work during its term of office and make 
recommendations about ways in which its performance in 
serving students could be improved. The second part of the 
programme entailed a visit to Table Mountain and Robben 
Island. 

In 2014 the SGLD department and the entire Student 
Services Division was negatively affected by the passing 
away of the Student Governance and Leadership 
Development Officer (SGLDO), Mr Nkosinathi Nxumalo, a 
young, bright, up-and-coming student leader who still had 
a lot to contribute. 

SPORTS ADMINISTRATION

During 2014 UKZN Sports was successful in meeting the 
basic needs of both recreational and competitive sports 
clubs. There were also a number of significant achievements 
by our students at provincial, national and international 
levels, while some of the athletes also achieved in other 
aspects outside of sports.

The Department of Sports Administration provided 
professional support to 75 active sports clubs across our 
five campuses. Our students excelled in individual codes 
such as Canoeing and Bodybuilding and participated 
in world championships where they competed against 
athletes from across the world. 

One of the greatest highlights for Sports at UKZN was 
the UKZN Impi’s participation in the FNB Varsity Shield 
Tournament under the leadership of our Rugby Head 
Coach, the former All Blacks captain and Head Coach, Mr 
John Mitchell. In 2014 the team reached the finals for the 
first time and narrowly lost against the Central University 
of Technology. Furthermore, eight UKZN Impi players 
were selected to play for the professional Sharks Junior 
team and the Sharks Club XV. Off the field, the UKZN Impi 
donated R15 000 towards the Jes Foord Foundation – an 
organisation which works with rape survivors – as part of 
the Pink Shorts Campaign. 
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The following players received Provincial Colours:

 Hockey: Nomzi Zulu; Chiree Coetzee; Rachael Barnard; 
Tiffany Jones; Sinethemba Zungu; Ryan Williams; Nick 
Williams. 

 Rugby: Adam Wessels; Ngcebo Masikane; Johan 
Wagenaar; Hendrik Lategan; Matthew Mandioma; 
Shayne Makombe; Lwazi Ngcungama; Zandile Shezi; 
Sizophila Solontsi;  Precious Ncwane; Nosipho 
Mkhwanazi; Onela Arosi. 

 Table Tennis: Preshen Naidoo; Hilal Pillay; Nikheel 
Junbahadur; Serinisa Govender; Shivani Naidoo; 
Sandya Maharaj; Theoshan Naidoo. 

 Volleyball: Brendon Govender; Jacintha Padayachee; 
Lubabalo Mnguni; Busisiwe Maposa.

 Dance: Mbali Maseko; Kwazi Makhathini; Thobekile 
Mthembu; Lubanzi Dlungwane; Bongiwe Biyase; 
Thobani Nungu; Peacemaker Nyawo.  

 Blind Cricket:  Kwazi Dladla; Phumelele Gumede; 
Sabelo Hlophe; Slomo Khumalo; Scelo Luthuli; Siboniso 
Mabuza; Sipho Mndaweni; Oscar Mngomezulu; Thato 
Moeketsi. 

 Cricket: Senuran Muthusamy; Sumanth Sunkari. 

On the staff side, Mr Reginald Smith, one of the Sports 
Officers, was appointed as the team manager for the South 
African Men’s Hockey Teams and travelled with the SA 
team to various tournaments, including the 2014 Hockey 
World Cup which was held in Russia.  

Amongst some of the notable achievements in terms of our 
participation in the University Sport South Africa (USSA) 
Tournaments:

 Our Ladies Rugby Team won 1st place and received a 
Gold medal. 

 Our Men and Women Volleyball team won bronze (3rd 
position). 

 UKZN Dance Club won Gold in Latin and was 6th 
overall out of 20 institutions. 

 In Canoeing, two of our students, Donovan Wewege 
and Kerry Segal, made the South African team.

We are proud of all the achievements of our students who 
continue to fly the UKZN flag high!

Dr S Chalufu 
Executive Director: Student Services
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In terms of the achievements of our students, UKZN athletes participated and  
represented UKZN in the following sport codes:

NAME SPORT REPRESENTATION/ COMPETITION LEVEL

Amy Greaves Hockey Ladies National Indoor Team

Donovan Wewege Canoeing World Championships-Team SA

Seshni Govindasamy Chess Candidate Master-Team SA

Joshua Nkosi Body Building NABBA World Championships-ranked 4th in the World 

Riasha Singh Karate Ladies National Team

Shriya Misra Karate Ladies National Team

Devin O’Regan Volleyball USSA National Team

Usangiphile Buthelezi Volleyball USSA National Team

Atrika Hansraj Volleyball USSA National Team

yasmin Rajak Volleyball USSA National Team

Jackson Make Blind Cricket National Blind Cricket Team

Khalipha Cele Cricket USSA National Team

Kerry Segal Canoeing World Championships-Team SA

Jerry Jones Hockey National U21 team

Mark Barnard Deaf Rugby Deaf Springboks National Team

Brandin Austin Deaf Rugby Deaf Springboks National Team
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REVENUE, ExPENDITURE  
AND OPERATING RESULTS

Overall total revenue has remained fairly constant during 
the past three years, increasing from R3.596 billion in 2012 
to R3.780 billion in 2014.

The main government grant (subsidy) increased marginally 
from R1.650 billion last year to R1.665 billion this year. 
Student fee income increased by 15% to R1.248 billion, the 
main contributory factors being a student fee increase of 
12%, and an increase in enrolment of about 3%. 

There was an increase in private contracts, grants and 
donations (specifically funded activities) from R754 million 
last year to R764 million this year. Of this income, R108 
million was received from UKZN Foundation.

Overall expenditure remained fairly constant and, to some 
extent, this was explained by the reduced number of 
contract workers used during 2014.

The Council-controlled net deficit is R118 million and this 
is largely due to an increased write-off of debts, and the 
fact that the University does not generate enough cash 
to fund depreciation. The investments have increased by 
R132 million and the balance currently stands at R1.627 
million, the bulk being endowment funds. The investment 
portfolio is set up with a view to maximising returns within 
an agreed level of risk and reduced volatility. There are two 
fund managers who manage the University’s portfolio 
and the University is currently reviewing its investment 
management framework and intends to increase these to 
three.

CASH FLOW AND GOING CONCERN

Cash balances increased significantly as a result of 
improved cash collection and debt management, and cash 
flowing from education and general activities. 

It is clear that it will take a few more years before the 
University starts generating yearly surpluses. As a result, it 
is the University’s approach to focus on generating strong 
cash flows in order to meet its obligations as they become 
due. This is supported by a current ratio of 1.127%.

Based on its 10-year cash projections, the University is in a 
position to pay for this obligation as it falls due.  

CHALLENGES IN 2014

Student debt write-off during 2014 was much higher than 
in the previous years as auditors recommended additional 
write-off relating to previous years.

The government subsidy has increased by just over 6% per 
year over the past two years. The University’s ability to 
continue to support the areas of teaching and learning is, 
as is the case with many other universities in the country, 
still dependent on funding from the government.

Mr B j Mahlangu 
Chief Finance Officer

ANNUAL FINANCIAL 
REVIEW

Mr B j Mahlangu 
Chief Finance Officer
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The Council is responsible for the preparation, integrity and fair presentation of the consolidated annual financial statements of 
the University of KwaZulu-Natal (the “University”). The responsibility for the preparation and presentation of the annual financial 
statements has been delegated to management.

The consolidated annual financial statements (“the financial statements”) presented on pages 89 to 133 of this annual report for 
2014 have been prepared in accordance with International Financial Reporting Standards  (“IFRS”) and in the manner required by the 
Minister of Higher Education and Training in terms of the Higher Education Act (No. 101 of 1997), as amended. Compliance with IFRS 
requires, inter alia, management to make judgements, estimates and assumptions that affect the application of policies and reported 
amounts of assets, liabilities, income and expenses. The estimates and associated assumptions are based on historical experience 
and various other factors that are believed to be reasonable under the circumstances, the results of which form the basis of making 
judgements about the carrying values of assets and liabilities that are not readily apparent from other sources. Actual results may 
differ from these estimates. The estimates and underlying assumptions are reviewed on an ongoing basis. The Council also prepared 
other information as required to be included in this annual report and is responsible for both its accuracy and consistency with the 
financial statements.

The going concern basis has been adopted in the preparation of the financial statements.  The Council has no reason to believe 
that the University of KwaZulu-Natal will not be a going concern in the foreseeable future, based on forecasts and available cash 
resources.  The viability of the University is supported by the financial statements.

The level of the accumulated deficit is an indication of the fact that the long term financial sustainability of the Institution needs to 
be addressed, and as a result decisions have to be taken regarding the student debt, the cost structure and a reduction of long term 
liabilities such as the Post-retirement Medical Aid obligations.

These financial statements have been audited by the independent auditors, PriceWaterhouseCoopers, who were given unrestricted 
access to all financial records and related data, including minutes of meetings of the Council and all its Committees.  The Council 
believes that all representations made to the independent auditors during their audit were valid and appropriate.

Between the year end and the date of this report no material facts or circumstances have arisen that materially affect the financial 
position of the University.

APPROVAL OF THE CONSOLIDATED ANNUAL FINANCIAL STATEMENTS

The consolidated annual financial statements set out on pages 89 to 133 were approved by the Council of the University of  
KwaZulu-Natal on  25 June 2015 and are signed on its behalf by :-

COUNCIL’S STATEMENT OF RESPONSIBILITY FOR THE CONSOLIDATED  
ANNUAL FINANCIAL STATEMENTS
31 December 2014

Dr p MnGAnGA 
Chair of Council   

Dr AlBeRt VAn JAARSVelD 
Vice-Chancellor and Principal

l J QuAYle 
Chair of Audit and Risk Committee

B J MAHlAnGu 
Chief Finance Officer
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INDEPENDENT AUDITOR’S REPORT  
TO THE COUNCIL OF THE UNIVERSITY OF KWAZULU-NATAL 

RepoRt on tHe ConSolIDAteD AnnuAl FInAnCIAl StAteMentS

INTRODUCTION

We have audited the consolidated financial statements of 
the University of KwaZulu-Natal and its subsidiaries (“the 
University”) as set out on pages 89 to 133, which comprise 
the consolidated statement of financial position as at  
31 December 2014, the consolidated statement of profit and 
loss, and the consolidated statement of profit and loss and 
other comprehensive income, statement of changes in funds 
and reserves, and statement of cash flows for the year then 
ended, and the notes, comprising a summary of significant 
accounting policies and other explanatory information.  

COUNCIL’S RESPONSIBILITy FOR THE CONSOLIDATED FINANCIAL 
STATEMENTS

The Council is responsible for the preparation and fair 
presentation of these consolidated financial statements in 
accordance with International Financial Reporting Standards 
and the requirements of the Higher Education Act of South 
Africa, and for such internal control as the Council determines 
is necessary to enable the preparation of consolidated financial 
statements that are free from material misstatements, 
whether due to fraud or error.

AUDITOR’S RESPONSIBILITy

Our responsibility is to express an opinion on these 
consolidated financial statements based on our audit.  We 
conducted our audit in accordance with the Public Audit Act of 
South Africa (PAA), the General Notice issued in terms thereof 
and International Standards on Auditing. Those standards 
require that we comply with ethical requirements and plan 
and perform the audit to obtain reasonable assurance about 
whether the consolidated financial statements are free from 
material misstatement.
An audit involves performing procedures to obtain audit 
evidence about the amounts and disclosures in the 
consolidated financial statements.  The procedures selected 
depend on the auditor’s judgement, including the assessment 
of the risks of material misstatement of the consolidated 
financial statements, whether due to fraud or error. In making 
those risk assessments, the auditor considers internal control 
relevant to the entity’s preparation and fair presentation 
of the consolidated financial statements in order to design 
audit procedures that are appropriate in the circumstances, 
but not for the purpose of expressing an opinion on the 
effectiveness of the entity’s internal control.  An audit also 

includes evaluating the appropriateness of accounting policies 
used and the reasonableness of accounting estimates made by 
management, as well as evaluating the overall presentation of 
the consolidated financial statements.
We believe that the audit evidence we have obtained is 
sufficient and appropriate to provide a basis for our audit 
opinion.

OPINION

In our opinion, the consolidated financial statements present 
fairly, in all material respects, the financial position of the 
University of KwaZulu-Natal and its subsidiaries as at  
31 December 2014, and their financial performance and cash 
flows for the year then ended in accordance with International 
Financial Reporting Standards and the requirements of the 
Higher Education Act of South Africa.

EMPHASIS OF MATTER

Without qualifying our opinion, we draw attention to  
the consolidated statement of changes in funds and 
reserves in which the Council-controlled operating fund as  
at 31 December 2014 has an accumulated deficit of 
R1 907 792 000 (2013: R1 729 451 000). 

RepoRt on tHe leGAl AnD ReGulAtoRY ReQuIReMentS

In accordance with the PAA and the General Notice issued in 
terms thereof, we report the following findings on the reported 
performance information against predetermined objectives, 
compliance with laws and regulations and internal control, but 
not for the purpose of expressing an opinion. 

PREDETERMINED OBJECTIvES

We performed procedures to obtain evidence about the 
reliability of the information in the Report of the Vice-
Chancellor as set out on pages 32 to 46 of the annual report. 
The reported performance against predetermined objectives 
was evaluated against the overall criterion of reliability. 
The reliability of the information in respect of the selected 
objectives is assessed to determine whether it adequately 
reflects the facts.
There were no material findings on the Report of the Vice-
Chancellor concerning the reliability of the information. 
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INDEPENDENT AUDITOR’S REPORT  
TO THE COUNCIL OF THE UNIVERSITY OF KWAZULU-NATAL  (continued)

COMPLIANCE WITH LAWS AND REGULATIONS

We performed procedures to obtain evidence that the 
University has complied with applicable laws and regulations 
regarding financial matters, financial management and other 
related matters. 
Our findings on material non-compliance with specific matters 
in the Higher Education Act of South Africa are as follows:

PROCUREMENT – CONFLICTS OF INTEREST

The University did not comply with section 34 (4), (5) and (6). 
We identified:

 employees who did not complete their declaration of 
interests;

 instances where employees did not declare all interests in 
entities;

 instances where the University transacted with suppliers 
of which employees of the University have either a direct 
or indirect interest and the University did not provide 
evidence that: (a) the goods, product or service in question 
were unique; (b) the supplier was a sole provider; and (c) it 
was in the best interest of the University.  

INTERNAL CONTROL

We considered controls relevant to our audit of the financial 
statements, Report of the Vice-Chancellor relating to the 
predetermined objectives and compliance of laws and 
regulations. 
The matter reported below is limited to the significant internal 
control deficiencies that resulted in the findings on compliance 
with laws and regulations included in this report.
Financial and performance management
Management did not review and monitor compliance with the 
Higher Education Act of South Africa relating to the declaration 
of conflicts of interest by employees of the University.

otHeR RepoRtS 

Agreed-upon procedure and other engagements that have 
been performed for the University of KwaZulu-Natal during the 
period and the date of this report:

- Research Article claim

- Infrastructure and Efficiency funding allocation

- Medical Research Council

- National Research Foundation

- Foundation Provision Programme

- Teaching and Development Grant

PricewaterhouseCoopers Inc. 
Director: H Ramsumer 
Registered Auditor 
Durban
30 June 2015
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UNIVERSITY OF KWAZULU-NATAL
CONSOLIDATED STATEMENT OF FINANCIAL POSITION
as at 31 December 2014

2014 2013 2012
Restated Restated

Notes R’000 R’000 R’000

ASSETS

Non-current Assets 5 636 303 5 473 855 5 264 267 

Property, plant and equipment 3 3 883 468 3 915 666 3 922 701 
Investments 4 1 627 757 1 495 662 1 219 438 
Non-current receivables 5  125 078  62 527  122 128 

Current Assets 1 103 006 1 074 168 1 010 164 

Inventories 6  4 018  4 185  3 771 
Accounts receivable and prepayments 7  286 529  479 758  349 828 
Cash and cash equivalents 8  682 459  550 225  656 565 
Fixed deposits 9  130 000  40 000  - 

Total Assets 6 739 309 6 548 023 6 274 431 

FUNDS AND LIABILITIES

Funds 3 915 533 3 896 532 3 611 013 

Non-distributable funds
 - Endowed funds  552 303  516 674  480 053 
 - Revaluation reserve 2 622 031 2 661 469 2 525 307 

Restricted funds designated for specific activities    
 - Education and general 1 454 182 1 353 778 1 189 980 
 - Student residences  60 762  33 572  14 150 

Unrestricted Council-controlled funds ( 773 745) ( 668 961) ( 598 477)

Non-current Liabilities 1 844 779 1 822 595 1 847 789 

Borrowings 10  592 607  611 692  611 867 
Post-retirement obligations 12 1 129 428 1 065 428 1 082 524 
Non-current portion of employee benefits 13  122 744  145 475  153 398 

Current Liabilities  978 997  828 896  815 629 

Accounts payable and accrued liabilities 14  408 000  305 313  325 202 
Current portion of borrowings 10  104 100  72 203  62 035 
Current portion of employee benefits 13  78 303  70 192  81 409 
Deferred government grants 15  313 332  317 561  286 480 
Student deposits  75 262  63 627  60 503 

Total Funds and Liabilities 6 739 309 6 548 023 6 274 431 

UKZN AR 2014 7 Sep.indd   89 2015/09/07   4:46 PM



U niv ersity  o f KwaZUlU-n atal  •   Conso liDat eD annUal f inanCial  stateMents90

UNIVERSITY OF KWAZULU-NATAL
CONSOLIDATED STATEMENT OF PROFIT AND LOSS
for the year ended 31 December 2014

Education and General

Council- 
Controlled Funds  

Unrestricted

Specifically  
Funded Activities 

Restricted Sub-total

Student 
Residences 
Restricted

Endowed Funds  
Restricted

2014 2013
Restated

Total Total

Notes R'000 R'000 R'000 R'000 R'000 R’000 R’000

INCOME

Recurrent Income

Government subsidies and grants 16 1 394 122  270 878 1 665 000  -    -   1 665 000 1 650 131 

Tuition and other fee income  998 717  23 791 1 022 508  225 669  -   1 248 177 1 089 964 

Private contracts, grants and donations  159 707  599 988  759 695  3 310  1 493  764 498  753 718 

Investment income 17  76 356  7 230  83 586  -    18 724  102 310  68 965 

Total recurrent income 2 628 902  901 887 3 530 789  228 979  20 217 3 779 985 3 562 778 

EXPENDITURE

Recurrent Expenditure

Personnel costs 18 1 486 991  305 913 1 792 904  13 953  5 836 1 812 693 1 796 054 

Other operating expenses  867 894  262 096 1 129 990  165 110  9 622 1 304 722 1 135 352 

Bursaries and scholarships  130 763  191 979  322 742  -    15 057  337 799  282 516 

Minor capital items expensed  11 707  2 484  14 191  -     6  14 197  21 901 

Depreciation 3  246 683  3 633  250 316  -     49  250 365  266 471 

Total recurrent expenditure 2 744 038  766 105 3 510 143  179 063  30 570 3 719 776 3 502 294 

SURPLUS / (DEFICIT) from recurrent operations ( 115 136)  135 782  20 646  49 916 ( 10 353)  60 209  60 483

Non-recurrent items

Realised gains on sale of investments 4  50 584  -    50 584  -    46 446  97 030  21 880 

Total non-recurrent items  50 584  -    50 584  -    46 446  97 030  21 880 

SURPLUS / (DEFICIT) before finance costs ( 64 552)  135 782  71 230  49 916  36 093  157 239  82 363 

Finance costs 17  53 041  -    53 041  20 582  -    73 623  68 422 

NET (DEFICIT) / SURPLUS for the year ( 117 593)  135 782  18 189  29 334  36 093  83 616  13 941 
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UNIVERSITY OF KWAZULU-NATAL
CONSOLIDATED STATEMENT OF PROFIT AND LOSS AND OTHER COMPREHENSIVE INCOME
for the year ended 31 December 2014

Education and General

Council- 
Controlled Funds  

Unrestricted

Specifically  
Funded Activities 

Restricted Sub-total

Student 
Residences 
Restricted

Endowed Funds  
Restricted

2014 2013
Restated

Total Total

R'000 R'000 R'000 R'000 R'000 R’000 R’000

NET (DEFICIT) / SURPLUS for the year ( 117 593)  135 782  18 189  29 334  36 093  83 616  13 941

Other comprehensive income
Items that will be re-classified to profit and loss

Net unrealised gain  19 827   -  19 827   -  18 729  38 556  214 155 

Net gain on available for sale financial assets  70 411  70 411  65 175  135 586  236 035 

Reclassification of realised gains ( 50 584)  -   ( 50 584)  -   ( 46 446) ( 97 030) ( 21 880)

Items that will not be re-classified to profit and loss

Release of revaluation reserve  77 994  -    77 994  -    -    77 994  77 994 

Remeasurements of post-retirement obligations ( 69 523) ( 69 523) ( 69 523)  48 011 

Total other comprehensive income  28 298  -    28 298  -    18 729  47 027  340 160 

TOTAL COMPREHENSIvE INCOME / (LOSS) 
FOR THE yEAR ( 89 295)  135 782  46 487  29 334  54 822  130 643  354 101 
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Non-distributable 
Funds

Funds Designated for  
Specific Activities Council-Controlled Funds TOTAL FUNDS

Endowed Revaluation Education Student Operating PPE Sub-total
Funds Reserve Residences Funds Funds 

Restricted Restricted Restricted Restricted Unrestricted Unrestricted
Notes R'000 R'000 R'000 R'000 R'000 R'000 R'000 R'000

Restated Fund balance at  
31 December 2011  409 381 2 564 491  929 824 ( 2 454) (1 136 793)  705 113 ( 431 680) 3 469 562 

Net surplus / (deficit) for 2012  72 525  386 687  17 173 ( 331 807)  -   ( 331 807)  144 578 

Restatement of Post-retirement obligations 2 ( 18 873) ( 18 873) ( 18 873)

Other comprehensive income for 2012  20 035  -    -    -   ( 1 559)  -   ( 1 559)  18 476 

Change in fair value of investments 4 ( 20 035)  38 810  -    -   ( 18 775)  -   ( 18 775)  -   

Funds utilised (  33)  -   ( 126 531) (  569) ( 139 366)  -   ( 139 366) ( 266 499)

Net increase in Council controlled funds  -    263 769  263 769  263 769 
  

Transfers between funds ( 1 820) ( 77 994)  -    -    79 814  -    79 814  -   

Restated fund balances at 
31 December 2012  480 053 2 525 307 1 189 980  14 150 (1 567 359)  968 882 ( 598 477) 3 611 013 

Net surplus / (Deficit) for 2013  37 359  -    203 769  19 952 ( 247 139)  -   ( 247 139)  13 941 

Other comprehensive income for 2013  97 086  -    -    165 081  -    165 081  262 166 

Change in fair value of investments 4 ( 97 086)  214 156  -    -   ( 117 070)  -   ( 117 070)
 

Funds utilised (  53) ( 39 971) (  530) ( 41 643) ( 41 643) ( 82 197)

Net increase in Council controlled funds  -    -    -    -    -    91 608  91 608  91 608 

Transfers between funds (  685) ( 77 994)  -    -    78 679  -    78 679  -   

Restated fund balances at 
31 December 2013  516 674 2 661 469 1 353 778  33 572 (1 729 451) 1 060 490 ( 668 961) 3 896 532 

Net surplus / (deficit) for 2014  36 093  135 782  29 334 ( 117 593)  -   ( 117 593)  83 616 

Other comprehensive income for 2014  18 729 ( 49 696) ( 49 696) ( 30 967)

Change in fair value of investments 4 ( 18 729)  38 556 ( 19 827) ( 19 827)  -   
 

Funds utilised ( 35 378) ( 2 144) ( 69 683) ( 69 683) ( 107 205)

Net increase in Council controlled funds  73 557  73 557  73 557 

Transfers between funds (  464) ( 77 994)  78 458  -    78 458  -   

Fund balances at 
31 December 2014  552 303 2 622 031 1 454 182  60 762 (1 907 792) 1 134 047 ( 773 745) 3 915 533 

UNIVERSITY OF KWAZULU-NATAL      
CONSOLIDATED STATEMENT OF CHANGES IN FUNDS AND RESERVES      
for the year ended 31 December 2014      
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Non-distributable 
Funds

Funds Designated for  
Specific Activities Council-Controlled Funds TOTAL FUNDS

Endowed Revaluation Education Student Operating PPE Sub-total
Funds Reserve Residences Funds Funds 

Restricted Restricted Restricted Restricted Unrestricted Unrestricted
Notes R'000 R'000 R'000 R'000 R'000 R'000 R'000 R'000

Restated Fund balance at  
31 December 2011  409 381 2 564 491  929 824 ( 2 454) (1 136 793)  705 113 ( 431 680) 3 469 562 

Net surplus / (deficit) for 2012  72 525  386 687  17 173 ( 331 807)  -   ( 331 807)  144 578 

Restatement of Post-retirement obligations 2 ( 18 873) ( 18 873) ( 18 873)

Other comprehensive income for 2012  20 035  -    -    -   ( 1 559)  -   ( 1 559)  18 476 

Change in fair value of investments 4 ( 20 035)  38 810  -    -   ( 18 775)  -   ( 18 775)  -   

Funds utilised (  33)  -   ( 126 531) (  569) ( 139 366)  -   ( 139 366) ( 266 499)

Net increase in Council controlled funds  -    263 769  263 769  263 769 
  

Transfers between funds ( 1 820) ( 77 994)  -    -    79 814  -    79 814  -   

Restated fund balances at 
31 December 2012  480 053 2 525 307 1 189 980  14 150 (1 567 359)  968 882 ( 598 477) 3 611 013 

Net surplus / (Deficit) for 2013  37 359  -    203 769  19 952 ( 247 139)  -   ( 247 139)  13 941 

Other comprehensive income for 2013  97 086  -    -    165 081  -    165 081  262 166 

Change in fair value of investments 4 ( 97 086)  214 156  -    -   ( 117 070)  -   ( 117 070)
 

Funds utilised (  53) ( 39 971) (  530) ( 41 643) ( 41 643) ( 82 197)

Net increase in Council controlled funds  -    -    -    -    -    91 608  91 608  91 608 

Transfers between funds (  685) ( 77 994)  -    -    78 679  -    78 679  -   

Restated fund balances at 
31 December 2013  516 674 2 661 469 1 353 778  33 572 (1 729 451) 1 060 490 ( 668 961) 3 896 532 

Net surplus / (deficit) for 2014  36 093  135 782  29 334 ( 117 593)  -   ( 117 593)  83 616 

Other comprehensive income for 2014  18 729 ( 49 696) ( 49 696) ( 30 967)

Change in fair value of investments 4 ( 18 729)  38 556 ( 19 827) ( 19 827)  -   
 

Funds utilised ( 35 378) ( 2 144) ( 69 683) ( 69 683) ( 107 205)

Net increase in Council controlled funds  73 557  73 557  73 557 

Transfers between funds (  464) ( 77 994)  78 458  -    78 458  -   

Fund balances at 
31 December 2014  552 303 2 622 031 1 454 182  60 762 (1 907 792) 1 134 047 ( 773 745) 3 915 533 

2014 2013
Restated

Notes R’000 R’000

Operating activities

Cash generated from operations 24  286 094  337 330 

Investment income, less finance costs  28 687   543 
   

Investment income 16  102 310  68 965 
Less : Finance costs 16 ( 73 623) ( 68 422)

 

Net cash inflows from operating activities  314 781  337 873 

Investing activities

Net cash used in investing activities ( 174 477) ( 339 394)

Additions to property, plant and equipment 3 ( 218 167) ( 259 707)
Proceeds from disposal of property, plant and equipment  -     275 
Withdrawals of investments 4  42 674  27 449 
Additions of investments 4  -   ( 35 631)
Reinvestment of net investment income 4 ( 39 183) ( 32 006)
Decrease in long term fixed deposits 5  40 000 ( 40 000)
Decrease/(Increase) in Tertiary Education and Research Network of South Africa  
("TENET") loan receivable

5   199   226 

Financing activities

Net cash outflows from financing activities ( 8 070) ( 104 819)

Repayment of long-term loan: Development Bank of Southern Africa ( 24 302) ( 23 710)
Other borrowings  6 687 
Repayment to financial institutions for government-subsidised loan  -   (  318)
Repayment of student loans  9 166  8 923 
Increase in student loans 5   - ( 93 093)
Increase in finance lease liabilities 9   379  3 379 

Net increase/ (decrease) in cash and cash equivalents  132 234 ( 106 340)

Cash and cash equivalents at beginning of year  550 225  656 565 

Cash and cash equivalents at end of year 8  682 459  550 225 

UNIVERSITY OF KWAZULU-NATAL 
CONSOLIDATED STATEMENT OF CASH FLOWS
for the year ended 31 December 2014
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1 ACCountInG polICIeS 

1.1 STATEMENT OF COMPLIANCE 

 The consolidated annual financial statements are prepared in 
accordance with International Financial Reporting Standards  
and in the manner required by the Minister of Higher Education 
and Training in terms of section 41 of the Higher Education Act,  
(Act No. 101 of 1997), as amended. 

1.2 BASIS OF PREPARATION 

 The consolidated financial statements are presented in South 
African Rands, rounded to the nearest thousand (R’000) in 
each case. They are prepared under the historical cost basis, 
except for the revaluation of certain properties and financial 
instruments. The principal accounting policies adopted in the 
preparation of these financial statements are set out below and 
are consistent with those of the previous year, except where 
otherwise indicated. 

 APPLICATION OF NEW AND REVISED INTERNATIONAL FINANCIAL 
REPORTING STANDARDS (IFRS) 

 In the current year the University has adopted all of the new 
and revised Standards and Interpretations issued by the 
International Accounting Standards Board (“IASB”) and the 
International Financial Reporting Interpretations Committee 
(“IFRIC”) of the IASB that are relevant to its operations 
and effective for annual reporting periods beginning on  
1 January 2014. These standards have not had a material 
impact on the 2014 annual financial statements. 

1.3 BASIS OF CONSOLIDATION 

 The consolidated financial statements comprise the financial 
statements of the University and its related entities as at  
31 December each year. 

 Related entities are entities controlled by the University. The 
University controls an entity when the University is exposed 
to, or has rights to, variable returns from its involvement with 
the entity and has the ability to affect those returns through 
its power over the entity. Related entities are consolidated 
from the date on which control is obtained by the University 
and until they are disposed of or control ceases.  All inter-group 
transactions, balances and unrealised surpluses and deficits 
are eliminated on consolidation. Where necessary, appropriate 
adjustments are made to the accounting policies of related 
entities on consolidation to ensure consistency with the policies 
adopted by the University. 

1.4 USE OF ESTIMATES AND jUDGEMENTS 

 The preparation of these financial statements requires 
management to make judgements, estimates and assumptions 
that affect the application of accounting policies and the 
reported amounts of assets, liabilities, income and expenses.  
Actual results may differ from these estimates. 

 Estimates and underlying assumptions are reviewed on 
an ongoing basis. Revisions to accounting estimates are 
recognised in the year, in which the estimates are revised and 
in any future years affected. 

 In applying the University’s accounting policies, management 
has made the following judgements, apart from those involving 
estimations, which most significantly affect the amounts 
recognised in the financial statements. 

 KEY SOURCES OF ESTIMATION UNCERTAINTY 

 Assumptions concerning the future and other key sources of 
estimation uncertainty at the end of the reporting year, that 
have a significant risk of causing a material adjustment to 
the carrying amounts of assets and liabilities within the next 
financial year are set out below: 

 DEPRECIATION  

 At the end of each reporting year, assets within property, plant 
and equipment are reviewed to assess whether the estimated 
useful lives and residual values are appropriate. The estimate 
and judgement relates to useful lives and residual values. 

 IMPAIRMENT 

 Management assess whether there are any indicators of 
impairment for all non-financial assets at each reporting date. 
The estimate and judgement relates to discount rate, projected 
cash flow and net present values. 

 RECEIVABLES 

 At the end of each reporting year, management makes an 
estimate of the provision for impairment of receivables that are 
considered irrecoverable.  Impairments of receivables takes into 
account the cost of collection of the receivables. The estimate 
and judgement relates to collectability of the receivables. 

 EMPLOYEE BENEFITS 

 A provision is made for the estimated liability for annual 
leave and sabbatical leave as a result of services rendered by 
academic professional, administrative and other support staff 
up to the financial year end. 

 POST-RETIREMENT OBLIGATIONS 

 For the purposes of valuing the University’s future obligations 
in respect of post-retirement health care, provident fund and 
pension fund benefits, key assumptions are made in respect of 
discount rates, expected inflation on medical aid contributions, 
expected age of retirements and mortality rates. 

UNIVERSITY OF KWAZULU-NATAL
NOTES TO THE CONSOLIDATED ANNUAL FINANCIAL STATEMENTS
for the year ended 31 December 2014

UKZN AR 2014 7 Sep.indd   94 2015/09/07   4:46 PM



University  of KwaZUlU-natal  •   ConsoliDat eD annUal f i nanCi al  stateMents 95

1.5 INCOME RECOGNITION 

 State subsidies and grants for general purposes are recognised 
as income in the financial year to which they relate.  Subsidies 
and grants for specific purposes are brought into the 
appropriate funds at the time that they are available to finance 
the expenditure for the purposes provided.  However, if funding 
is provided in advance of the specified requirements, (i.e. the 
University does not have immediate legal entitlement to it),  the 
relevant amounts are deferred and recognised in the applicable 
subsequent year. 

 Income received for designated specific purposes arises 
from contracts, grants, donations and income for specified 
endowments. Such income is brought into the consolidated 
statement of profit and loss in the financial year in which 
the University becomes entitled to the use of these funds in 
accordance with the relevant agreements. 

 Funds received which the University cannot use until some 
specified future year or occurrence, are held in an appropriate 
fund until the financial year in which  the funds can be used, 
at which time they are recognised as income. If the funds 
are returnable to their source in the absence of the event or 
occurrence, or in the case of trust and agency monies, they are 
disclosed on the consolidated statement of financial position 
under non-current or current liabilities, as applicable. 

 Tuition and residence fees are recognised as income in the year 
to which they relate, i.e. at the time these fees are formally 
billed.  Deposits provided by prospective students are treated 
as current liabilities until these amounts are billed as due. 
Provision is made for estimated unrealisable amounts. 

 Interest is recognised on a time allocation basis, taking account 
of the principal outstanding and the effective rate over the year 
to maturity, when it is determined that such income will accrue 
to the University.  Dividends are recognised when the right to 
receive payment is established.  Interest, dividends and other 
income received or due on assets representing trust funds 
are transferred to income only in terms of the relevant legal 
conditions governing such funds. 

1.6 SEGMENT INFORMATION AND ACCUMULATED FUNDS 

 The consolidated statement of profit and loss and the statement 
of changes in funds and reserves are prepared on a segmented 
basis in the manner required in terms of section 41 of the Higher 
Education Act, (Act No. 101 of 1997), as amended.  Income and 
expenditure categorised as “Council-controlled” relate to funds 
over which the Council of the University has legal control and 
unrestricted, i.e. discretionary, authority.  Specifically-funded 
activities relate to funds generated and utilised in terms of the 
legal requirements of the grantors and donors of such funds 
and are therefore regarded as “restricted use” funds.  

 Student Residences income, expenditure and funds relate to 
the provision of student accommodation and housing. Income 
and expenditure shown as Endowment Funds comprise funds 
received for bursaries, scholarships and related activities. The 
consolidated statement of changes in funds and reserves is 
similarly segmented. 

 The Revaluation Reserve carries those gains and losses on 
investments that are not recognised in the consolidated 
statement of profit and loss, as well as the revaluation surplus 
on property, a portion of which is  systematically released to 
income annually. The unrealised gains and losses arise as a 
result of movements in the fair value of investments.  

 Education and General funds comprise restricted purpose funds 
for which the University has, in terms of the related contractual 
agreements, obligations to utilise the relevant funds for 
specifically-designated activities and to account accordingly. 

1.7 FOREIGN CURRENCY TRANSACTIONS 

 Foreign currency transactions are accounted for at spot rates, 
being the exchange rates prevailing at the dates of the respective 
transactions.  Gains and losses arising from the settlement of 
such transactions and from the translation of monetary assets 
and liabilities denominated in foreign currencies, are recognised 
in the consolidated statement of profit and loss in the year in 
which they arise.  Assets and liabilities designated in foreign 
currencies at the consolidated statement of financial position 
date are translated at the rates of exchange ruling at the 
reporting date.  

1.8 INVENTORIES 

 Inventories are stated at the lower of cost and net realisable 
value.  Cost is determined by the weighted-average method 
and includes costs incurred in acquiring inventories and bringing 
them to their existing condition and location.  Net realisable 
value is the estimated selling price of inventory, should it be 
sold at arm’s length, less estimated selling expenses. 

 The costs of minor departmental stocks acquired during the 
year are charged against current income and are not brought 
into account as inventory at the financial year-end. 

1.9 EMPLOYEE BENEFITS 

 Employee entitlements to annual leave, including academic 
staff sabbatical leave, are recognised when they accrue.  An 
accrual is made for the estimated liability for accumulated 
leave as a result of services rendered up to the consolidated 
statement of financial position date.  An accrual is made in 
respect of pro rata service bonuses paid annually to qualifying 
employees.  

UNIVERSITY OF KWAZULU-NATAL
NOTES TO THE CONSOLIDATED ANNUAL FINANCIAL STATEMENTS
for the year ended 31 December 2014

1 ACCountInG polICIeS 
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 RETIREMENT BENEFITS 

 The University provides retirement benefits for its employees 
through a number of defined contribution and defined benefit 
plans. Liabilities in respect of funded and unfunded obligations 
are recognised when employees have provided service for 
benefits to be paid in the future. 

 DEFINED BENEFIT PLANS 

 Defined benefit plans define an amount of pension and post 
retirement benefit that an employee will receive on retirement, 
usually dependent on one or more factors such as age, years of 
service and compensation. 

 For the defined benefit plans, the pension accounting costs 
are assessed using the projected unit credit method. Under 
this method, the cost of providing pensions is charged to the 
consolidated statement of profit and loss to spread the regular 
cost over the service lives of employees in accordance with 
the advice of qualified actuaries, who carry out full valuations 
of the plans annually. Pension obligations are measured at 
the present value of the estimated future cash outflows using 
interest rates of government securities that have terms to 
maturity approximating the terms of the related liabilities. All 
actuarial gains and losses are recognised immediately through 
other comprehensive income in order for the net plan asset 
or liability recognised in the statement of financial position to 
reflect the full value of the plan deficit and surplus. 

 POST-RETIREMENT HEALTH CARE OBLIGATIONS 

 Post-retirement health care benefits are provided for  all 
employees and retirees who were members of the University’s 
medical schemes prior to 1 July 2004. The entitlement to 
post-retirement health care benefits is based on employees 
remaining in service up to retirement age.  The expected costs 
of these benefits are accrued over the years of employment, 
using the same accounting methodology as used for defined 
benefit pension and provident plans.  

 Actuarial gains and losses arising from experience adjustments 
and changes in actuarial assumptions are charged or credited to 
equity in other comprehensive income in the year in which they 
arise. These obligations are valued annually by independent 
qualified actuaries. 

1.10 PROPERTY, PLANT AND EqUIPMENT 

 Land and Building assets are reflected at their open market 
values as determined from time to time by independent 
property valuators and updated annually by management to 
reflect market conditions less any accumulated depreciation. 

 

 Revaluations of land and buildings are conducted every five 
years by management with reference to publicly available 
commercial property indexes appropriate to the University’s 
property portfolio. 

 Surpluses arising on the revaluation of land and building assets 
are credited to a non-distributable revaluation reserve with an 
amount being released annually from the reserve to the main 
operating fund so as to match the depreciation of the related 
asset over its remaining useful life. 

 Items of property, plant and equipment are recorded at 
cost less accumulated depreciation and impairment losses.  
Donated  assets are recorded at fair value on initial recognition 
as determined by management and/or external valuers and, 
subsequently, at their fair value on initial recognition, less 
accumulated depreciation and impairment losses.  

 Assets costing less than R5 000 are written off in the year of 
acquisition. Library books, journals and collections are written 
off in the year in which they are acquired. 

 Routine maintenance costs are charged to profit and loss 
as incurred.  Costs of major maintenance or refurbishment 
of items of property, plant or equipment are recognised as 
expenses, except where the useful lives of the assets concerned 
have been extended.  Where the carrying amount of an asset 
is greater than its estimated recoverable amount, it is written 
down immediately to its recoverable amount. 

 Interest costs on borrowings to finance the construction of 
property, plant and equipment are capitalised as part of the 
cost of the related assets  during the period of time that is 
required to complete and prepare them for their intended use, 
in accordance with the requirements of IAS 23: Borrowing 
Costs. 

 The University conducts an annual assessment of the useful life 
and residual values of significant property, plant and equipment 
as required by International Financial Reporting Standards , 
IAS 16 property, plant and equipment and upon identifying 
significant cost components to these assets depreciates each 
of the asset’s cost components separately according to their 
assigned useful life and residual values (if applicable).  

 Land is not depreciated as it is deemed to have an indefinite life. 
Depreciation on all other assets is calculated on the straight-
line method, at rates calculated to write off the costs or 
revalued amounts of assets, to their residual values over their 
estimated useful lives, as follows: 

1 ACCountInG polICIeS 

1.9 EMPLOYEE BENEFITS (continued)

UNIVERSITY OF KWAZULU-NATAL
NOTES TO THE CONSOLIDATED ANNUAL FINANCIAL STATEMENTS
for the year ended 31 December 2014 (continued)
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Buildings - Roof and main structure                                                                            50 years

Buildings - Lifts                                                                    15 years

Buildings - Air conditioners                                                               15 years

Motor vehicles   5 years

Computer equipment                                                             3-5 years

Furniture and equipment                                                                 5 years

1.11 ACCOUNTING FOR LEASES  

 UNIVERSITY AS A LESSEE  

 Leases of property, plant and equipment where the University 
assumes substantially all the benefits and risks of ownership 
are classified as finance leases. A finance lease is capitalised 
at the estimated fair value of the leased asset at the inception 
of the lease, less accumulated depreciation and impairment 
losses, or, if lower at, the present value of the underlying lease 
payments. 

 Each lease payment is allocated between the liability and 
finance charges so as to achieve a constant rate on the finance 
balance outstanding. The corresponding rental obligations, net 
of finance charges, are included in other long-term payables. 
The interest element of the finance charges is charged to the 
consolidated statement of profit and loss over the lease period. 
Items of property, plant and equipment acquired under finance 
leases are depreciated over their estimated useful lives on the 
same basis as that of owned assets. 

 Operating lease payments are recognised as expenses in the 
statement of profit and loss on a straight-line basis over the 
respective lease terms. 

 UNIVERSITY AS LESSOR 

 Leases of property, plant and equipment in terms of which all 
the risks and benefits of ownership are effectively retained 
by the lessor are classified as operating leases.  Payments 
made under operating leases are charged to the consolidated 
statement of profit and loss on a straight-line basis over the 
periods of the respective leases. 

1.12 PROVISIONS 

 Provisions are recognised when the University has a present 
legal or constructive obligation as a result of past events; it is 
probable that an outflow of resources embodying economic 
benefits will be required to settle the obligation; and a reliable 
estimate of the amount of the obligation can be made. 

 Provisions are measured at the present value of the  
expenditure expected to be required to settle the obligation 
using a pre-tax rate that reflects current market assessments 
of the time value of money and the risks specific to the 
obligation. The increase in the provision due to passage of time 
is recognised as interest expense. 

1.13 FINANCIAL INSTRUMENTS 

 Financial assets and liabilities are initially recognised when the 
University becomes party to the contractual provisions of the 
instruments. 

 Financial assets and liabilities are initially measured at the fair 
value plus transaction costs that are directly attributable to 
the acquisition or issue of the financial asset or liability, except 
instruments at fair value through profit and loss, which are 
recognised at fair value.  

 Financial assets and financial liabilities are offset and the net 
amounts are reported in the consolidated statement of financial 
position only when the University has a legally enforceable right 
to set off the recognised amounts, and intends either to settle 
on a net basis, or to realise the asset and settle the liability 
simultaneously. 

 The subsequent measurement of financial assets and liabilities 
depends upon the class of instrument. 

 The University determines the classification of its financial 
assets on initial recognition and, where allowed and where 
appropriate, re-evaluates this designation at each financial 
year-end. 

 Financial assets in the scope of IAS 39: Financial Instruments 
are classified variously as “available-for-sale” financial 
assets, “held-to-maturity” investments, financial assets at 
fair value through profit or loss, and loans and receivables, as 
appropriate. 

 ‘AVAILABLE-FOR-SALE’ FINANCIAL ASSETS 

 Such assets comprise investments in listed equity shares, 
quoted interest-bearing corporate and government bonds, 
quoted unit trusts and money market deposits. 

 After initial recognition, “available-for-sale” financial assets are 
measured at fair value with gains or losses being recognised as 
“other comprehensive income” and accumulated as a separate 
component of funds until the investment is de-recognised or 
until the investment is determined to be impaired, at which 
time the cumulative gains or losses previously reported in 
funds are recycled through “other comprehensive income’ and 
are included in the consolidated statement of profit and loss. 

1 ACCountInG polICIeS 

1.10 PROPERTY, PLANT AND EqUIPMENT (continued)
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 ‘HELD-TO-MATURITY’ FINANCIAL ASSETS 

 “Held-to-maturity” investments are investments with fixed or 
determinable payments and fixed maturity dates. The intention 
of the University is to hold these investments to maturity. 
These investments are recognised at amortised cost using the 
effective interest rate method. Investments in sinking funds 
to meet certain debt obligations are classified as “held-to-
maturity” and measured accordingly. 

 All investments, other than “held-to-maturity” investments, 
are measured at fair value without any deductions for 
transaction costs incurred on purchase. The fair value of 
marketable securities is the market value calculated by 
reference to securities exchange quoted selling prices at the 
close of business on the consolidated statement of financial 
position date. 

 LOANS AND RECEIVABLES 

 Such assets comprise student fees receivables, accounts 
receivable, student loans and loans to employees.  These 
assets are initially measured at fair value and are subsequently 
measured at amortised cost using the effective interest rate 
method.  Gains and losses are recognised in income when the 
loans and receivables are de-recognised or impaired, as well as 
through the amortisation process. 

 FINANCIAL LIABILITIES 

 Financial liabilities comprise accounts payable, accrued 
liabilities, deposits and borrowings. 

 Accounts payable and accrued liabilities are initially measured 
at fair value.  They are subsequently recorded at amortised cost 
using the effective interest rate method.  Gains and losses are 
recognised in income when the liabilities are de-recognised as 
well as through the amortisation process. 

 Deposits provided by prospective and current students are 
treated as current liabilities until the amounts are billed as 
due.  Deposits are initially measured at fair value.  They are 
subsequently measured at amortised cost. 

 BORROWINGS 

 Interest-bearing borrowings are recognised initially at fair 
value, less attributable transaction costs. Subsequent to 
initial recognition, interest-bearing borrowings are stated 
at amortised cost with any difference between the cost 
and redemption value being recognised in the consolidated 
statement of profit and loss over the period of the borrowings, 
using the effective interest method.  

 FAIR VALUE HIERACHY 

 The University uses the following hierachy for determining and 
disclosing the fair value of financial instruments by valuation 
technique: 

 Level 1 - Quoted (unadjusted) prices in active market for 
identical assets and liabilities. 

 Level 2 - Other techniques for which all inputs which have a 
significant effect on the recorded fair value are observable 
either directly or indirectly.  

 Level 3 - Techniques which use input which have a significant 
effect on the recorded fair value that are not based on 
observable market data. 

1.14 CASH AND CASH EqUIVALENTS 

 Cash and cash equivalents comprise cash on hand, deposits 
held at call with banks, and short-term investments in money 
market instruments, net of bank overdrafts. Bank overdrafts 
that are repayable on demand and form an integral part of the 
University’s cash management are included as a component of 
cash and cash equivalents. Where no legal right of set-off exists 
against bank deposits, bank overdrafts are included under 
current liabilities in the consolidated statement of financial 
position.  Cash and cash equivalents are initially measured at 
the fair value and subsequently measured at amortised cost. 

1.15 IMPAIRMENT 

 At each financial year-end date, an assessment of the carrying 
amounts of property, plant and equipment, investments 
and other assets is made to determine whether there are 
any indications of impairment. If such indication exists, the 
estimated recoverable amounts of the impaired assets are 
determined and adjusted accordingly. The resultant impairment 
losses on the differences between the recoverable and carrying 
amounts are recognised in the consolidated statement of profit 
and loss, unless the relevant assets are carried at revalued 
amounts, in which case the impairment losses are reversed 
against the revaluation reserve. 

 An impairment loss is reversed only to the extent that an 
asset’s carrying amount does not  exceed the carrying amount 
that would have been determined, net of depreciation or 
amortisation, had no impairment loss been recognised.

1 ACCountInG polICIeS 

1.13 FINANCIAL INSTRUMENTS (continued) 
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1.16 RESEARCH AND DEVELOPMENT ExPENDITURE 

 Research and development expenditures are recognised as 
expenses in the periods in which they are incurred. 

1.17 COMPUTER SOFTWARE DEVELOPMENT COSTS 

 Costs associated with developing computer software 
programmes are recognised as expenses when incurred.  

1.18 DEFERRED GOVERNMENT  GRANTS 

 Deferred Government grants arise as a result of grants received 
from Government bodies related to capital.  These grants are 
deferred and released to income when utilised. 

1.19 RELATED PARTIES

 Related parties are considered to be related if one party has the 
ability to control or jointly control the other party or exercise 
significant influence over the other party in making financial 
and operational decisions. Key Management staff and their 
close family members are also regarded as related parties. 
Key Management staff are those persons having authority 
and responsibility for planning, directing and controlling the 
activities of the University.

1.20 NORMAL TAxATION

 The University is exempted from normal taxation in terms of 
Section 10 of the South African Income Tax, 1962 (Act No. 58 of 
1962)

1.21 CONTINGENT ASSETS 

 A contingent asset is a possible asset that arises from past 
events and whose existence will be confirmed only by the 
occurrence or non-occurrence of one or more uncertain 
future events not wholly within the control of the University. 
Such contingent assets are only recognised in the financial 
statements where the realisation of income is virtually certain. If 
the inflow of economic benefits is only probable, the contingent 
asset is disclosed as a claim in favour of the University but not 
recognised in the statement of financial position.

1.22 CONTINGENT LIABILITIES

 A contingent liability is a possible obligation that arises from 
past events and whose existence will be confirmed only by 
the occurrence or non-occurrence of one or more uncertain 
future events not wholly within the control of the University, 
or a present obligation that arises from past events but is 
not recognised because it is not probable that an outflow of 
resources embodying economic benefits will be required to 
settle the obligation or the amount of the obligation cannot 
be measured with sufficient reliability. If the likelihood of an 
outflow of resources is remote, the possible obligation is 
neither a provision nor a contingent liability and no disclosure is 
made. 

 Recent changes in accounting standards and regulations 
that have been released, but that were not effective for the 
year ended 31 December 2014 and, consequently, were not 
wholly applied in preparing the consolidated annual financial 
statements, include the following:

Standard/
Interpretation Description

Effective for annual 
periods beginning 
on or after

Amendments to 
existing standards:

IAS16 Clarification 01-Jan-16

IAS19

Importance of 
currency over 
country for post 
employment 
benefit obligations

01-Jan-17

IFRS15 Revenue 
Recognition 01-Jan-17

IFRS 5 Clarification 01-Jan-18

IFRS 9
Simplification 
of mixed 
measurement 
model

01-Jul-14

IAS19 Clarification 01-Jul-14

 Management are considering the impact on the University’s 
financial statements.     

1 ACCountInG polICIeS 

UNIVERSITY OF KWAZULU-NATAL
NOTES TO THE CONSOLIDATED ANNUAL FINANCIAL STATEMENTS
for the year ended 31 December 2014 (continued)

UKZN AR 2014 7 Sep.indd   99 2015/09/07   4:46 PM



U niv ersity  o f KwaZUlU-n atal  •   Conso liDat eD annUal f inanCial  stateMents100

2 PRIOR yEAR RESTATEMENTS

2.1 ABSA vEHICLE SCHEME

The University has entered into an agreement with ABSA Bank whereby staff can purchase vehicles using this arrangement. There is an agreement between the 
University and staff to recover monthly repayments to ABSA  from staff through salary deductions. Upon inspection of the agreements between the University 
and ABSA it was noted that a liability exists between the University and ABSA Bank and a corresponding receivable between the University and its employees, 
which was not recognised  in prior years. The impact of this is disclosed below:

2013 2012
EFFECT ON THE CONSOLIDATED STATEMENT OF FINANCIAL POSITION
Non-current receivables  30 643   - 
Transfer of current portion to accounts receivable ( 9 371)   - 

 21 272   - 

Borrowings  30 643   - 
Transfer to current portion of borrowings ( 9 371)   - 

 21 272   - 
THE EFFECT ON THE CONSOLIDATED STATEMENT OF PROFIT AND LOSS AND COMPREHENSIvE INCOME
Investment income  2 679 -
Finance costs  2 679 -
NET (DEFICIT) / SURPLUS for the year  -    -   

THE EFFECT ON THE CONSOLIDATED STATEMENT OF CHANGES IN FUNDS AND RESERvES  -    -   

2.2 POST RETIREMENT OBLIGATION - DEFINED BENEFIT PENSION FUND

Salary increases and bonus payments were not taken into account in the 2013 valuation which resulted in the labilities at 31 December 2013 being understated 
by R78m. 

2013 2012
THE EFFECT ON THE CONSOLIDATED STATEMENT OF FINANCIAL POSITION
Non-current assets  149 933  30 461 
Prior year adjustment ( 78 698) ( 82 254)
NET SURPLUS / (DEFICIT) for the year (restated)  71 235 ( 51 793)
Balance not recognised  71 235   - 
Amount recognised in balance sheet (restated)   - ( 51 793)

THE EFFECT ON THE CONSOLIDATED STATEMENT OF PROFIT AND LOSS AND COMPREHENSIvE INCOME
Personnel costs ( 51 793)  51 793 

UNIVERSITY OF KWAZULU-NATAL
NOTES TO THE CONSOLIDATED ANNUAL FINANCIAL STATEMENTS
for the year ended 31 December 2014 (continued)
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2 PRIOR yEAR RESTATEMENTS (continued)

2.3 POST RETIREMENT MEDICAL AID OBLIGATION

The actuarial valuation in the prior year excluded certain pensioners and in - service members resulting in an understatement in the liability amounting to 
R31,048 as at 31 December 2013.

2013 2012
EFFECT ON THE CONSOLIDATED STATEMENT OF FINANCIAL POSITION
Non-current liabilities
Post-retirement obligations  31 048 -

 31 048   - 

THE EFFECT ON THE CONSOLIDATED STATEMENT OF PROFIT AND LOSS AND COMPREHENSIvE INCOME
Personnel costs  27 351  3 697 
(DEFICIT) / NET SURPLUS for the year  27 351  3 697 

THE EFFECT ON THE CONSOLIDATED STATEMENT OF CHANGES IN FUNDS AND RESERvES
Net surplus / (deficit)  27 351  3 697 
The above will impact the consolidated profit and loss, the consolidated fund statement and related notes for 2013
and 2012

2.4 OTHER RECLASSIFICATIONS

2.4.1
The University keeps track of donations and  grants received together with scholarships and  bursaries awarded using various cost centres.  This has resulted in 
revenue received being overstated as the revenue has  already been accounted for in Tuition Fees. Revenue has also been overstated by the difference between 
transfers in and transfers out. The re-classification of the overstated revenue is reflected below:-

2013 2012

EFFECT ON THE CONSOLIDATED STATEMENT OF FINANCIAL POSITION  -    -   

THE EFFECT ON THE CONSOLIDATED STATEMENT OF PROFIT AND LOSS AND COMPREHENSIvE INCOME   

Private contracts, grants and donations  194 208  -   
Other income ( 13 361) -
Bursaries and scholarships ( 98 771) -
Other Operating expenses ( 82 076) -
(DEFICIT) / NET SURPLUS for the year  -    -   

THE EFFECT ON THE CONSOLIDATED STATEMENT OF CHANGES IN FUNDS AND RESERvES  -    -   

UNIVERSITY OF KWAZULU-NATAL
NOTES TO THE CONSOLIDATED ANNUAL FINANCIAL STATEMENTS
for the year ended 31 December 2014 (continued)
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2 PRIOR yEAR RESTATEMENTS (continued)

2.4 OTHER RECLASSIFICATIONS (continued)

2.4.2 Re-classification of short term investments  

Short term investments maturing within three months after year -end has been re-classified and reflected separately as financial assets.
2013 2012

Short term investments maturing within three months  40 000  -   

Cash and cash equivalents  550 225  -   

2.4.3 Restatement of PPE fund 

Calculation of the PPE fund has not been correctly calculated in line with the accounting policy.  
This has resulted in transfers between  fund groups.

THE EFFECT ON THE CONSOLIDATED STATEMENT OF PROFIT AND LOSS AND COMPREHENSIvE INCOME  -    -   

THE EFFECT ON THE CONSOLIDATED STATEMENT OF CHANGES IN FUNDS AND RESERvES 

Endowed Revaluation Education Student Operating PPE
Funds Reserve Residences Funds Funds 

Restricted Restricted Restricted Restricted Unrestricted Unrestricted
R'000 R'000 R'000 R'000 R'000 R'000

Prior year balance 2012  481 919  2 525 307  996 034  9 014 (1 598 418)  1 252 646 
Restated Balance 2012  480 053  2 525 307  1 189 980  14 150 (1 567 359)  968 882 
Prior year balance 2013  518 427  2 661 469  1 073 493  27 291 (1 874 833)  1 521 733 
Restated Balance 2013  516 674  2 661 469  1 353 778  33 572 (1 729 451)  1 060 490 

UNIVERSITY OF KWAZULU-NATAL
NOTES TO THE CONSOLIDATED ANNUAL FINANCIAL STATEMENTS
for the year ended 31 December 2014 (continued)
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UNIVERSITY OF KWAZULU-NATAL
NOTES TO THE CONSOLIDATED ANNUAL FINANCIAL STATEMENTS
for the year ended 31 December 2014 (continued)

3 PROPERTy, PLANT AND EQUIPMENT 

Land & Furniture & Motor Museum
Total TotalBuildings Equipment vehicles Collections

R'000 R'000 R'000 R'000

At 31 December 2014
Cost or valuation 4 991 920 1 263 423  81 790  1 975 6 339 108 
Accumulated depreciation (1 407 039) ( 980 002) ( 66 624) ( 1 975) (2 455 640)
Carrying value 3 584 881  283 421  15 166   - 3 883 468 

Movements for the year 

Opening carrying value 3 610 583  286 193  18 884   6 3 915 666 
Additions  95 276  118 211  4 680  -    218 167 
Disposals  -    -    -   -  -   
Depreciation charge ( 120 978) ( 120 983) ( 8 398) (  6) ( 250 365)
Closing carrying value 3 584 881  283 421  15 166   - 3 883 468 

At 31 December 2013
Cost or valuation 4 896 644 1 147 545  77 162  1 975 6 123 326 
Accumulated depreciation (1 286 061) ( 861 352) ( 58 278) ( 1 969) (2 207 660)
Carrying value 3 610 583  286 193  18 884  6 3 915 666 

Movements for the year

Opening carrying value 3 623 469  282 565  16 659  8 3 922 701 
Additions  112 154  137 954  9 583   16  259 707 
Disposals - (  233) (  38) - (  271)
Depreciation charge ( 125 040) ( 134 093) ( 7 320) (  18) ( 266 471)
Closing carrying value 3 610 583  286 193  18 884  6 3 915 666 

A register of land and buildings is available for inspection at the University’s business address. The University 
is not permitted to dispose of, or otherwise alienate, its land and buildings without the prior approval of the 
Minister of Higher Education and Training.

An independent valuation of the University’s land and buildings was performed by
Mills Fitchet, registered members of the SA Institute of Valuers, to determine the fair value of the land and 
buildings as at 31 December 2011.

Level 1 Level 2 Level 3

Land and buildings

- Admin buildings  -    -   3 405 637 3 405 637 

- Residences  -    179 244  -    179 244 

 -    179 244 3 405 637 3 584 881 
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3 PROPERTy, PLANT AND EQUIPMENT  (CONTINUED)

In line with the University’s accounting policy, land and buildings are carried at the revalued amounts less subsequent accumulated depreciation and 
impairment losses. 
     
There were no transfers between levels during the year. The only movements to level 3 land and buildings during the year relate to subsequent depreciation.

Valuation techniques used to derive level 2 fair values

Level 2 fair values of land and residences have been derived using the sales comparison approach and the income approach respectively. With the sales 
comparison approach, sales prices of comparable land in close proximity are adjusted for differences in key attributes such as property size. The most 
significant input into this valuation approach is price per square foot. With the income approach, a market related investment yield is applied to the net 
income generated by each residence. The most significant input into this valuation approach is the investment yield percentage.

Valuation processes of the University

The University engages external, independent and qualified valuers to determine the fair value of land and buildings.  A formal valuation is performed 
every 5 years.  As at 31 December 2011, the fair values of the land and buildings have been determined by Mills Fitchet, registered members of the SA 
Institute of Valuers.
      
The external valuations of the level 3 land and buildings (non-market properties) have been performed using a ‘cost approach’. A depreciation factor for 
Physical, Functional and Economic obsolescence is applied to the Estimated New Replacement Cost (ENRC), to which a value  for the underlying land is 
added to provide a total estimated fair value.        

Information about fair value measurements using significant unobservable inputs (Level 3):

  

valuation technique Unobservable inputs Relationship of unobservable  
input to fair value

Admin buildings Cost approach Depreciation factor The higher the depreciation factor,  
the lower the fair value

UNIVERSITY OF KWAZULU-NATAL
NOTES TO THE CONSOLIDATED ANNUAL FINANCIAL STATEMENTS
for the year ended 31 December 2014 (continued)
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3 PROPERTy, PLANT AND EQUIPMENT  (CONTINUED)

In line with the University’s accounting policy, land and buildings are carried at the revalued amounts less subsequent accumulated depreciation and 
impairment losses. 
     
There were no transfers between levels during the year. The only movements to level 3 land and buildings during the year relate to subsequent depreciation.

Valuation techniques used to derive level 2 fair values

Level 2 fair values of land and residences have been derived using the sales comparison approach and the income approach respectively. With the sales 
comparison approach, sales prices of comparable land in close proximity are adjusted for differences in key attributes such as property size. The most 
significant input into this valuation approach is price per square foot. With the income approach, a market related investment yield is applied to the net 
income generated by each residence. The most significant input into this valuation approach is the investment yield percentage.

Valuation processes of the University

The University engages external, independent and qualified valuers to determine the fair value of land and buildings.  A formal valuation is performed 
every 5 years.  As at 31 December 2011, the fair values of the land and buildings have been determined by Mills Fitchet, registered members of the SA 
Institute of Valuers.
      
The external valuations of the level 3 land and buildings (non-market properties) have been performed using a ‘cost approach’. A depreciation factor for 
Physical, Functional and Economic obsolescence is applied to the Estimated New Replacement Cost (ENRC), to which a value  for the underlying land is 
added to provide a total estimated fair value.        

Information about fair value measurements using significant unobservable inputs (Level 3):

  

valuation technique Unobservable inputs Relationship of unobservable  
input to fair value

Admin buildings Cost approach Depreciation factor The higher the depreciation factor,  
the lower the fair value

UNIVERSITY OF KWAZULU-NATAL
NOTES TO THE CONSOLIDATED ANNUAL FINANCIAL STATEMENTS
for the year ended 31 December 2014 (continued)

2014 2013
R’000 R’000

4 INvESTMENTS

"Available-for-sale" investments
Market value at the beginning of the year 1 495 662 1 219 438 
Additions of investments  -    35 631 
Withdrawal of investments ( 42 674) ( 27 449)
Reinvestment of net investment income  39 183  32 006 
Reinvestment of realised gains on sale of investments  97 030  21 880 
Unrealised fair value adjustments  38 556  214 156 
Closing market value at the end of the year 1 627 757 1 495 662 

Total investments comprise the following categories:
Equities  908 391  638 193 
Money Market  85 470  104 294 
Bonds  159 650  365 718 
International Market  397 850  350 884 
Property  11 750  9 241 
Other  64 646  27 332 

Total investments     1 627 757 1 495 662 

5 NON-CURRENT RECEIvABLES

Student loans  512 789  521 955 
Accumulated impairment losses ( 424 394) ( 424 393)

Net student loans  88 395  97 562 
Long-term fixed deposit  -    40 000 
ABSA vehicle receivable  60 692  30 643 
Current portion (note 7) ( 34 516) ( 116 384)
Tertiary Education and Research Network of South Africa ("TENET") loan receivable  10 507  10 706 
Total non-current receivables  125 078  62 527 

Student loans: movements for the year

Opening carrying value  97 562  140 082 
New students loans granted (  0)  93 093 
Loans repaid ( 9 166) ( 8 925)
Impairment losses recognised   0 ( 126 688)
Closing carrying value  88 396  97 562 
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2014 2013
R’000 R’000

6 INvENTORIES

Stationery, technical stores and consumables  4 018  4 185 

7 ACCOUNTS RECEIvABLE AND PREPAyMENTS

Net student  fees receivable  119 933  253 162 
Student fees receivable  591 346  445 140 
Accumulated impairment losses ( 471 413) ( 191 978)

Current portion of student loans and ABSA vehicle receivables (note 5)  34 516  116 384 
Net trade and other receivables  80 058  77 756 

Trade and other receivables  106 457  104 155 
Accumulated impairment losses ( 26 399) ( 26 399)

Prepayments  32 705  26 895 
Loans to employees   113   113 
Interest receivable  19 204  5 448 
Total accounts receivable and prepayments  286 529  479 758 

Accounts receivables and prepayments are classified as loans and receivables and their carrying values 
approximate fair value.

8 CASH AND CASH EQUIvALENTS

Cash at bank and on hand  85 848  43 694 
Short-term bank deposits  596 611  506 531 
Total cash and cash equivalents  682 459  550 225 

  
The University has a bank overdraft facility of R47.84 million and other facilities of R31.83 million, 
which are available, if required, to finance its short-term working capital needs. The overdraft rate, when 
applicable, is linked to the prevailing prime bank rate and at 31 December 2014 was 8.5% per annum.
Interest is earned on call accounts and short-term notice deposits at current market rates. The effective 
interest rate for 2014 was 5.3%       
    
          
 

UNIVERSITY OF KWAZULU-NATAL
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UNIVERSITY OF KWAZULU-NATAL
NOTES TO THE CONSOLIDATED ANNUAL FINANCIAL STATEMENTS
for the year ended 31 December 2014 (continued)

2014 2013
R’000 R’000

9 FIXED DEPOSITS

Short term fixed deposits maturing within 
12 months  130 000  40 000 

Total fixed deposits  130 000  40 000 

10 BORROWINGS

10.1 Interest-bearing loans

Development Bank of Southern Africa (DBSA) loan - tranche 1  208 123  216 637 
Development Bank of Southern Africa (DBSA) loan - tranche 2  256 579  272 366 
ABSA vehicle payables  60 692  30 643 
AGRA  6 687  -   
Finance lease liabilities (note 10)  164 626  164 249 

Total borrowings  696 707  683 895 
Current portion ( 104 100) ( 72 203)

Development Bank of Southern Africa (DBSA) loan - tranche 1 ( 53 883) ( 26 855)
Development Bank of Southern Africa (DBSA) loan - tranche 2 ( 15 789) ( 15 789)
ABSA vehicle ( 13 764) ( 9 371)
Finance lease liabilities (note 10) ( 20 664) ( 20 188)

Total non-current borrowings  592 607    611 692 

Interest-bearing loans are held to maturity at amortised cost.

The loans from the DBSA have been used to finance capital infrastructural development and, with the 
exception of a R40 million cession of a fixed deposit , is unsecured. The first loan is for a period of twenty 
years, bears interest at a fixed rate of 8.6% per annum and is repayable in equal half-yearly instalments, the 
last of which is due in 2027.  The second loan is for a period of twenty years, bears interest at a variable 
rate of 3 months JIBAR +3.42 base, currently 9.55% per annum repayable in equal quarterly instalments, 
the last of which is due in 2031.
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2014 2013
R’000 R’000

10 BORROWINGS (continued)

10.2 Loans : terms and repayment schedule

2014 2013

Interest  
rates 

year of  
maturity

Interest  
rates 

(per annum)
year of  

maturity

Development Bank of Southern Africa 
(DBSA) - tranche 1 8,6% 2027 8,6% 2027

Development Bank of Southern Africa 
(DBSA) - tranche 2 9,55% 2031 8,9% 2031

Finance lease liabilities 
- Westville residences lease 13,0% 2028 13,0% 2028
- ABSA vehicle scheme Prime less 2.25% 2015-2019 Prime less 2.25% 2014-2019
- Other 8.5 - 25.5% 2008-2017 8.5 - 25.5% 2008-2017

2014 
Fair value 

R’000

2013 
Fair value 

R’000
Carrying 

value
Carrying 

value

Development Bank of Southern Africa 
(DBSA) tranche 1  207 767  207 835  208 123  216 637 
Development Bank of Southern Africa 
(DBSA) tranche 2  245 832  260 960  256 579  272 368 

Westville residences lease  154 156  150 729  160 988  157 409 
Other  3 519  6 615  3 638  6 839 

Total borrowings  611 274  626 139     629 328   653 253  

UNIVERSITY OF KWAZULU-NATAL
NOTES TO THE CONSOLIDATED ANNUAL FINANCIAL STATEMENTS
for the year ended 31 December 2014 (continued)
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UNIVERSITY OF KWAZULU-NATAL
NOTES TO THE CONSOLIDATED ANNUAL FINANCIAL STATEMENTS
for the year ended 31 December 2014 (continued)

2014 Restated
2013

R’000 R’000

11 FINANCE LEASES

Finance lease liabilities  

Total finance lease liability (note 10.1)   164 626  164 249 
Current portion (note 10.1)  ( 20 664) ( 20 188)
Non-current portion of finance lease liabilities     143 962  144 061  

The escalation on the Westville residence lease, which accounts for R161 million of the above balance 
(2013: R157 million), is 7% per annum.  There are no renewal terms or restrictions on the finance leases.

The capitalised finance lease assets (see below) serve as security for the finance lease liabilities. The 
interest rates used represent the market-related interest rates at the inception dates of the respective 
lease agreements. 

Capitalised finance lease assets  

Movements for the year 
Cost

R’000

Accumulated
depreciation

R’000

Opening carrying value  53 260 ( 15 418)  37 842  39 253 
Additions  -    -    -    2 630 

Disposals ( 2 381)  2 381  -    -   

Depreciation charge  -   ( 3 682) ( 3 682) ( 4 041)

Closing carrying value  50 879 ( 16 719)  34 160  37 842 

Reconciliation of minimum lease payments with  
present values

Due within
1 year
R'000

Due within
2-5 years

R’000

Due after 
5 years 
R’000

Minimum lease payments    20 927  89 010  272 019  381 956  402 803 
Finance charges ( 21 206) ( 84 868) ( 111 256) ( 217 330) ( 238 554)
Present value of finance lease liabilities (  279)   4 142    160 763    164 626    164 249 

12 POST-RETIREMENT OBLIGATIONS

Defined benefit plans

Health care benefits (note 12.1) 1 055 121 1 013 624 
Provident fund (note 12.2)  74 307  51 804 

Total post-retirement obligations 1 129 428  1 065 428  
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2014 Restated
2013

R’000 R’000

12 POST-RETIREMENT OBLIGATIONS (continued)

12.1 Health care benefits

The University’s obligations towards post-retirement health care obligations in respect 
of its two separately administered medical aid schemes were actuarially calculated by 
Momentum Life as at 31 December 2014 and are disclosed in terms of  International 
Accounting Standard IAS 19 : Employee Benefits , as follows:-

UKZN  
Medical 
Scheme

R’000

Bonitas  
Medical 
Scheme

R’000

Amount accrued in respect of health care obligations  786 811  268 310 1 055 121 1 013 624  

Movement in the defined benefit liability over the current year is as follows:

Balance at beginning of the year (at 1 January 2014)  759 288  254 335 1 013 623 
Service cost  43 450  4 288  47 738 
Interest cost  65 433  23 005  88 438 
Benefit payments from plan ( 41 715) ( 11 273) ( 52 988)
Remeasurements during the year: ( 39 645) ( 2 045) ( 41 690)

Balance at end of the year (at 31 December 2014)   786 811  268 310 1 055 121 

Movement in the defined benefit liability over the current year is as follows:

Balance at beginning of the year (at 1 January 2013)  747 830  236 159  983 989 
Service cost  12 671  4 571  17 242 
Interest cost  56 147  17 945  74 093 
Benefit payments from plan ( 39 311) ( 9 214) ( 48 525)
Remeasurements during the year: ( 18 049)  4 874 ( 13 175)

Balance at end of the year (at 31 December 2013) restated   759 288  254 335 1 013 624 

The principal actuarial assumptions used for accounting purposes are : 

Health care cost inflation (per annum) 7,5% 7,5% 7,8% 6,8%
Discount rate (per annum) 8,8% 8,8% 9,3% 7,8%
Normal retirement age (years)  60  60   60  60
Remaining average working lives of in-service employees (years)  11,1  11,1  12,1 12.1

Post retirement mortality table:
PA (90) table rated down  
2 years plus 1% per annum 
improvement

Pre retirement mortality table: SA 85-90 Light

The effect of a 1% change in the assumed health care cost
inflation would be as follows:

1% increase : Current service and interest costs  11 271  4 503  15 774  15 772 
Aggregate defined benefit obligation  98 715  38 199  136 914  132 473 

1% decrease     : Current service and interest costs ( 9 236) ( 3 651) ( 12 887) ( 12 909)
Aggregate defined benefit obligation ( 81 908) ( 31 329) ( 113 237) ( 109 617)

UNIVERSITY OF KWAZULU-NATAL
NOTES TO THE CONSOLIDATED ANNUAL FINANCIAL STATEMENTS
for the year ended 31 December 2014 (continued)
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for the year ended 31 December 2014 (continued)

2014 Restated
2013

R’000 R’000

12 POST-RETIREMENT OBLIGATIONS (continued)

12.2 Provident and Pension fund obligations

The University’s obligations towards post-retirement provident and pension 
fund obligations were actuarially calculated as at 31 December 2014 by ABSA 
Consultants and Actuaries and are disclosed in accordance with International 
Accounting Standard IAS 19 : Employee Benefits , as follows :-   
 

Provident 
Fund

R’000

Pension  
Fund

R’000

Present value of funded obligations  334 767 1 011 767 1 346 534 1 194 553 
Fair value of plan assets ( 264 250) (1 007 977) (1 272 227) (1 213 984)

Present value of net deficit / (surplus)  70 517  3 790  74 307 ( 19 431)
Balance not recognised  -    -    -    71 235 
Amount accrued in respect of provident fund obligation   70 517    3 790         74 307   51 804  

Movement in the defined benefit liability in the current year is as follows:
Obligation asset

Provident 
Fund

Pension  
Fund

Total Provident  
Fund

Pension  
Fund

Total

R’000 R’000 R’000 R’000 R’000 R’000

Balance at 1 January 2014 restated  304 596  889 957 1 194 553 ( 252 791) ( 961 192) (1 213 983)
Service cost  11 469  25 280  36 749  -    -    -   
Return on plan asset  -    -    -   ( 22 525) ( 84 052) ( 106 577)
Interest cost/(income)  26 528  77 472  104 000  -    -    -   
Defined contribution  -    -    -   ( 32 851) ( 18 977) ( 51 828)
Benefit paid ( 46 219) ( 83 576) ( 129 795)  46 219  83 756  129 975 
Actuarial gain  -    -    -     0  -     0 
Re-measurements  38 393  102 634  141 027 ( 2 302) ( 27 512) ( 29 814)

Balance at 31 December 2014  334 767 1 011 767 1 346 534 ( 264 250) (1 007 977) (1 272 227)

Movement in the defined benefit liability over the prior year is as follows:

Balance at 1 January 2013 restated  260 815  787 202 1 048 017 ( 183 608) ( 735 409) ( 919 017)
Service cost  10 575  23 881  34 456  -    -    -   
Return on plan asset  -    -    -   ( 20 857) ( 72 648) ( 93 505)
Interest cost/(income)  23 208  71 508  94 716  -    -    -   
Benefits paid ( 14 132) ( 25 247) ( 39 379)  14 132  25 248  39 380 
Defined contribution  29 891  67 877  97 768 ( 8 866) ( 10 998) ( 19 864)
Actuarial gain ( 5 761)  -   ( 5 761) ( 29 891) ( 67 877) ( 97 768)
Re-measurements  -   ( 35 264) ( 35 264) ( 23 703) ( 99 507) ( 123 210)

Balance at 31 December 2013 restated  304 596  889 957 1 194 553 ( 252 793) ( 961 191) (1 213 984)

2014 2013
The principal actuarial assumptions underlying the  
IAS 19 valuation were as follows:

Provident 
Fund

Pension 
Fund

Provident  
Fund

Pension  
Fund

Discount rate (per annum) 8,7% 8,7% 9,2% 9,2%
Return on assets (per annum) 11,9% 11,7% 10,4% 10,4%
Remaining average working lives of in-service employees 6,3 8,4 6,3 8,4
Future salary increases (per annum) 8,9% 8,9% 7,9% 7,9%

Post retirement mortality table: 1% per annum improvement 1% per annum improvement
Pre retirement mortality table: SA 85-90 Light SA 85-90 Light
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2014 2013
R’000 R’000

13 EMPLOyEE BENEFITS

Leave 
Pay

R’000

Service 
Bonus

R’000

2014 Total
 

Balances at 31 December  166 902  34 145   201 047 
Current portion ( 44 158) ( 34 145) ( 78 303)
Non-current portion of employee benefits  122 744  -    122 744 

Balances at beginning of the year  180 244  35 422  215 666 
Utilised during the year ( 27 533) ( 29 125) ( 56 658)
Net amount charged to the statement of comprehensive income  14 191  27 848  42 039 
Balances at end of the year  166 902  34 145  201 047 

2013

Balances at 31 December  180 245  35 422  215 667 
Current portion ( 34 770) ( 35 422) ( 70 192)
Non-current portion of employee benefits  145 475  -    145 475 

Balances at beginning of the year  199 184  35 623  234 807 
Utilised during the year ( 33 158) ( 35 623) ( 68 781)
Net amount charged to the statement of comprehensive income  14 219  35 422  49 641 
Balances at end of the year  180 245  35 422  215 667  

14 ACCOUNTS PAyABLE AND ACCRUED LIABILITIES 

Trade and other payables  345 634  250 183 
Trust and agency monies  62 366  55 130 

 408 000  305 313 

Accounts payable and accrued liabilities are carried at amortised cost and their carrying values approximate fair 
value.  Trade payables are settled on terms negotiated with the respective suppliers.

UNIVERSITY OF KWAZULU-NATAL
NOTES TO THE CONSOLIDATED ANNUAL FINANCIAL STATEMENTS
for the year ended 31 December 2014 (continued)
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2014 2013
R’000 R’000

15 DEFERRED GOvERNMENT GRANTS

Department of Higher Education and Training (DoHET)

Health sciences grant - clinical training  25 540  15 112 
Infrastructure and efficiency funding  233 295  214 622 
Teaching development grant  11 077  6 202 
Access funding grant   396  3 916 
Other - research grants  43 024  77 709 
Total of deferred government grants  313 332   317 561 

Reconciliation of movements for the year  
 

Opening balance  317 561  286 480 
New grants received  175 270  274 869 
Released to income ( 179 499) ( 243 788)
Closing balance  313 332   317 561  

Government grants allocated by the Department of Higher Education and Training (DoHET) have been deferred to 
the extent that the relevant “earmarked” funds have not yet been utilised for the purposes for which they were 
received. These grants are released to the consolidated statement of profit and loss in the same financial periods 
in which expenditure is incurred on the relevant projects.  

16 GOvERNMENT SUBSIDIES AND GRANTS
Council- 

Controlled 
Funds

Specifically 
Funded  

Activities

Student  
Residences

R'000 R'000 R'000

State block grant for general purposes 1 362 254 1 362 254 1 315 240 
Provincial contributions to Joint Health Establishment  31 868  31 868  67 498 
National Research Foundation  91 379  91 379  23 604 
Grants received for specific purposes  179 499  243 789 

Access funding : foundation programmes  18 061  18 061  13 103 
Infrastructure and efficiency funding  62 667  62 667  33 852 
Clinical training funding : Health sciences  59 266  59 266  90 451 
Teaching development  20 793  20 793  19 482 
Research and Development  5 656  5 656  2 669 
Multi campus  13 056  13 056  16 320 
Other research development  -    -    67 620 
Other funding  -    -     -   3 
Subsidy on interest and redemption of government -  -   -  -    -     289 
guaranteed loans

Total government subsidies and grants 1 394 122  270 878  -   1 665 000 1 650 131 

UNIVERSITY OF KWAZULU-NATAL
NOTES TO THE CONSOLIDATED ANNUAL FINANCIAL STATEMENTS
for the year ended 31 December 2014 (continued)
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2014 2013
R’000 R’000

17 INvESTMENT INCOME AND FINANCE COSTS

Investment income
Interest income : short-term deposits and call accounts  55 976  33 626 
Income from "available-for-sale" investments : dividends and interest  46 334  35 339 

Dividends  22 362  20 197 
Interest  23 972  15 142 

Total investment income  102 310  68 965 

Finance costs
Interest on interest-bearing loans

- Interest incurred  42 148  44 958 
Finance lease charges  31 475  23 464 

Total finance costs  73 623   68 422 

18 PERSONNEL COSTS
Academic

Professional
Other

Personnel
R'000 R'000

Salaries and wages  587 285  982 577 1 569 862 1 606 889 
Retirement costs:

- defined contribution plans  41 196  68 924  110 120  109 950 
- defined benefit plans (note 12.2) ( 6 605) ( 11 051) ( 17 656) ( 1 895)

Post-retirement health care obligations (note 12.1)  50 943  85 233  136 176  91 334 
Leave pay  5 309  8 882  14 191  14 218 

Total personnel costs  678 128 1 134 565  1 812 693  1 820 496  

Average number of persons employed during the year, expressed in each case as 
full-time equivalent staff ("FTE's") :
Permanent staff  3 001  3 379 

Total staff paid (including temporary)  - Minimum  5 126  4 989 
 - Maximum  7 048  7 387 

UNIVERSITY OF KWAZULU-NATAL
NOTES TO THE CONSOLIDATED ANNUAL FINANCIAL STATEMENTS
for the year ended 31 December 2014 (continued)
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NOTES TO THE CONSOLIDATED ANNUAL FINANCIAL STATEMENTS
for the year ended 31 December 2014 (continued)

2014 2013
R’000 R’000

19 PAyMENTS FOR ATTENDANCE AT MEETINGS OF COUNCIL AND ITS COMMITTEES

Remuneration paid for attendance at meetings of the University Council and its committees by 
external, non-executive members is disclosed below. 

Designation / Category Number of members paid
2014 2013

Members of Council 17 15   375   286 
Members of Council Committees 8 5   66   26 

Total     441    312

20 OPERATING LEASES

At the financial year-end, the University had outstanding commitments under non-cancellable operating leases 
as follows:

Leases as lessee
Rentals for equipment and premises payable as follows:

Due within one year  44 187 36 472
Between one and five years  39 309 4 972
Later than five years  -    -   

Leases as lessor
Rentals for premises receivable as follows:

Due within one year   926  963
Between one and five years  3 926 2 994
Later than five years   85  389
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21 REMUNERATION OF EXECUTIvE AND SENIOR MANAGEMENT

21.1 Annualised Gross Remuneration

The following disclosures relate to the remuneration of members of the Executive, Deans and other senior management staff as defined in the Statute of 
the University. Gross remuneration is based on the cost of employment to the University and comprises flexible remuneration packages, suitably annualised, 
and is inclusive of the employer’s contributions to health and post-retirement benefits. In the case of those employees who, during 2014, held office for 
periods of less than the full year, including acting appointments, the actual cost of employment has been disclosed in addition to the equivalent annualised 
cost.  Exceptional payments to Executive and senior management are not included in annualised gross remuneration, but are instead disclosed under 20.2 
overleaf, when applicable.

2014
R’000

Title and Name Post designation / portfolio
Changes  

and acting appointments 
during the year 

(Dates / Periods of  
appointment)

Actual 
cost  
(see 
note 

above)

Annualised 
gross  

remunera-
tion

R’000

Executive Management

Professor M W Makgoba Vice-Chancellor and Principal  3 744 

Professor J M Blackledge Deputy Vice-Chancellor : Research (Appointment: 26 August 2014)  1 451 

Professor R Vithal Deputy Vice-Chancellor : Teaching and Learning  1 979 

Deputy Vice-Chancellors and Heads of Colleges :

Professor C Potgieter -  Humanities  1 445 

Professor J C Mubangizi -  Law and Management Studies  1 692 

Professor R H Slotow -  Health Sciences  1 645 

Professor D Jaganyi -  Agriculture, Engineering & Science Acting appointment  1 538 

Mr L I Seshoka Executive Director : Corporate Relations (Appointment: 7 January 2014)  1 299 

Mr M C Baloyi Registrar (Appointment: 6 January 2014)  1 626 

Dr M Mosia Executive Director : Human Resources (Resigned: 31 October 2014)  1 753 

Mr B J Mahlangu Chief Finance Officer  1 666 

Dr S J Chalufu Executive Director: Students  1 124 

UNIVERSITY OF KWAZULU-NATAL
NOTES TO THE CONSOLIDATED ANNUAL FINANCIAL STATEMENTS
for the year ended 31 December 2014 (continued)
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UNIVERSITY OF KWAZULU-NATAL
NOTES TO THE CONSOLIDATED ANNUAL FINANCIAL STATEMENTS
for the year ended 31 December 2014 (continued)

21 REMUNERATION OF EXECUTIvE AND SENIOR MANAGEMENT (continued)

2014
R’00021.1 Annualised Gross Remuneration (continued)

Title and Name Post designation / portfolio
Changes  

and acting 
appointments during 

the year 

(Dates / Periods of  
appointment)

Actual 
cost  
(see 
note 

above)

Annualised 
gross  

remunera-
tion

R’000

Deans

Professor B P Ncama Dean: Nursing and Public Health  1 008 
Professor C Trois Dean: Engineering  1 023 
Professor K Pillay Dean: Teaching & Learning - Law & Management Studies  1 026 
Professor M Reddi Dean: Law  1 179 
Professor Essack Dean: Health Sciences  1 178 
Professor W M U Daniels Dean: Laboratory Medicine & Medical Sciences  1 068 
Professor R H Robinson Dean: Chemistry & Physics Appointment: 1 March 2014   761   913 
Professor N G Mtshali Dean: Teaching and Learning - Health Sciences Resigned: 30 June 2014   516  1 032 
Professor A T Modi Dean:  Earth and Environmental Sciences  1 295 
Professor R J Hift Dean: Clinical Medicine  2 279 
Professor K S Govinder Dean: Mathematics, Statistics & Computer Science  1 071 
Professor N J Mkhize Dean: Humanities Sciences  1 125 
Professor S O Migiro Dean: Graduate School of Business & Leadership   1 020 

Professor H F Wissink Dean: Information Technology & Governance  1 021 

Professor A M Singh Dean: Acc, Economics & Finance Appointment: 1 October 2014   224   896 

Professor S Mukaratirwa Dean: Life Sciences  1 130 

Professor N I Okeke-Uzodike Dean: Social Sciences Resigned: 6 April 2014   233   932 

Professor G H Kamwendo Dean: Education   994 

Professor J A Smit Dean: Religion, Philosophy & Classics   995 

Professor B Pillay Dean: Teaching and Learning - Agr, Eng & Science  1 047 

Professor M J Chimbari Dean: Research Health Sciences   955 

Professor U Bob Dean: Research   956 

Professor M Carnelley Dean: Research  1 036 

Professor S M Mutula Dean: Social Sciences Appointment: 1 August 2014   393   943 

Professor   N P Hlongwa Dean: Teaching and Learning Humanities  1 022 

Senior Management

Ms B S Mc Bean Executive Director: UKZN Foundation Resigned: 30 June 2014 496   992 

Mr R Jansen Chief Information Officer   992 

Mrs J Meyerowitz Executive Director: UKZN Foundation Appointment: 1 July 2014 450   901 
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2014
R’000

21 REMUNERATION OF EXECUTIvE AND SENIOR MANAGEMENT (Continued)

21.2 Exceptional Payments

During the year, the following exceptional payments, i.e. in excess of R249 999, were made to members of the Executive and 
other senior management. Exceptional payments include the commutation of leave, special bonuses and exceptional amounts 
arising on termination of employment with the University. Unless they are recurrent in nature, exceptional payments do not 
constitute part of the annualised gross remuneration disclosed in 21.1 above.  

Professor MW Makgoba Performance Bonus   504 

Professor R Vithal Performance Bonus   265 

22 EXCEPTIONAL REMUNERATION-RELATED PAyMENTS

During the year, the following exceptional payments, i.e. in excess of R249 999, were made to employees other than executive 
and senior management. Exceptional payments, as defined for this purpose in terms of the Higher Education Act, include the 
commutation of leave, special bonuses and exceptional amounts arising on termination of employment with the University. 
Unless they are recurrent in nature, exceptional payments do not constitute part of the annualised gross remuneration of the 
respective employees.

Mr Y Pillay Retrenchment Pay  1 320 
Mr R Dhuni Retrenchment Pay   822 
Mr P Gounden Retrenchment Pay   565 
Ms R Naidoo Retrenchment Pay   515 
Mr R Munesar Retrenchment Pay  1 076 
Mr T Singh Retrenchment Pay   316 
Ms S D Roopnarain Retrenchment Pay   619 
Mr J Harilal Retrenchment Pay   487 
Professor E B Stiebel Leave gratitude on retirement   253 
Mr D Naiker Retrenchment Pay   345 
Professor S McCourt Leave gratitude on retirement   301 
Miss K Naidoo Retrenchment Pay   497 
Mrs S T Princen Retrenchment Pay   434 
Mr J A Cecil Retrenchment Pay   731 
Mrs S Bhagirathy Retrenchment Pay   377 
Mr M M Govender Retrenchment Pay  1 338 
Mrs B L Lupke Severance Pay   364 
Professor Cassim Leave gratitude on retirement   253 
Dr N Buchanan Leave gratitude on retirement   253 
Professor P A Hobden Leave gratitude on retirement   270 
Mrs J Welman Retrenchment Pay   494 
Professor J H Botha Leave gratitude on retirement   316 
Ms G D Jhagroo Retrenchment Pay   489 
Dr N Motsemme Retrenchment Pay   763 
Mr V Muthusami Retrenchment Pay   518 
Mrs P Ramkalawon Retrenchment Pay   306 

UNIVERSITY OF KWAZULU-NATAL
NOTES TO THE CONSOLIDATED ANNUAL FINANCIAL STATEMENTS
for the year ended 31 December 2014 (continued)
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2014 2013
R’000 R’000

23 OTHER OPERATING EXPENSES

The following items have been included in other operating expenses :
Auditors' remuneration  5 397  5 510 

- statutory audit - current year  1 800  2 200 
- prior year under-provision   786   426 

- for other audit services (compliance certificates)  2 811  2 884 
Impairment losses on student loans, student fee debtors and other receivables  279 521  174 374 
Rates  48 390  46 448 
Utilities  113 758  111 058 
Operating leases  83 781  72 084 
Computer software costs  26 578  23 906 
Legal expenses  16 125  3 686 
Library acquisitions  46 029  52 170 
Repairs and maintenance  92 438  77 368 
Outsourced service costs  72 393  72 965 

 - Security  35 001  34 542 
 - Cleaning expenses  30 627  28 754 
 - Printing and photocopying services  4 383  4 613 
 - Facilities management services  1 055  3 250 
 - Information technology   4   3 
 - Other  1 323  1 803 

24 CASH GENERATED FROM OPERATIONS 

Net surplus for the year  83 616 ( 10 500)
Adjustments for :

Depreciation  250 365  266 471 
Loss on disposal of property, plant and equipment
Investment income ( 102 310) ( 66 285)
Net (decrease) increase in post-retirement obligations ( 5 523)  55 357 
Net decrease in accruals for leave pay and service bonuses ( 14 620) ( 19 141)
Increase in accumulated impairment losses (student loans) (  0)  126 689 
Realised (losses) gains on sale of investments ( 97 030) ( 21 880)
Funds utilised for specific activities ( 107 205) ( 259 671)
Net increase in property, plant and equipment (PPE) funds  73 557  269 086 
Finance costs  73 623  65 742 
Non-current portion of ABSA vehicle liability  25 656  30 643 
Non-current portion of ABSA vehicle receivable ( 25 656) ( 30 643)
Changes in working capital :

   - Increase/(Decrease) in accounts receivable  107 032 ( 42 431)
   - Increase/(Decrease) in inventories   168 (  413)
   - Increase/(Decrease) in short term fixed deposits ( 90 000) ( 40 000)
   - Increase /(Decrease)  in accounts payable and accrued liabilities  102 687 ( 19 891)
   - (Decrease) /Increase in deferred government grants ( 4 229)  31 081 
   - Increase in student deposits  15 963  3 116 

Cash generated from operations  286 094  337 330

UNIVERSITY OF KWAZULU-NATAL
NOTES TO THE CONSOLIDATED ANNUAL FINANCIAL STATEMENTS
for the year ended 31 December 2014 (continued)
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2014 2013
R’000 R’000

25 COMMITMENTS

Capital commitments
Capital expenditure approved at the balance sheet date, but not recognised in the financial statements, 
is as follows:

Property, plant and equipment

- Approved, but not yet contracted for  94 717  342 680

2014  -    206 340 
2015  46 617  136 340 
2016  48 100   - 

- Contracted  46 667 75 151

Department of Higher Education and Training (DoHET) - Infrastructure and efficiency funding projects  10 400 54 058

TENET payment commitments  10 507 5 804

Total capital commitments  162 291  477 693

In 2008, the University, together with a number of other higher education institutions, entered into an 
agreement with the Tertiary Education and Research Network of South Africa (TENET), whereby the 
University agreed to subscribe and pay  for 80 SEACOM CIR Units, payable in six annual instalments of  
US$553 000 (approximately R5.72 million per annum).  This consortium-based agreement will enable 
TENET to purchase capacity on the SEACOM submarine cable, which will allow the shared use of the cable 
by the University and by other participants to increase their bandwidth capacity.

UNIVERSITY OF KWAZULU-NATAL
NOTES TO THE CONSOLIDATED ANNUAL FINANCIAL STATEMENTS
for the year ended 31 December 2014 (continued)
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2014 2013
R’000 R’000

26 CONTINGENT LIABILITIES    

Guarantees issued to eThekwini Municipality, Eskom, Oilco and the South African Post Office amounted to  
approximately:

8 866 8 866

During the ordinary course of its business, the University enters into a wide range of academic, research, 
commercial and community outreach programmes, contracts and transactions that expose it to varying 
types and degrees of risk. As far as it is practicable to do so, provisions are made for known liabilities 
that are expected to materialise. Possible obligations and known liabilities where no reliable estimate can 
be made or it is considered improbable that an outflow will result, are noted as contingent liabilities in 
accordance with International Financial Reporting Standard IAS 37: Provisions, Contingent Liabilities and 
Contingent Assets. The most significant contingent liabilities in respect of 2014 and subsequent thereto 
are described briefly below.

During 2008, consultants were engaged by the University to review and submit appeals, as appropriate, 
in respect of the valuations and related rates of Westville Campus properties belonging to the University, 
which were believed to be over valued by the eThekwini Municipality.  The consultants duly conducted 
the exercise and submitted a claim to the University for the sum of R7, 62 million.  A Senior Counsel was 
appointed to investigate this claim and the University was advised not to pay the claim.  The consultants 
issued summons in the High Court for payment of their claim together with costs and interest. There is a 
dispute as to the legitimacy of the consultants’ claim, based on non-disclosure of all the facts when the 
contract was entered into.  On the advice of Legal Counsel and the Counsel appointed to conduct the in-
vestigation the probability of a favourable outcome for the University is good, consequently no liability has 
been raised.  As at 31 December 2014 a court date is awaited for the High Court.

A supplier has sued the University for payment of R5.03 million, in respect of damages suffered as a re-
sult of the alleged breach by the University of an agreement concluded between the respective parties, in 
terms of which it is alleged that the supplier would provide accommodation and transport for international 
students on behalf  of the University for a period of 5 years, in terms of which the supplier would be paid a 
monthly sum of R138 000 by the University.  It is the opinion of the University management, after seeking 
legal advice, that no material liability is likely to arise and, consequently, no provision has been recognised 
in the financial statements. As at 31 December 2014 court date is awaited for the high court, matter is 
proceeding to court.

Various other claims against the University are either pending or in progress. Having sought and obtained 
legal advice on each of these matters, management is of the opinion that no material losses will arise from 
these claims. The University’s aggregate exposure resulting from litigation claims are not considered to 
be vexatious in nature, and none of which individually exceeds R1 million, in each case based on both the 
representations received from the respective attorneys handling such claims on behalf of the University 
and the University legal advisors.

UNIVERSITY OF KWAZULU-NATAL
NOTES TO THE CONSOLIDATED ANNUAL FINANCIAL STATEMENTS
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27 FINANCIAL INSTRUMENTS AND RISK MANAGEMENT

27.1 Overview

The University’s principal financial instruments comprise available-for-sale investments, non-current receivables in the form of student loans, student 
fee debtors, trade and other receivables; cash and short-term bank deposits; interest-bearing borrowings, accounts payable and accrued liabilities, 
including monies held in trust and on an agency basis.

The University Council has overall responsibility for the establishment and oversight of the University’s risk profile. Council has established the Audit & 
Risk, Finance and other committees to develop, monitor and manage the University’s risk management policies on its behalf and Executive manage-
ment is responsible for implementing, managing and complying with selected risk management strategies. All potential risks are identified, evaluated 
and managed as appropriate. Risk management policies, systems and procedures are reviewed regularly to reflect changes in market conditions, the 
higher education sector and in the University’s operating environment. The Chairpersons of the respective committees, the Vice-Chancellor and other 
members of Executive management report regularly to the Council on risk management activities and results. The University, through its training and 
management standards and procedures, aims to develop a disciplined and constructive control environment in which all employees, students and other 
stakeholders understand their roles and obligations.  

The University’s policies regarding insurance and risk cover are set and monitored by the Finance Committee. Likewise, decisions on the level of financial 
risk are taken by the Finance Committee and enforced by the University’s Finance Division in terms of established limits by reference, in each case, to 
the particular transaction type, the monetary amounts and the counter-parties involved. Financial risks arising from the University’s use of financial 
instruments include the following:

        

Credit risk
Liquidity risk
Foreign currency risk
Interest rate risk
Investment risk

Credit risk

The University has no significant concentrations of credit risk. As a matter of policy, the University trades only with recognised, creditworthy third parties, 
who are subject to credit verification procedures, terms and conditions of trade specified by the University.

The University’s credit risk exposure is represented primarily by the net aggregate balance of amounts receivable in respect of unpaid student fees, 
loans and general trade receivables. Other measures, including the withholding of examination results, denied re-admission after the first semester and 
the refusal to allow students in default of their financial obligations to register in the ensuing academic year, are applied to minimise credit risk. Debt  
collection procedures are applied as diligently as circumstances permit, both by the University Finance Division and also by externally-appointed  
attorneys acting on behalf of the University, and in such a way as to minimise risk and related collection costs. As a general principle, no collateral is 
required for general trade debtors and other receivables.

The University provides for impairment losses in respect of student-related receivables (student loans and fee debtors) and other trade receivables to 
the extent that these can be reliably and conservatively determined, having regard to the credit risk experience and payment history of the particular 
categories of debtors.

Liquidity risk

The University manages its liquidity risk by monitoring its daily cash flow to ensure that surpluses are optimally invested and that adequate cash is 
available to meet its day-to-day operations in the short- and medium-terms, based on rolling cash flow projections.  The University adopts a diversified 
investment strategy with specified major financial institutions, each of which is required to be accredited by the Finance Committee, and has no 
significant concentration of credit risk with any single counter-party.  

The timing and cyclical nature of the University’s cash inflows and outflows are such that liquidity problems are unlikely to arise. Furthermore, the 
University has access to funds through its short-term deposits and overdraft facilities in the event that any unforeseen event occurs.

UNIVERSITY OF KWAZULU-NATAL
NOTES TO THE CONSOLIDATED ANNUAL FINANCIAL STATEMENTS
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27 FINANCIAL INSTRUMENTS AND RISK MANAGEMENT (continued)

27.1 Overview (continued)

Foreign currency risk

Foreign currency transactions constitute a risk to the University, especially in relation to a significant proportion of its annual expenditure in the form of 
library acquisitions and imported capital equipment.  Correspondingly, the University is susceptible to the risk of exchange rate fluctuations arising from 
major foreign grants and donations, the receipt of which, often by way of a series of tranches, may be spread over an extended period of time.  Various 
strategies, including the selective use of forward exchange contracts and locally-based intermediary agents, are employed to minimise the related 
currency risks as far as practicable.

Interest rate risk    

Financial assets and liabilities affected by interest rate fluctuations include bank deposits and short-term investments, as well as borrowings. Deposits 
comprise fixed notice and call account deposits. At the balance sheet date, these deposits were either accessible immediately or had maturity dates not 
exceeding twelve months. Interest rates earned on these deposits and other investments closely approximate prevailing market rates.

The University’s borrowings to finance its operations are at both fixed and variable rates of interest depending, in each case, on the nature and duration 
of the respective borrowings and the specific purpose for which such borrowings are required. The level of borrowings and, consequently, the debt 
servicing costs are closely monitored and controlled by the Finance Committee on behalf of Council, having regard to the prevailing, and projected, 
interest rates and the University’s capacity to service such debt from future earnings. In this respect, Council has imposed an upper limit, expressed 
as a proportion of the University’s recurrent annual income (“debt service threshold”), adherence to which is strictly enforced by the Finance Division.

The University has a number of interest-bearing receivables, notably long-term student loans, overdue student fee debtors and staff loans. In each case, 
the interest rates charged are variable, linked to prime bank rates and are reviewed at least annually by the Finance Committee.

Investment risk         

The University is exposed to risk on its investment portfolios. This risk is managed by selected, reputable portfolio managers who operate under defined 
mandates, which are designed to both limit the risk and also optimise the University’s returns on these investments, having regard to the nature and 
purpose of the underlying funds. The performance of the respective fund managers are monitored closely by the Finance Committee and, in the case of 
the University Foundation and other subsidiaries, by the respective Boards of Trustees or Directors, as the case may be.    
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27 FINANCIAL INSTRUMENTS AND RISK MANAGEMENT (continued)

27.2 Categories of financial instruments 

Financial assets
Investments "Available-for-sale" 1 627 757  1 495 662 
Short term fixed deposit Loans and receivables  130 000  40 000 
Student loans Loans and receivables  88 395  97 562 
ABSA vehicle receivable Loans and receivables  60 692  30 643 
TENET loan receivable Loans and receivables  10 507  10 706 
Long - term fixed deposit "Held to maturity"  -    40 000 
Accounts receivable Loans and receivables  200 105  331 031 
Cash and cash equivalents Loans and receivables  682 459  590 225 

Credit quality of financial assets
The credit quality of financial assets that are neither past due nor impaired can be assessed by reference to historical information about  
counterparty default rates:

Other trade receivables
Counterparties without external credit rating:
Group 1 New customers with no defaults   - -
Group 2 Existing customers more than six months with no defaults in past  10 507  10 706 
Group 3 Existing customers with some defaults in the past  288 500  428 593 
Total other trade receivables (refer note 7)  299 007  439 299 

Cash at bank and short term deposits

The funds are held at reputable South African financial institutions with Moodys ratings ranging  
from Aa to Bb  682 459  590 225

Available-for-sale financial assets
Beginning of year 1 495 662  1 219 438 
(Disposals)/Additions ( 42 675)  8 182 
Net gains transfer to equity  135 587  236 036 
Interest and dividends capitalized  39 183  32 006 
End of year (refer note 4) 1 627 757  1 495 662 

There were no impairment provisions on available-for-sale financial assets in 2013 or 2014.

Financial liabilities
Interest-bearing borrowings Financial liabilities  696 707  653 253 
Accounts payable and accrued liabilities Financial liabilities  408 000  305 313 

UNIVERSITY OF KWAZULU-NATAL
NOTES TO THE CONSOLIDATED ANNUAL FINANCIAL STATEMENTS
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27 FINANCIAL INSTRUMENTS AND RISK MANAGEMENT (continued)

27.3 Credit risk
The carrying values of financial assets recognised in the financial statements which is not part of 
impairment losses represent the maximum exposure to credit risk, without taking into account collateral or 
other enhancements held.

The maximum exposure to credit risk for student loans and 
accounts receivable at the reporting date was:

Student loans (note 5)  88 395  97 562 
ABSA vehicle receivable (note 5)  60 692  30 643 
Student fees (note 7)  119 933  253 162 
Trade and other receivables (note 7)  80 058  77 756 
Loans to employees (note 7)   113 113

  349 191   459 236 

Loans and receivables that are considered to be impaired have been provided for as disclosed in the  
analysis of impairment losses below.
Carrying amount is a fair reflection of the fair value as this is the amount which can be expected to be 
received from debtors. 

UNIVERSITY OF KWAZULU-NATAL
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27 FINANCIAL INSTRUMENTS AND RISK MANAGEMENT (continued)

27.3 Credit risk (continued)
 

Impairment losses
Gross Impairment Gross Impairment

The ageing of receivables at the reporting date was  
as follows:
Student loans
Loans administered by the University of KwaZulu-Natal - past due 
except as indicated.  

2014   neither past due nor impaired   700  -    -    -   
2013  2 554   511  2 554  511 
2012  2 494  2 494  2 494  2 494 
2011  2 179  2 179  2 179  2 179 
2010 and before  136 042  136 042  136 042  136 042 

Total of UKZN administered loans  143 969  141 226  143 269  141 226 

Loans administered by NSFAS - past due

2014  16 934  -    -   
2013  82 386  13 668  82 386  61 605 
2012  20 473  20 473  20 473  15 309 
2011  30 925  30 925  30 925  23 124 
2010 and above  218 102  218 102  244 902  183 129 

Total of NSFAS administered loans  368 820  283 168  378 686  283 167  
Total student loans (note 5)  512 789  424 394  521 955  424 393   

External loans

Tertiary Education and Research Network of South Africa ("TENET") 
loan receivable
2013  1 086  -    1 086  -   
2012  1 138  -    1 138  -   
2011  4 261  -    4 261  -   
2010  4 022  -    4 221 
Total external loans (note 5)  10 507  10 706  -   

Student debtors for fees past due
2014  272 570  152 637  290 311  65 006 
2013  122 819  122 819  9 597  2 879 
2012  21 915  21 915  5 461  2 730 
2011  41 906  41 906  37 810  24 575 
2010  132 136  132 136  101 961  96 788 

Total student debtors for fees (note 7)  591 346  471 413  445 140  191 978  
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27 FINANCIAL INSTRUMENTS AND RISK MANAGEMENT (continued)

27.3 Credit risk (continued)
 

Impairment losses (continued)
Gross Impairment Gross Impairment

Trade and other receivables

2014  106 457  26 399  104 155  26 399 
2013  -    -    -    -   
2012  -    -    -    -   

Total trade and other receivables (note 7)  106 457  26 399  104 155  26 399 

The movements in the allowances for impairment in 
respect of receivables during the year were as follows:

Student loans
University of KwaZulu-Natal loans
Balance at 1 January  141 226  123 385 
Impairment losses / (gains) recognised  -    17 841 

Balance at 31 December  141 226  141 226 

NSFAS and external loans
Balance at 1 January  283 167  174 319 
Impairment losses recognised -  108 848 

Balance at 31 December  283 167  283 167 

Student debtors for fees
Balance at 1 January  191 978  139 978 
Impairment losses / (gains) recognised  279 435  52 000 

Balance at 31 December  471 413  191 978 

Trade and other receivables
Balance at 1 January  26 399  30 717 
Impairment (gains) / losses recognised  -   ( 4 318)

Balance at 31 December  26 399  26 399 

The recognition of impairment losses and gains in respect of financial 
instruments is based on an assessment of the past payment history for 
each of the respective categories of student loans, student debtors for 
fees, trade and other receivables.
Total interest earned in 2014 amounted to R 21.4 million    
(2013: R29.3 million).
Interest, at 9 %, is charged on outstanding loans and fees.
Actual write-offs of student debtors during the 2014 year amounted to 
R1.605 million (2013: R1.05 million).
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27 FINANCIAL INSTRUMENTS AND RISK MANAGEMENT (continued)

27.4 Liquidity risk

The following are the contractual maturities of 
financial liabilities, including interest payments:

Contractual 
cash flows Within 12 

months 1- 2 years 2 - 5 years More than 5 
years

Carrying value Carrying value

R'000 R'000 R'000 R'000 R'000
31 December 2014
Interest-bearing borrowings  799 957  38 993  51 045  148 137  561 782  696 707 
Accounts payable and accrued liabilities  408 000  408 000  -    -    -    408 000 
Student deposits  75 262  75 262  -    -    -    75 262 
Total 1 283 219  522 255  51 045  148 137  561 782 1 179 969 

31 December 2013
Interest-bearing borrowings 1 113 410  72 861  90 789  214 325  735 435  683 896 
Accounts payable and accrued liabilities  305 313  305 313  -    -    -    305 313 
Student deposits  63 627  63 627  -    -    -    63 627 
Total 1 482 350  441 801  90 789  214 325  735 435 1 052 836 

27.5 Currency risk

The University's exposure to foreign currency risk at financial year-end was as follows:
Cash and cash equivalents   96   96 

Caprisa FCA - Account 50908  -    -   
Bank: Trust and other - Account 50978 ( ACCI account and IIAM account)   96   96 

Sensitivity analysis
A 10% strengthening / (weakening) of the US Dollar at 31 December would have increased / (decreased) cash and 
cash equivalents and, correspondingly, the net surplus / (deficit) for the year, as follows:    10   10 

The following exchange rates applied:
Foreign Currency: United States Dollar R / US$ R / US$
Average rate during the year 10,84 10,34
Spot rate at reporting date 11,52 10,49
Management of cash and cash equivalents

Cash and cash equivalents comprise cash on hand and fixed deposits.  Centralised cash pooling arrangements are in place 
which ensure that cash is utilised most efficiently for ongoing working capital needs of the University and in addition to 
ensure that the University earns the most advantageous rates of interest available.     
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27 FINANCIAL INSTRUMENTS AND RISK MANAGEMENT (continued)

27.6 Interest rate risk

At the reporting date, the interest rate profile of the University’s interest-bearing financial instruments was as 
follows, in each case reflected at the respective carrying values:  

Carrying 
value

Carrying  
value

variable rate instruments
Financial assets 1 010 855 1 014 909 

Non-current receivables  149 087  128 205 
Accounts receivable  179 309  336 479 
Cash and cash equivalents  682 459  550 225 

Financial liabilities  532 114  512 607 
Interest bearing borrowings  481 897  467 259 
Current interest bearing borrowings  50 217  45 348 

Fixed rate instruments
Financial assets  130 000  83 694 
Financial liabilities  208 123  216 637 

Interest bearing borrowings  154 240  189 782 
Current interest bearing borrowings  53 883  26 855 

Fair value sensitivity analysis for fixed instruments
The University does not account for any fixed rate financial assets and liabilities at fair value through the 
income statement.  Therefore, a change in the interest rates at the reporting date would not affect the reported 
net surplus.  The University holds no “available-for-sale” financial assets that are exposed to interest rate risk.

Cash flow sensitivity for variable rate instruments
A change of 1% in the interest rate would not result in a material adjustment to the reported surplus or fund 
balances.

27.7 Fair values of financial instruments

The carrying values of all financial instruments approximate their fair values, other than: 
Fair value Fair value

2014 2013
R'000 R'000

Borrowings  607 756  619 524  625 690  646 414 
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27 FINANCIAL INSTRUMENTS AND RISK MANAGEMENT (continued)

27.7 Fair values of financial instruments (continued)

Fair value estimation

The University adopted the amendments to the IFRS 7 Financial Instruments: Disclosures for financial instruments that are measured in the statement 
of financial position at fair value requiring disclosure of fair value measurements by level of the following fair value measurement hierarchy:

•    level 1 - quoted prices (unadjusted) in an active market for identical assets or liabilities. 
•    level 2 - inputs other than quoted prices included in level 1 that are observable for the asset 
      or liability, either directly (that is, as prices) or indirectly (that is derived from bias.)
•    level 3 - inputs for the asset or liability that are not based on observable market date (that is unobservable inputs.)

The only financial instruments subject to fair value estimation are “available-for-sale” investments, which are categorised as level 1 in terms of above 
hierarchy (refer to note 4). See note 3 for disclosures of the land and buildings that are measured at fair value.     
   
Level 1 financial instruments

The fair value of financial instruments traded in active markets is based on quoted market prices at the balance sheet date. A market is regarded as 
active if quoted prices are readily and regularly available from an exchange, dealer, broker, industry group, pricing service, or regulatory agency, and 
those prices represent actual and regularly occurring market transactions on an arm’s length basis. The quoted market price used for the ‘available for 
sale’ financial asset held by the University is the current bid price. These instruments are included in Level 1. The composition of the instruments has 
been detailed in note 4.

28 RELATED PARTy TRANSACTIONS 

Due to the nature of the University’s operations and the diverse composition of its stakeholders, the Council takes particular care to avoid conflicts 
of interest and, accordingly, has adopted a policy requiring declarations of any interests – actual or potential – by members of Council and of its 
committees. In terms of this policy, transactions with third parties in which a Council or committee member has a direct or fiduciary interest are required 
to be disclosed and, consequently, must be entered into at arm’s length and be in accordance with approved procurement policy.  During the year under 
review and subsequently,  no material transactions were identified with third parties controlled by one or more members of the Council.  All payments 
to members of executive and senior management are disclosed in note 20.  There were no material contracts entered into with Executive management 
during the year under review.

29 TAXATION

The University of KwaZulu-Natal is exempt from South African normal taxation in terms of section 10(1)(cN) of the Income Tax Act and therefore no 
provision has been made for taxation.  Value Added Tax (VAT)  is claimed on an apportionment basis.
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30 AFFILIATED UNITS

The consolidated financial statements incorporate the assets, liabilities and trading operations of the following University-controlled entities :

• J W Nelson Endowment Fund Trust
• UKZN Innovation (Pty) Ltd (InQubate)
• University of KwaZulu-Natal Foundation Trust ("UKZN Foundation")
• University of Natal Education and Innovation Foundation ("UNEIF") - (Dormant and currently in the process of being wound up)
• Student Services Company  (Pty) Ltd                                                                                                                              
• UKZN Extended Learning (Pty) Ltd                                                                                                                                
• Sabinet Online (Pty) Ltd                                                                                                           

No transactions except for loans, leases of premises, the raising and recovery of direct operating expenses incurred at arm’s length and, likewise, the 
recovery of indirect overheads, where applicable, have taken place between the University of KwaZulu-Natal and its subsidiaries. For the purposes of 
preparing the University’s annual financial statements, all intra-group balances and transactions were eliminated on consolidation.

UNIVERSITY OF KWAZULU-NATAL
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UNIVERSITY OF KWAZULU-NATAL
NOTES TO THE CONSOLIDATED ANNUAL FINANCIAL STATEMENTS
for the year ended 31 December 2014 (continued)

31 UNCONSOLIDATED STRUCTURED ENTITy

Centre for the AIDS Programme of Research in South Africa ("CAPRISA") was established by UKZN and its affairs are managed separately by an 
independent Board of directors.           

Set out below is the summarised financial information for CAPRISA.

Summarised statement of financial position
CAPRISA

As at 31 December
2014 2013

Current
Assets  78 631  64 372 
Liabilities ( 53 196) ( 48 147)
Total current net assets  25 435  16 225 

Non-Current
Assets  14 591  12 269 
Liabilities  -    -   
Total non-current net assets  14 591  12 269 
Net assets  40 026  28 494 

Summarised statement of financial performance
CAPRISA

As at 31 December
2014 2013

Revenue  137 305  128 347 
Net surplus for the year  15 957  8 099 
Other comprehensive income  (4 424)  4 424 
Total comprehensive income  11 533  12 523 

Summarised statement of financial performance
CAPRISA

As at 31 December
2014 2013

Cash flows from operating activities
Cash generated from operations  5 440  8 371 
Finance income  2 502  2 437 
Net cash generated from operating activities  7 942  10 808 
Net cash used in investing activities  (6 859)  (7 625) 
Net cash used in financing activities  (2 174)  (17 647) 
Net increase in cash and cash equivalents (1 091)  (14 464) 
Cash and cash equivalents at the beginning of year  52 725  62 765 
Exchange gains on cash and cash equivalents  2 074  4 424 
Cash and cash equivalents at the beginning of year  53 708  52 725 
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32 GOING CONCERN   

Based on the operating results for the past three years, current cash levels and forecasts management and Council have no reason to believe that the 
University will not be  able to continue with its core business in the forseeable future. 

The level of the accumulated deficit is an indication of the fact that the long term financial sustainability of the Institution needs to be addressed , and 
as a result decisions have to be taken regarding the student debt, the cost structure and a  reduction of long term liabilities such as the Post-retirement 
Medical Aid obligations.           

33 POST BALANCE SHEET EvENTS

There have been no material changes that have taken place that require adjustment to or disclosure in the consolidated financial statements.
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The DST/NRF Centre in Indigenous Knowledge Systems (CIKS)  
significantly contributes to the University’s strategic mission of 

promoting  Africa-led globalisation. CIKS engages with institutional 
college programmes throughout the University to ensure incorporation 
of IKS into research, teaching and learning in line with the institutional 

African indigenous knowledge policy. The NRF Chair in Traditional 
Medicine contributes to the development of scientifically validated 

African traditional medicines and to the institutionalisation of the African 
traditional health care system.

 
In celebration of this pioneering work, the cover of the 2014 Annual 

Report represents a graphic stylisation of the flower Strelitzia reginae. 
Strelitzia reginae is indigenous to the warm coastal valleys of Zululand, 

north of the Tugela River. It is the principal charge within the coat of arms 
of the Province of KwaZulu-Natal. The South African National Biodiversity 
Institute (SANBI) notes on the uses and cultural aspects of the flower that 

it has been reported that the abakwaMthethwa clan in KwaZulu-Natal 
uses the strained decoctions from the inflorence to treat inflamed glands.

SANBI records that Delphinidin-3-rutinoside (used for colour) has been 
isolated from the petals and proanthoncyanidin polymers (flavonoids, 

antioxidants) from the leaves. 

The abstract of the article, “Strelitzia reginae Leaf as a Natural Template 
for Anisotropic Wetting and Superhydrophobicity”, Langmuir, 2012, 28 

(11), pp 5312–5317 S, claims that the Strelitzia reginae leaves are easily 
accessible stamps suitable for controlling wettability and realising 

surfaces that exhibit various wetting behaviours.
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